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ABSTBiCT 

\ ^ ^be report aescfibes a, Project t.o iaentify the 

' teaching coppetencies, necessary for Tocati^af^e^rtfliergj'odf -phic's 
'special neeas stuaents. project activities ana accoiplisbients are 
Teportea accoraing to the three phases of the projects The first 
phase involvea the iaentif ication of teapher coipetencies, ana . 
the information in this sect?.on pertains to the activities and 
responsibilities of project personnel ana incluaes the^inal list of 
teacher coipetencies. The materials in the secona section relate to 
the aajor activities of phase 2, which were the ais^tributi(in of the 
competency survey ana the repoi^ting of the' preliminary results, cove 
letters^ survey instruments, competency iaentif ication proceaures, 
ana the results of the surv^ey presented^in the form of frequency 
tables are .contained in this section^ .The. third phase was aesignea t 
• report the project' findinifs. Incluaea witBdn this section is 
information relative to the two-day teaci/er education conference and 
evaluation and statistical analyses of teacher and supervisor 
responses represented i^i tables according to the currently operating 
Ohio program areas of occupational work experience^, occupational wor 
adjustment, and special needs program. Project results, conclusions, 
and recommendations as presented to. the conference participants are 
ajso included. (HJ) 
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Introduction 

• :^ • < 

• . ^ ;■ • 

, Fron July 1, 197A through August 31, 1975, Kent State Unlversltv. 
in cooperation with the Ohio Deparriaent of Educatl-on,- Division of 
Vocational Education, under the provisions of EPDA Part F, section 553 
sponsored and conducted the project, "Ideutif ioation of Professional 
ConpetencS^es 'Necessary for Teachers .of Disadvantaged and ^ndicapped 
Youth, The purpose lof this project was to identify the teaching \ 
competencies necessary for vocational teachers of special needs youth* 

The purpose of this document 'is to furnish the reader with 
additional inforaation concerning the operation of EPDA project 
74122. Specifically, this document contains 1)' an overview of the 
project, 2) the materials developed during Phase I and II of the 
project and ;3) Phase HI information,' the "teacher education con- 
ference and statistical results of the competency survey by program 
area. \ . • . ' 
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Summary dl the £PDA Project in Vocational Education 
JuJs^ 1, 1974 through August 31, 1975- 
Kent State University 
Kent, Ohio 



"IdentificatioQ. of Professional Compet^cies Necessary for 
Vocational Teachers of Disadvantaged and Handicapp^ed You^gh** 



THE NEED: 



THE PURPOSE: 

\ 

\ 

THE OBJECTIVE: 



THE PARTICIP. 



ipa|^s 



EPDA 74122 

/'^ 

There was an lnnisediate ne^d for professional efforts to be 
focused upon the identification and impj^ilentation of a 
curriculum that speaks directly to the' needs t)f teachers' 
who are responsible fjor developing quality ptograns for 
youth with special needs. 

The purpose of the project w«s to impleutont a system which 
would address the ab6ve needs; spe|^ical^p7"'*tWs*pA)ject 
identified .Che competencies necetesa^ for^ successful 
teaching. Subsequent research la needed to develop and 
implement a competency-based teacBer preparation/ program, 
based on the findings of tbris pro^Act. 

\ *^ . . ' 

Ij To involve state staff personnel and local teachers in 

the identification of professional competencies essential 

to successful teaching.' 

2) To develop a list of professional competencies necessary 
for being a successful teacher of disadvantaged and 
handicapped :^5uth. 

3) To train teacher educators in the process of identifying 
teacher competencies and the utilization of these 
'cbtqpetencies in pre~service and in-s6rvice teacher ^ 

> txalining programs. 

The competencies .were identified bj( two consultant 
committees. The first committee, the teacher consultant 
committee^ consisted of fifteen teachers representing 
the jtP^ograms presently serving the majority of Ohio's, 
disadvantaged* and handicapped youth: Occupational Work 
Experience (OWE), Occupational Work Adjustment (OWAX, ,and 
Special Needs Program, Five representative teachers were 
selected from each group. t The setbrtd committee, thQ 
•State Staff Consultant Committee, consisted< of six state 
members. The members represented Ohio's OWA, OWE, and 
Special Needs Pfog^ram. 

* » • ' 
The list of competencies were evaluated by te^chters, teacher 
educators and supervisors in all three programs . The result 
of the totaj. project were presented to a select grpup of 
teacher educator^ and state supervisors in a two-day August 
workshop. % - 
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Project Director - Leonard Albright 



Project Coordinator - Jim Pinchak 



\ 



H A S E I 




The first phase of thft^^^project Involved the identification of 
. teacher c<«npetencies by the pr^ect staff, the teacher consultant and \ 
per^ins'o the: "'"^ ^'^^'^^^^ included vithin thi* sectioi 



A) Activities and Responsibilities of Project Staff, 

«X Teacher Consultant Cdnmittee Roster, Selection- 
Materials, Meeting Sche;lule, Sanple Agenda 'and 
Materials to Assist Comittee Activities, 

¥ • 

C) State Consultant Committee Roster, Schedule of \ • 
Meetings, Sample Agenda and Cotnaittee RecSoaendatiotis. 
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EPDA Project Stalf; 



Project Dlreccor - * . ' 

Leonard Albright, who is currently employed' by Keht State University 
^through the State Department of Educati^jn, as Teacher Educator for the 

EA. programs in Northeastern Ohio, will be the Project^ Director . 
job'of directing this "project wili be afi additional assigned 
onsibility.* ' • 

Duties of director: 



1. Provide project* coordinator with a thorough prientation to the ^ 
goals and activities of the project.' ^ ^ ' \ 

'A 

2* ' Assist the pr9ject coordinator in organising consultant committees. 
\^ • 3.. Assist in the coordination of project activities. 

* 4. Coordinate^- project eva^luation and dissemination of project t^esults. 
* 5. Responsi'ble for project* budget and allocation of monies. ' ' • 



6. 'Assist project coordinator in organizing and conducting a two--day 
* teacher educator wprkshop\ > ^ * , • 

Assistant^ Director " \ * ^ ' ' " ^ /> " 

.Dr. Charles W. Nichols Chairtnafe wof Vocational Bducflion .Department* of 
Kent State Universi|ty , .will b? Assistant Director -of the proj^t'. 

t Duties *oi As sistant Director : \ , 

, ^ r. Fiscal Agent for Project ^ 

4 \ 

2. Ex officio of the Stiite Staff COnsliltaiit Committee 
Project Coordinator - ^ " 

G. Jamea Pinchak, who is currently a graduate assistant at Kent S'tate 
University and on a leave of absence from the Cleveland School'.System, 
• will be the' Project -Coordinator . 

' Duties of Project Coordinator : ' ' 

^ , 1. Conduct research ii) the area of competency-based instructional 
progratE^. 

r . ~ 

2. Assist' in the selection of project consultants. 

3. Initiate and disseminate <cpmmunicp:t ions to^ project participants^. 

4. Coilduct and coordinate con'sult^nt committee meetings. 

5. Arrange for facilities, eq.ulpment: ajw supplies. 

ERIC . ' > , „ 



^ 1 ' 

^jSAepKnecessary records. 
Arrange^ for classrooa visitations. 

Responsibilitjr for project evaluation and atssist in-the- 
dissetoination of results. 
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Provide necessary training for project consultants. 
. Assist in tyo-day workshop for 50 teacher educators. 



EPB'A XeAcher Consvilt^kM Committee 
* I ' ' ■ Roster . \ 
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Name 

Eddie Anderson 
(Special Needs)- ' 

Reginald Broadnax 
(OWA) 

a-' 

Edmund ButlA , 
(OWE) 

•I 

Beal^rice yChicoine 
(Spj&eial Needs) 



Charles A. Dubinslci 
(Special Needs) 



Mary Ellejn Feeman 
(Special Needs) 

James Hinkle 
(OWA) 



Jane M. Lieb 
(Special Needs) 



Russell £• Lynch 
(OWE) ' • 



*Terrance Smith 
(OWE) . 



Kenneth Tate 
/ (OWA) 



Home Address 

' J 

17710 Chagrin Blvd. 
Shaker Hta., OH 



5844' Rhoads Road 
Kent, OH 44240 



31271 Arthur fioad 
So)^n, OH 44139 



812 Frederick Blvd. 
Akron, OH 44320 / 



1219 Niles4ort 
Warren, OH 



N 



land R^ S.E. 



2057 Carlisle Drive 
Uniontown, OH 4«^85 ^ 

208 Dor land Ave. 
Berea, OH 44017 



1560 Sputli Hametown Rd. 
Copley^ OH '44321 



33153 Redwood Blvd. 
Avon Lake, CIJ^ 44012 

479 Roosevelt Ave. 
Cuyahoga Falls, OH 44221 



.209 Best Street 
Berea, OH 44017 



y 



Robert R. Wllllatus 1632 Slusser Rd. 

(OWE) ' * Akron, OH 44305 



Bfian J. Wolf 
(OWA) 
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1661 Thalia Ave. 
Youngstown, OH 
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School Address 

Central Catholic H.S. 
Baxter & For man Ave. 
Cleveland, .OH 44105 

TED Program 

121 Education Bldg. 

Kent State /^ti^niversity 

Independence Hi^h School. 
6111 Archwood 



44131 



Indepen^nce, 0^ 



Manpower Center , , 
2640 East 3l8t St. 
Cleveland, OH 44115 ' 

Trumbull Co. Auto Training 
^678 NileB-Cortland Rd. 
Cortland,, OH 

1082 S. Main ^. ' 
Akron, OH 44Sbl 

Shiloh Jr. High School • 
2303 Grantwood Drive 
Parma, OH 44134 

>Rex Lake Pre -Vocational 
Academy^ for Girls 
Rex iJake Road 
Akroni OH 

Avon Lake High^ School 
175 Avon Belden Road 
Avon L^ke, j3H 44QI2 / 

Rbotstovn High School 
4091 State Rt. #44 
Rootstovn, OH * 

; Middleburg Hts.' Jr. High 
7247 Btg Creek Pkwy. 
Middleburg Hts., OH 44130 

Tallmadge Hifeh School 
484 East Ave. 
■ Tallmadge, OH 44278 

Canfleld High SJrkQol 
600 cardinal' Drive 
Canfield, OH ' 44456 



EPDA Teacher Consultant CoiK^tt 
I Page 2 ^ 



ee 



jlame 



i^drew Dimltriou 
OWA) 



ielen Wade 



Home Address 

3436 Bentwillow Lane 
Youngstown, OH 44511 



3766 Beacon Drive 
fieachwpod, OH 44422 



Schpol Addreas 

, Science HilL School 
Sbs' Liberty l^oad ♦ 
YoUngstown, OH #4505 

John* Hay High School 
2075 E. 107th St4 . 
Cievelancl, OH 44106 



/ 
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Teacher Consultant Poiltlbii 



TOl Selected Teachers of Ohio^s' Special Needs Programs 

FROM: Jim Pinchak, EPDA Project Coo'itdinator i 

Vocational ^ucat ion Department, Kent State University* 



SUBJECT: Participation in Teacher Competency Project 

^ ■ • 

qATE: September 16, 1974 



V .The Kent State University' Departmentj of Vocational Education is in the 
process of conducting a project^ designed to identify the competencies - 
neceLaiys for teachers of 0Ki6*s vocationjal work experience proggams , ^ 

• I AS we^ discussed, you have "been Wghl^ recommended'^ by ycear university 
teathfer educator to^ serve a^ a consultant! to thi's project. There will be , 
a totil of 15 "consiTlta^t committee memb'erB. ' As, a consultant member, yqur 
respodsibilit^y will be tg a^sis.t the pro j feet coordinator in the prpcess of 
ddeatllfying and analyzing tXach^r competencies. 

- 1' ' ^ ' . 

tI achieve the above task, the consultant committee will need to me^t- 
at lea4t nine (9). times \kfring the school year. These meetings will be , 
conducted in^he evening and occasionally .on Saturdays, Each consultant will 
receive a $200.09 attend, and will be reimbursed for mileage to and from the 
meeting site. • y 

As state4 previously, you -were recommended by your teacher educator as a^ 
person who would greatly contribute to the goals of tjiis project. You are 
not, howeyer, required to accept this cpnsultancy Consultant participation 
is strictly voluntary and yoxi have the, opt ion to withdraw 'at any time. I 
would also like to add that you^r performance as a consultant is independent 
of your teaching position. Information concerning your performance as a 
consultant committee member will be shared with your local school district 
only at your request. ^ ^ . , * ' 

If you are willing to be a^ consultant committee member, please complete 
. the attdchea form and return tp' me by October 1, 1974. If you hav§ any 
further questions, please feel free to contact us at Kent State Univ6rs^ty, 
413 Education Building, Vocational Education, Kent, OH 44242, ^16-672-2928). 

.1 , 

Enclosed you will find a schedule of meetings. If you accept the 
.consultancy, we hope that you do so with the intention of attending every ^ 
meeting. I • . ^ 
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NAME 



HOME- ADDRESS 



DATE OF BIRTH 



HOME PHONE , ^ 



WORK ADDRESS 



WORK -PHONE 



SEX 



MARITAL STATES 



1 



FORMAL EDUCATION: Undergraduate major 

minor 
Graduate major 
V ' Other 



.. location: Urb^n ] Suburban J 

Years tff Work Expeirlence- (excluding teaching, give dates .) 



Ilural- 



1 

Briefly describe each situation 



Years of Teaching Exper^nce (give dates) " 
Describe ^ev^ls and Subjects ^ • 



jfe^rs of Vocational Teaphdlng Experience .(give dates^ 
JfeTBcyib^ Levels and Subjects 1 



Describe previous experiences worki-ng with or develop'jng teacher c^irpetencie? 



. 12 



Please indicate IrT each box the number of months ex years of experience you have 
had in each area. 



1. Program Management 

« 

2. RemedJ.al Education 



3. ' Homa^'School W^rk Coordinator 



4. ^ Counseling^' 

5. Curriculum 



6. Cl^ss Management 



SPECIAL 



















< 




• 

/ 
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Consultant Consent Form 

EPDA Project 
Kent State University 
^ July 1^ 1974-Jun6 30, 1975 

^ would like to serve ^'s consultant to 

the Kent State University project "Idetttif ication o%' Professional Coapetenci^s 
Necessary for Teachers of Disadvantaged W Handicapped Youth." I aa fully ^ 
aware of the goals of this project and £h^ responsibilities of the teacher 
consultant member. I am also aware thak this acceptance is voluntary and that 
I have the option, if necessary, to withd^w at any time. I also understand 
that my performance as a consultant, will be shared with my local school 
distriot only if I so request it in writing. . ' 



Signature 



Return to Jim Pinchak by 
October 1, ],974 

Vocational Education 
413 Education Building 
Kent State University 
Kent, OH 44242 ' 
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Schedule of Meetings for Teacher Consultant Commltee 

1) October 9, 1974 - (Wednesday) Evening meetlhg f6r orientation - 6:30 pta 

To^/al- group 

Ell^ction of team leaders 



2) October 23, 1974 - (Wednesday) /Evdnfng meeting - 6:30 pto 

/Breakout meeting by service area 



3) November 6, 1974 - (Wednesday) Evening meeting - 6:30 pm 

Breakout meeting by service area 



4) Jlovemb^r 23, 1974 -.'(Saturday^) All day meeting - working in individualized 

* I groups under team leaders 




S) December 7, 1974 - (Saturday] 



\11 day meeting: v 
1/2 day - Breakoi^tC, meeting 
1/2 day - Total group 
pay day 



6) January 15, 19^75 - (Wednesday^ Evening meeting - 6:30 pm 

■ ' ' J 

7) January 29, 1975 - (Wednesday) Evening meeting - 6:30 pm 



8) February 15,^9^75— (Saturday) Meeting to finalize competency list 

9) May 21, 1975 - (Wednesday) Evening meeting to report tabulated results of 

teache^ an^ teacher coordinators response Jf^ 
and rersults/of supervisory evaluation 
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AGENDA 

E.^.D.A. Teacher Consultant Orientation Meeting 
Kent State University 
October 9, 1974 
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6:30 p.m. - Welcome and Introduction 



Leonard Albright 
Teacher Eduqator 
Kent State University 

Dr. Charles W. Nichols 
Chairman* of Department 
of Vocational Education'' 
Kent State University 



7:00 p.m. - Demographic Data Forms 



Charles Falres, Bureau 
of Educational Research 
Kent State University ^ 



7:15 p.m. - ?ro>ect .Overview 



Jim Plnchak, Et»DA Project * 
Coordinate * * 



7,:45 p.m. - Break 



S:00 p.m.- - Identifying Competencies and Format 
to be Used (Group Work) 



Jim Plnchak 



ERIC 
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^hase I 



, The primary task of the Teacher Consultant Committee xtill be to 
ideiitify and analyze the competencies necessarv for successful teaching. 
Everv competency must have three components; knowledge, skills and abilities 
(attitude). The identification and analyses of each teacher competency ^ 
will be accomplished through the use of a competency specif icatipn table. 
This table vlllvenable t^he consultants to systematically analyze each 
competency In teVns of the following categories: 

Knotkledge: 

ij^ecessary knowledge of terms 

2) Necessary knowledge of facts 

3) Knowledge of r^les and principles 

^ ^ Skills: 

A) Skills in using processes and procedures 

Abilities: 

5) Ability to make translations 

6) Ability to make applications 



' < 



Benlanin Bloom, ^. Thomas Hastings, r.eorge F. "'adaus, Handbook on 
Formative and Summative Evaluation of Student Leai;nlng, (New York: 
^^cGraw-Hill Book Company, 1971) ^ • . 
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^ TERMS 
Application ^ The use of abstractions In 'particular and concrete sltuationsi! 

... -7 

Behavioral Ob1ectlv«.fl - Specific statements which specify the exact 

performance expected of a student'. 

f Competeney - Skills, abilities, knowledge and attitude required for a 
teacher to succeed In a particular role or &\ a particular 
task. ' 



Knowledge - Involves the recall of methods and processes or the recall of 
a parttem, structure or setting. 

t , • ■ 

Skills - Refer to organized modes of operation and generalized techniques 
tor dealing with materials and problems. 



Traoslations - Comprehension as evidenced by the cate "and acciiracy 

with which the coomunlcatlon is paraphrased or rendered 
from language- or'fom of communication to another. 



■ V • 
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BEHAVIOR CO><PETENeY^ ^^UTLINE 

4 

Instructional Area's: (Please^ircle) 

/ 

Program Manarement — Renedial Math — Remedial Reading 

' / ■ • < 

Hone, School, VoA, Coordination — Counseling — Curriculum Classrooin 

, Management 

• » 

Group Name: (Please Circle) ' . . 

OWA 
OWE 

Special Needs 

State Staff % 





Identify and List 
the Behavioral 
Competencies 
needed for Effec- 
tive Performance 
in the Specific 
Area Circled 
Above 


List aA example*- 
for eaoh of three 
, levels or com- 
ponents of the ^ 
C6mpetencv 
(Knowledge, Skills 
Ability or 
Attitude) 


•Examples pf Activities 
and Experiences 
designed tjo Develop 

•each Comp(|tencv 

— — 1- . . 


Means of 
Evaluation to ^ 
Determine De- \ 
gree of \ 
Attainment for 
each Cofapeten- 
cv 






ft 










't 

^ * 


- ! ^ 

L 
1 

1 - 

i 

« 


% 


\ 






* • 

r 


,-; 1 

> 




I 






• 
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For-^rlting Behaviora lr^lnstructional Oblectlves: 



Performance Verbs 
and 

*. Action Wotds 



Observing 

•Identify 
Nkme , 
Construct 
. Distinguish 
Identify and Naiae 
State. and Demonstrate - 
' State 
Describe 
Demonstrajre 
Order 



Using Sp^ce/Time Relationships 

Identify and Name 
Identify " ^ , 
demonstrate 
Name 
Arrange 
, Construct and Name 
Compare 
State: 

State and Demonstrate 
Distinguish * 
Construct ^ 
Write 

Demonstrate and State 

State a Rule - 
^ Apply a Rule 
- Order 



i • 



Classifying 



\ 



Cohstruct 
Describe . 
Identify and Name 
Distinguish • 
State 
Name 

Construct -and Demonstrate 

Demonstrate 

State and Demonstrate 

Identify 

Order • ^ ' 
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Measuring 

D^onstrate 
Order 

State and Demonstrate 
State 
Identify 
Distinguish 
State add Name 
X^onstruct 
Estimate 
Observe 
Name 

Observe and Name 
Identify and Name 

Using Numbers 



Identify 

Identify and Name * 
Demonstrate 
Order ■ 

Distinguish 
Distinguish and Name 
Name 

Construct 

State 

Read 

Construct and Name 

Pescribe 

State and Write 

State and Describe 

State and Demonstrate 



Communicating 

«> 

Distinguish 
Name 

Construct 
Identify and- Name 
State 

Demonstrate 
Identify and State 
Describe 
Identify 
Drav 

Identify, State and 6rao 



\ 
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Predicting 



Construct, 

Demonstrate ^ 
State ' ' * 

State and Apply the Rule f 
State the Rule 

Construct and Interpolation- 
Construct Predictions 



Inferring 

Distinguish 
Construct Inferences 
Identify * 
Apply the Rule 
State Inferences 
Construct 
Describe 
Demonstrate 
Construct and State 
Construct Predictions'* 

Interpreting Data 

J)escribe 
Construct 
Identify 

Identify and Name 
Demonstrate 
'Name y . 

^Demonstrate' , 
gtate • . . * , * 

Apply a Rule , ^ 

, State and Apply a Rule 
Construct a Statement of Prediction 
Interpret the Data 
Apply the Law 
Describe and Demonstrate 
Construct Predictions ^ * 
Construct Extrapolation^* 
State Estimations 
St^t^ the Rule 
Detlionstrate and Experiment 
State an Operational Definition 
Locate 

■ Order ' 1 ' 

Construct and State 



Formulating Hypothecs 

Demonstrate 
Construct . 
■ Identify 
Construct a Hypothesis 
Construct and Demonstrate 
State 

Construct Predictions 
Describe 

Controlling Variables 

Identify 

State and Demonstrate 
Demonstrate 

Construct and Demonstrate 
Construct Questions 
Describe 
Construct 

Construct and Inference . 
Describe Experiments 



Defining Operationally 

Construct and Demonstrate 

Demonstrate 

Construct 

Identify * ; 
Construct a Hypothesis 
Dra^^ Representations 
Cortl^uct an Operational 

**|)efinitioh 
Constiruct an Inference 
State / 
^ Distinguish 

Formulating Kodels 

Construct 

Identify • • ; 

Describe 

Distinguish 

Demonstrate 
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Experimenting 



Demonstrate 

dl^nstruct 

Identify 

Construct a Hypothesis 
State the Rule 




, Draw the Shape V 
Construct and Demonstrate 

' ^Describe 
Distinguish 

State an Operational Definition 
Describe. and Demonstrate 
Construct and. State • - . ' 
State and Demonstrate 
Identify and Name 
Apply the Rule 
Order 

Interpret Data 
State 



/ 
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Schedule of Meetings for State Suff Consultants 



All meetings will b6 held at the State Office Building in Columbus, 



1) October 21^a974 - (Monday) Ori*entation Meeting 
Alter^a^e Date Friday - October 18, ft 74 



2) December 16, 1974 - (Mondav) .Meeting to Review Progress 

! 

A 

« 

3) March 24, 1975-- (Monday) MeeVitng to Finalize Competency 
List B*fore*Di8fli^utlon of the Survey 

4) May 19"^, 1974 - Olonday) Meeting to Report: 

* ^ » 

A) Tabulated" results (}f teaclier and teacher educator ^esponde 

B) Results or supervisory evaluation 

*' 

;C) Plan two-day teacher educator workshop 



t ^ 
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AGENDA' 

EPDA St«te Staff ConaultatttMeetlng 
State /)f flee Bulldlnf^ 



^ 




Octobe* 21, 1974 



1. Project Overview 



2. Project Update 

A. OWA, Wrc and-Spe^l Need^ Conferences 

B. " Related Research \ 

C. Identification of Teacher Connittee 



D. First Teacher Consuli^nt Meeting 



E. Project Schedule 



\ 
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EPDA T>roiect 

Recommendation of State St^ff ConsiH^tant Conmlttee' 
December '16, 1974 



1. Expand ComraunicattonR and Program Publicitv 

2. Distribution of Survey: 

A) Send directlv to teachers (WA) 

B) Send to local supervisor (OtfE) 

^C) Send to contact person in each local svstett! (Special Needs) 
' • / . . ^ J 

/— ^ .f3. Survey ''^tT5?>ld 'have State f>f-<Mrt:e ijetterhead but i>e *set\t'-froa- 
Kent State University. • ^ . '* 

4. Identify and Differentiate between unit and n^n-unit Special 

Needs Prop,rams. - \ 

i. * • 

5. Organizatl,on of Competencies? on thC ^urvev: * , ^ 
A) Random 

* B) Sequence .bv umbrella areas ^ . \ 

C) Split Survey 

6. Survev should identify pre-service and in-service competencies 

7. Weak Points. in Present Competencv Development 

A) Coordination schedule . ' 

B) Career Education 

' - C) Indiv4.dualized Instruction ' 

D) School Coordination 

' E) Grouping for Instruction 

F) Working with Facultv and Administration 

G) Teaching Activities 

-8. Identify Competencies that applv only to Teachers bf Disadvantaged 
and Handicapped Youth ♦ * 



\ 
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FIKAL LIST OF tEACHER CO>fPETENCI ES 
1 c3w>.ETENCY 



"PROGRAM MANAGEMENT: 

1. Estimate cost of materials 

2. lopletkent program modifitfationa 




3. Restarjch current trends* in business and Industry 



\ 



Establish^a plan for oontlnuln« professional ln*service education 



5. As-slst ^tudents In sctkidullng adjuataents \ ,^ 

6. Organize a club program \ 

7. Organize an advisory connalttee 

8. Maintain a- personAl |ata file for each student 

9. Develop a preMnttftion on program philosophy and goaJ.s 

10. Identify learning disabilities 

11. Publicize program in school 

12. Publicise program in community 
X3. "Identify personality patterns 

14. Conduct a PRIDE review 

15 . V Identify resource people 

16. Identify possible field trip sites 

17. Complete "^ate reports ~ \^ 

18. ^ Identify state and federal guidelines 

19. Prepare- a budget - \ 

20. Develop a filing system 

21. ^ Compile accurate, up-to-date records 

22. Establish student 'transportation procedures 

23. Develop positive reinforcement techniques 



\ 
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30 



26 



24. / Arrange guided field experienced 

25*1 Cocanuiiic^te individual subiect/ R'oals to faculty and adninistration 
2^. Coordinate activities vith l&xf enforcemept agencies a^id the courts 
27. Organize and/or conduct a local progr^ revieu' 



28. Conduct a student follov-dp studv 

29. Conduct an epplover apprecJ^ion program 

30. .^.^evelop local "program objectives 
CL7.RJCULU>1: . ^ , ^ ' , _ \ ^ 

31. Esti\iAte tine sequence for a unit of instr^^ion 

32. Develop a unit olan* » 

33. Construct instruments to evaluate instructional .objectives 
3A.* Organize a unit c^f in^lructloiV' oYi career education 
35. Incorporate deductive tMnking ^Intp curriculum- 
35-r . In<iorporate inductive .thinking into currici/lun, 

37. WrLte behavioral obiectives 

38. Aminister ^propriate diagnostic tests 
* • J 

39. l/tilize results of diagnostic tests 
AO. Utilize audio-visual aids 

Al. Incorporate business' ajid industrial manuals in curriculum 
A2. Utilize results of achievement tests 
A3. Complete a tvo-vear course of studv 
4A. Organize k veaklv plan of instruction 

A5. Construct a svstem of reoortlnp student nropresq to student*^ and 
parents 

A6. Locate instructional materials 
A7. Select instructional materials 

ft 

A8. Contact readine resource*; and publication hnu<^cs 
• A9. Construct a lesson nlan 

.31 
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CLASSROOM, MANAGEMENT : 
^. Give a J^ecture 
sk. Present ^ detaonatrat^Lon 

1 

I ^- 

52. Conduct ^ student conference 

53. Design and organize the physical plan Jbf a Classroom 

54. Group stuients for small group instruction 

55. Develop a iystcm pf material storage 

56. Develop a schedule^ for cleaning work areas/ 
5r. Federate student discussion of sensitive issues , 

58. Prepare a schedule of activities 

59. Chart student progress * 

60. Identify emotional factors that affect classroom environment 

61. Develop a system of recording attendance 

62. Determine effectiveness of instruction 

6?. Utilize available facilities ' - 

64. Operate audio-visual equipment 

65. Implement team teaching * 

66. Stimulate learning through "brainstorming", "buz^t gLups", and 

question box techniques" • r % 

67. Employ oral questioning technique^ / 

68. fimploy role-playing and simulation techniques 
6d. Employ project method of learning 
70^ Establish a student tutoring program 

71. UtillzS problem-solving strategies 
COORDIHATION: \ ^ 

72. Construct a procedure for job relocation or rotation 

73. Evaluate student progress at a training station 

74. Identify entry level lobs in the coBwunity 

32 



75. Develop a process and a procedure for student selection 

76. Conduct a successful hone visitation - 

^ 77. Cond,uct a parent-teacher/ con^rence * ' . 

78. Establish a polVcv and! procedure for lob placement 

79. Conduct a t^cher-to-teacher conference • * 

80. Co0r<iinate activities with participating schools 

81. Develoo public relations literature 

82. Develop student training plans 

\ 

83. Inform employer of stuHei^'t tn-school progress / . ^ . 

84. Inform emplovers of thei^ responsibilities 

85. Inform parents of their responsibilities 

86. Involve the fanilv a^ a primary source of student reinforcement 

87. Inform school officials of their responsibilities 
RE?1EDIATI0N: 

88. Identify emotional factors vhich contrfbute to readinp difficulties 

89. Identify intellectual factors which contribute to reading difficultie 

90. Assess Student reading level 

91. Diagnose reading problems : ^ 

92. Prescribe remedial math activitieji ■ 



93. Prescribe remedial reading activities 

94. Assesswstude^it comprehension of math concepts 

95. Devise alternative methods of eradinj> * . 

96. Incorporate world of work into math instruction 

97. Evaluate student reading progress 

98. Identifv-pKysical factors uhich contribute to reading difficulties 

99. Administer appropriate diagnostic reading ^ts ^ 
100. Diagnose specific reading difficulties 
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1 A1 


Identify educational factors that contribute to reading difficulties 


102 » 


i.ui,erpircL resuics ot vocational tests 




103, 


ueviae prooieo-soiving techniques 


* • 


• 

1 A/ 


'^■^^"^Aiv oYuip Luuo Ot QruE aouse 




1 

lUj « 


Locate help^ for drug related problems' ^ 






Develop value clarification strategies 




107 


Identifying counseling technique " 


1 . 




Inform students of scholarships and grants available ^ 


1 AO* 


Conduct orientation for available academi<r^d vocational programs 


110.. 


Identify requirements of local vocat;;lonal programs * ' 


111. 


Assess *the ability of individual to modify his 


or het behavior. 


1X2. 


\ 

Direct students into alternative programs 


\ 
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PHASE III 



The malor activities of Phase II were 1) €hb distribution of 
the competency survey to local teachers and supervisors and 2) the 
reporting of preliminary results to both teacher and state 
consultant ^ccmunittees. Th^ tnaterials contained within this section 
relate to these activities. 
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"DENTIFYING TEACHER COMPETENCES" 

c^P^ funded by the federal ep^ act 




SUBJECT: 
DATEi 



EPDA Projict Advisory Connalttee 
OWA - ii^a Casey,- Jiojfalters 
t OWE - Ton Hyde, Bre^t WoH 

Special Needs - ?aul Ledford, Richard Macer 

Identifying Teacher Competencies 

Apfil 1„ 1975 * ^ * 



teachS^L^HnT'^r i^f; -nd abilities) doAs a 

teacher need to successfully operate a frograo like yours? [ * 

OWE SI^sLm^? i^^^"^^ 5'"'^' representing Ohio's OWA 

aSff 'oersonLl P'^og""^. ^ith support from University and Stat^ 



,y J5^/o°°i"ee of teachers have tackled the difficult task' of 
petancy and (2,,ho„ frequently vo,; use tMr^JJe^Jw^y^ =° 



co»- 



l_ It is realized that the attached instrument is 'rather lenarh^ 
and requires considerable time to be accuratelv%Snl«;.f ^f^^'^'' 

Please complete the competency list and return it in rh. -« i 
addressed envelope within 10 days. ' enclosed 

nrov-rH?^"'' T'' cor^tinued support and your comitment to 

providing quality voi:a|:ionil. programing for OhiJ^s youth 



\ 
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"iDEfnm'iGTE'^at^.GTfrEfr'ciES" * . " 

A PROJECT FUDED BY WE FEDERAL E,P»i3,A, ACT . 

DEPARTMcMT OF VDCATIOfiAL EnUCATlCfl RETT STATE UHVERSITY KBIT, OHIO 

AC? 



TO: 



TROy 



SUBJECT: 



DATET: 



Special Needs Proerara A^ninistratofs 

EPDA Prolect Advlsorv Committee 

Special Needs - Richard -Haoer, Paul tedford 
OWA - Jim Casev, Jim Walters 
Om - Tom Hvde, Brent ^'olf 

Distribution of Teacher Competency 
List to' Special 'Needs Teac1iei?s 



April i, 1975 



What competencies <ie. / knowl6dp,e, sl^llls and abilities) are necessary 
for teacfiers of special needs programs? ^ 

It is imperative that this question be answered if* we arc to develop 
quaUty pre-service and in-^service tekcher, training proRrans in the State 
of Ohio. ^ . ^ ' 

We need your assistance ! Enclosed are individual addressed envelopes 
for each of your special needs t^eadhers. Within each envelope Is a>n ^ 
.explanation of the teacher competency pJ^oject, a demographic form and a 
competency survey. Each survey asks the teacher to rate the list of 
competencies according to. their perceived Importance and frequency of use. * 
Please distribute one envelope to each of vour special needs teachers. 
Encourage each teacher to complete the sfirvey and demographic fbrm, and 
nail them within the next ten davs. 



If vou need additional survevs, plfease feel free to contact Jim Pinchak 
at Kent State Ct^iversity (2l6-672-^928)| and he will supplv you with the 
nedessary amount. 

• Thanjc yo J for your ^coittinued. fluppfrt and your valuable assistance 
**with this> project. ' f-K^-. 



[1] Card No. 



OPTIONAL: 



NAME: 



ETDA TEACHER COMPETENCY PROJECT 
TEACHER DEMOGRAPHIC MATERIAL 



[2-4] I.D. No. 
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SCHOOL/WORK ADDRESS: 

POSITION : 

CITY: 



COUNTY: 



PLEASE AJ^SWER ALL OF THE FOLLOOTNG QUESTIONS: 

[6] VOCATIONAL PROGRAM YOU ARE RESPONSIBLE FOR: (CHECK ONE AREA) 



OWA 
OTO 



SPECIAL NEEDS-HANDICAPPED (1 to 25 students) 
SPECIAL NEEDS-HANDICAPPED (26 or more students) 
SPECIAL NEEDS-DISADVANTAGED (1 to 25 Students) 
SPECIAL NEEDS-DISADVANTAGED (26 or more students) 



[7] TYPE OF SCHOOL SYSTEM: (CHECK ONE AREA)' 



RURAL 
SUBURBAN 



URBAN 



raj GEOGRAPHIC AREA OF OHIO: XCHECK ONE AREA) 



NORTHEAST 
NORTHWPST 



SOUTHEAST 
Z SO'UTHWEST 



[9-10 J TOTAL YEARS OF TEACHING EXPERIENCE: 

12] TOTAL YEARS OF EXPERIENCE (excluding telchlng) :_ 

14] TOTAL YEARS OF OWA^ OWE, OR SPECIAL NEEDS EXPERIENCE: 

[l5] EDUCATIONAL BACKGR,bUND (highest degree attained) 
HIGH SCHOOL DIPLOMA ' 



[11-1 
[13 



A 'a. degree 

b.'a./b.s. degree 

y MJA. /M.S. /M.Ed. DEGREE 
, .E(l.D./Ph.D. DEGREE 



i_ Yes . " 



No 
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^ 'TEACHER 'COMPETliNCY SURVEY 
INSTRUCTIONS 



Following is a list of 112 teacher competencies. This survey has been designed 
to measure the competencies on two different rating scales which aflfecompany the 
list. Based on your judgment, a rating of 1 to 5 must be selected on BOTH 
scales for each competency. One scale measure the IMPORTANCE of the competency 
as it relates to your work. The second scale assesses the FREQUFNCY OF USE 
a certain competency would receive in your area. Again, please read each 
competency carefully before choosing ah appropriate rating ^n BOTH of the scales. 
Spaces have been provided at the end of the survey for additional" competencies 
you may feel need to be added to the list. Circle the appropriate rating. 



I 



O 

c 
<z 

u 
o 
a. 



O 

c 
o 

1 



o 

u 
o 



o 



o 
c 

u 
o 

E 



O 

e 

o 



O 
C 

u 

o 
a 



C 

o 

o 



o 

4 



o 



o 
o 



COMPETENCIES 



EXAMPLE: 



A. Conduct/ an open house. 



u 

> 

o 

1 



o 

•H 

W 

o 
o 



c 

o 



O 

4 



5 



PROGRAM MANAGEMENT: 



1 2 3 4 ' 5 1. - Estimat^ cost of materials * 12 3 

1 2 3 4 5 2. Implement program modifications • 12 3 

! 

1 2 3 4 5 3. Research current trends in business and 12 3 

industry - . ' . - 



4 
4 
4 



5 

5 ' 
5 



4. Establisih a plan for continui-ng 
profess ijonal in-pervice education 

' " t 

5. Assist sWdents in scheduling 
adjustments 



1 2 3 6. Organize 'a club program 

,12 3 4 5 7; Organize an a'dvisory committee '« 

'l I 2 3 4 5 8. Maintain lf»personal data file for each 

'Student \ 



1 
1' 
1 



2 
2 
2. 



3 
3 
3 



4 
4 



5 

5 . 
5 . 



1 2 3 4 ■ 5 9. Develop a presentation on program 

philosophy and goals 

1 2 3 4 , 5 10. Identify learning disabilities 
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U-i 
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1 


2 


3 




5 


,11. 


Publicize program in school , ^ 


1 


2 


3 




5 


'12. 


Publlfcize program in contnuhity ' 


1 


2 


3 


4. 


5' 


13. 


Identify personality patterns 'r 


J. 


2_ 


3 




5' 




Conduct a PRIDE review 


1 


2 


3 




5. 


15-. 


Identify resource people 


1 


2 


3 


4' 


5 


16. 


Identify possible field trip 'sites 


i . 


1 £ 


3 




5 


17. 


Complete state reports • 


1 


2 


3 




5 


18. 


Identify state and federal guidelines 


1 


2 


3 




5 


Ife. 


Prepare a budget 
Develop a filing system 


1 


2 


3 


\\ 


5 


20. 


1 


2 


3 




5 


1 


Compile accurate, up-to-date recoi^is 


1 


2 


3 




5 


^2. 


uciuj.isn sxuaent transportation 
,procedure^ 


1 


2 


3 


V 


5 


23. 


DeveloD nositi r»oi n'^i*vn/%AffnAM4> ~ 
techniques* 


1 


2. 


0 


ll 


5 


24. 


Aryange ^ided field experiences 


1 


2~ 


3 




5 


25. 


vwiikiivuixuaLc inaiviauaj. suoject goals to 
faculty and administration - 


f • 

1 - 


2 


3 




5 


26. 


Coordinate activities with law 



. u 
<o 
•> 
<o 

.1 
1 
1 
. 1 
•'1 

V . •«■ ^ o H o J.O. iaentiry possible field trip sites ^. 

i' 

1 
1 
1 
1 
1 



1 



1 2 *S 4 5 ^7.^ Organize' and/or cbnduct a local program 1 

review 



12 3 4 



5 2'8. Conduct a student follow-up study 



1 2 3 ■ «♦ 5 29. Conduct an employer appreciation pr6gran5 1 
^1 2 3 U 5 30. Develop local program objectives' [ l 
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O 
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B 



<3 



2 
2 



3 
*3 



4 



CURRICULUM: 
o / 

5' 31, Estitoate tim^ 'sequehce for-a unit of 
instruction 

5 32. Devfelop a uriit plan 

5 33. Construct instruments to evaluate 
instructional objectives 




Q 



5 . 31*. Organize a uriit of instruction on ^ 

Cc 



ser education 



1 2 

a. 2 

1 2 

1 2 

\ 2 



1 
•>■. 

^ 1. 
1 
1 



2 

2 , 
2 



1 



1 • 2 
2 

1' 2 



3 
3 
3 
3 



3\ 



3 
3 

3\ 
3 

3 
3 
3 
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5 35.' Incorporate de^\Jctive thinking into 
rriculum 

5 36. /incorporate ijjhductive thinking into 
'curriculum 

ill ' 

5 37./ Write behaviADral objectives 

^5 33/ Administer Lp^ropviSte diagnostic tests 1 ^ 2 

5 3^. Utilize r^ults of di^ostic tests . 

5 «/0. Utilize a/idio-visual ^ids 

/ 7 . 

$ 1^1* J Incorporjkte buslines^ and industrial 
manuals /in curriculum 

4/ 42f. Utilizefresu^ts of^ achievement tests 

U Complete a .two-year course •of study 

k /^4, Organise a weekly plan of^instrufction 



progress to students and parenrs 

S u^^^^ocate instrufbtional ^matericil^ 

U ^5 U*?. Select Instructional materials 

5^ U8. Contact reading resources and 
publication-^^ouses 

H 5 U9./ Construct a lesson plan 
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c c o S CLASSKOOM KANACEHEMT: ' ' . f 

1 2 3 U 5 50. Give a lect\xre ' - 1 

^ 2 3 4 % 5 51. Present a droonstration ^ 1 

1 2 5 52. Conduct a student conference X 

^--2---^ 5 53. • Design and organize the physical plan 1 

^ of a classroom 

^ 2 8 5 54. Group students ^or small gro\^ * 1 

instruction 

> 

55. Develop a system of material storage 1 

56. Develop a schedule for cleaning woric 1 
" areas 

57. Moderate student ^discussion of sensitive 1 
issues 

« 

58. Prepare a schedule of activities 1 

J ' * 

39 ; Chart student progress ' ^ \ 

5 60, Identify emotional factors that affect 1 
„ clfissroom enviromnent / * 

5 ^61. Develop a system of recor/ing attendance 1 
\ ' , ' ■ 

3 U 5 .62. Determine- effectiveness of instruction "1 

*\ 2 3 U 5 63. Otilize available classrooo faciUtl.s 1 

* 

^ ■ ^ ^ 5 64. Operate axidio- visual equiptaent • l 

1 2 3, 5, 65. ^n^leoent team teaching • / • i 

12 3- 5 66. • Stimulate les^roing through "br*alixstorn- 1 

ing", 'Tjuzz groups", and "question box 
techniques" « ^ 

» * • 

^ " 2 3 • • 5 67. Employ oral questi^hing techniques 1 

n / . ... ■ 
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techniaues 
59. ' Eraploy project nethod of learning 



1 

1 



C0ORDI^7.TIC!^. 

u 5 72. Construct a procedure for job relocation 1 
or rotation 

u ^ '5 73, Evaluate student progress at a training 1 
station 

5 74. Identify entry level jobs in the ^ 1 
coTmuniry 

4 5 75* 'Develop a process and a procedure for 1 
/ student selection 

4 5 76. Conduct a successful home visitation 1 

4 5 77, Conduct a parent-teacher conference I 

4 5 78,', Establish % policy and protedu^e for .1 
\ job plac^ent 

/ 

4 S 79, Qbnduct teacher-to-teacher conferences • 1 

T"- ■ ■ • 

4 5/ 80. p(;>OrdiDate activities with p^ticipating 1 



4 5 ' 81, Develop public t^elatiotvs literature 

4 82. Develop student -trainjing pl-jins 

4 '5 83. Infom fer!ploye|^ of s'tudent jE.n-schocl* 
' progress *~ ' » • 

4 Sv 84. Inform employers of their 
resDons ibS li t ies 
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5 85. Inform parents of their responsibilities 1 2 3 4 5 

5 86. Involve the family as a primary source 1 2 3 4 5 
of student reinforcement 

5 87. Inform school officials of their 12 3^5 

responsibilities s . » 

REMEDIATION: 

5 88. Identify emotional factors which 1 2 3 5 

contribute to reading diffic^ies ^ 

5 89. Identify intellectual factors which 

contribute to reading difficulties ~ 1 

5 90. Assess student reading level ^ 1 

5 91. Diagnose reading problems 1, 2 3 ^^ 

5 92. Prescribe remedial math activities 1 2 

93. Prescribe remedial. reading activities 1 



3 U 5 94. Assess student ocnprehension of math 1 
cqncepts ^ 



2 3 4 5 
2 3 4 5 
5 

3 4 5 
2 3 4 5 
2 3 4 5 



4 
4 

4 
4 



4 



,5 95. Devise alternative methods of grading ' 1. 2 3 

5 96. Incorporate world of work into math 1 2 3 4 4 

instruction ' < * a s , 

5 97. Evaluate student reading progress ^ \ i:r^{^ ' 4 5 

5 98. Idenitify physicAl factors which 1/2:3 4 s 

contribute to reading difficulties , ' * 

■-5 99. Administer appropriate diagnostic 
. readipg tests 



^ ■ 5 100. Biafgnose Specific riding difficulties 1 2 

5- 101. I<|4ntify educational factoL that l 2 

. contribute to reading d^Zcutt^es > ^ 
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, COUNSELING: • ■ v 

12 3 4 5 102. Interpret results of vocational 

interests tests * 

12 3 5 103, Devise problem-solving techniques 

■ 

1.2 3 5 104. Identify syTnp"pOTn$ of drug abuse. 

1 2 ' 3 4 5 105, Locate help for drug relat^.problecjs^ 

12 3 4 5 106. Develop .value clarification strategies 

12 3 4 5 107. Identify counseling technique * 

12 3 4,5 1(^. Inform students of ^^^cholarships and' 

grants available 

1 2 .3 4 5 109. Coaduct orientation fbr available 

academic and vocational pro-ams 

< ' . . * 
1 2 3' 4 5 HO. Identify reqtiirements of iltcal 

vocational programs ' 
t\ ' - ^ 

4 . 5 111. Assess the ability* of individxial to 
modify his or her behavior 

4 5 ll2. Direct students int5 alternative' 
prograns. , ^ 

ADDITIONAL pOHPETENCIESr 

/ / ■ • 
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"IDeiTIFYIriG TEACHER OTETEilCIES" 

A PROJECT FUNDED BY THE FEDERAL E. P.O. A. ACT 



DEPARTMENT OF VOCATIONAL EDUCATION KBHT STATE U 



KENT^ OHIO 



TO: 
FROM: 



SUBJECT: 
DATE: 



Vocational Supervisors and Administrators 

EPDA Project Advisory CoBnlttee 
OWA - iln Casey, Jla Walters 
OWE - Too Hyde, Brent Wolf 
Special Needs - Paul Led ford, Ric^hard Macer 

Evaluation of Teacher Competency Survey. 
April 11, 1975 



What are the competencies necessary for vocational teachers of 

OWE and Special Needs teacher In Ohio received a survey during the" month 

of April. The survey requested the teachers to rate the list of competencies 

according to their perceived importance and frequency of use. ""P*""":^*" 

of Ohi^* °^ project Is to improve teacher edycatlon In the State 

.^^^.^r*' the evaluation of our efforts; The attempt 

to Identify teacher competencies requires the expertise 'of local admlnl- . 

tirfono^J^^^^T^*"!*- ^« your cooperation In completing 

the following project Instruments: ^ h^oi-^k 

< 

1. read procedures used In the Identification of competencies 

2. ^^omplete demographic data sheet 

3. rate the list of competencies according to perceived need and 
frequency of use 

A. assess project efforts" using supervisor evaluation form. 

.nrl„«r ^7 completed the above steps, return the materials In the 
enclosed self-addresseci envelope. 

Thank you for your continued support and 'your commitment for p>ovldlne 
vocational programming for Ohio's youth. - 
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Procedures for Identifvlnp. Coi^netencles 



The fifteen teacrars selected for the consultant comittee represent the 
programs ptesently s/rving the? maiorlty of Oh^o^s disadvantaged and 
handicapped youfh; the OccupatjLonal Work Adiustnent (OWA) , Occupational 
Work Experience (OWE), and the Special Needs Prograi^, Five (5) teachers 
vere selected from each program. Each teacher consultant was selected on 
the basis of their competencv in a given i^nstructiorial area (progran 
maoagenent, remedial education, hone-*work- school coordination, counseling, 
and curriculum and classroom management) • These teachers had a minimum 
of one year of classroom experience, completed one year of in-service 
training, and achieved a high degree of student success vithin a specialized 
competency area^ Each teacher consultant was critically observed in their 
classroom by the project staff and/or the State Staff personnel prior to 
consultant selection. The ffnal consultant committee consisted of 
teachers representing Ohio's urban, ^suburban, and .rural ^school district. 

the teacher consultant c6mmittee net on nine different occasions as a 
total group and in respective are^ gro.ups Co identifv the competencies. These 
meetings vere held on a regular Iv scheduled basis at Kenf. State Universitv. 

The primarv g&sk of the committee was to identify and analvze the com- 
petencies necessary for successful teaching. This identification and 
analyses was carried out using the following outline allowing the consultants 
to systematicallv analyze each competencv. 

1. Identify the behavioral competencies needed for effective 
.performance in a specific area (ie. , program management, 

remedial math, rem^ial reading, ^ome-school-work coordination, 
counseling, curricuI&Ki. and classroom, tnanagement) . 

2. List an example for each of three levels or components of 
the competency (knowledge, skills, abi;itv or attitude). , 

3. List examples of activities and experiences designed to 
develop each competency. 

4. Write a means of evaluation to determine the degree of 
attainment for each competency. 

Six state staff members were selected for the second consultant 
committee. These six members represent Ohio*s 0^;a, OtTE, and Special Needs 
programs. Two consultants were selected from each program. 

The second committee periodicallv reviewed the identified competencies 
and made suggested additions. 

t/hen both consul tantvCommitt^es reached agreement on all competencies, 
a final list was prepared and .distributed to the teachers and teacher 
educators of Ohio*s programs To4;:^^isadvantaged and handicapped vouthV These 
groups evaluated each written compe tCuL M < md Lt^ components on the basis of 
perceived need. and freauency of use. The result^ of this evaluation will be 
tabulated bv the prol^ct coordinator and presented to b^th consultant groups 
for the purpose of finalizing the competencv list. 
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EPDA TEACHER COMPETENCY PROJECT «■ 
SUPERVISOR DEIOGRAPHIC MATERIAL 

[1] Card No. . ^ ^ [2-41 • 



(5] SUPERVISORY RESPONSIBILITY: (more than one nay be-checKed) 



OWA 
OWE 

SPECIAL NEEDS 



t6] PLEASE WRITE IN THE NUMBER '"OF UNITS (PROGRAMS) FOR WHICH YOU 
ARE RESPONSIBLE. WRITE THS NUMBER IN THE APPROPRIATE CATEGORY: 



OWA 
OWE 



. - SPECIAL NEEDS 



[7] TYPE OF SCHOOL DISTRICT; 



\ 



JOINT VOCATIONAL SCHOOL 
CITY SCHOOL DISTRICT 
OTHER (please describe) 



{8] GEOG'RAPHIC area OF OHIO; 



NORTHEAST *^ 

NORTHWEST 

SOUTHEAST 

SOUTHWEST 



IF YOU TfrSH TO RECEIVE THE RESULTS OF THIS SURVEY, PLEASE FILL OUT THE 
FOLLOWING: 



NAME: 



SCHOOL/WORK ADDRESS; 



CITY: . COUNTY ;_ 

POSITION: 



TEACHES. COMPETENCY ' SURVEY 
INSTRUCTIONS 
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Follovring is a list of 112 teacher co«ijMten<^es. This survey has been designed • 
^ to* measure the c^npetencies on two different rating scalers which acconipany the 
- Iist4^ — BaseJS'on your judgment, a rating \of 1 5 mjist be selected on BOTH 
scales for tach^ompetency. One scale nkasure the IMPORTANCE of^^tb^ competency . 
as it relates to your work. .The second kcale assesses the n^OUFNCY OF USE 
^ / a certain competency would receiVe in your area» Again, please read each. 
/ competency carefxilly before choosing an ^gpropriate rating on BOTH of the scaj.es» 
Spaces have been provided at the end of tne survey for additibnal competencies 
. you may feel 'heed to be added to the list A Circ!^ the appropriate rating. 
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COMPpENCMIS 



EXAMPLE: 

A. CoTlduct an open house. 
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PROGRAM MANAGEMENT: 
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2 3 
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1. 


Estinate cost of materials * 
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2 . 3 
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2. 


Impleioent progran.roodif iTcations 
^ • • 

Research c\srrent trends in business and 

indiistry '• 
; ■• 
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4. 


Establish a plan for cfttftinuing 
professional in-se^ioe (education 

Assist students in scheduling 
'adjustments - ^ 
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6. 


Organize a club program. 
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7. 


• Organize an advisory committee 


■ 1 


2 


3 


4 


.5 • 




ERIC 



8. Maintain a personal data file for each 
student 

9. Develop a presen:S«ir:k^n on pro-am 
^ philosophy and goals 

10. Identify learning disabiliH^s 
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1 2 9 u 

1 2 3 U 

1 2 3 

1 2 3 u 

i 2 3 

1 2 3 U 

1 2 3 . U 

1.2 3 U 

1 2 3 ^t* 

1 2 3 U 

1 2 3 U 



'1 2 3 U 

1 2 3 U 

12 3 4 

1 2 3 U 

1 2 3 U 



5 11. 

5 12. 

5 13. 

5 lU. 

5 15» 

5 16.* 

5. -17. 

5 18. 

5 19. 

5 20. 

5 21. 

5 22. 



.1 2 3 U 5 23. 



1 2 
1 2 



3 U 
3 U 



5 2't. 

5 25.- 

5 26. 

5 27. 

5 28. 

5 29. 

5 30. 
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Publicize program in school 

Publicize program in connmnity 

Identify personality patterns 

Conduct a PRIDE review *^ 

Identify reso\irce people 

Identify possible field trip^ sites 

Complete state reports 

Identify state and federal guidelines 

Prepare a budget » ' 

Develop ^ filing sysjem 

Canpile accurate, i^to^ate records 

Establish student transportation 
procedures 

Develop positive reinforcement 
techniques 

Arrange guided fiel4 experiences 

Concnunicate individiA subject goals to 
faculty and administration 

Coordinate activities with law 
enforcement agencies and the courts 

Organize and/or conduct a local ptNDeram 
review \ 

Conduct a student foUow-up study 

Conduct an employer appreciation program 
Develop local program objectives 
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y.' CURRICULUM: ' 

5 31. Estimate time sequence for a* upit of 
instruction . r •/ 



32 Develop a unit pla 



1 
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1 
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3 u . 
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12 3 
1 '2 3 
1. 2 3 
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33. Construct instruments to evaluate 
instructional objectives 

3U. /Organize aMinit of instruction on 
career education 

/ 

3S'. Incorporate deductive thinking- into \ 
curriculum - 

36. Incorporate inductive thinking into 
curriculum 

37. . Write 'behavioral objectives 

38. Administer appropriate diagnostic tests 

39. Utilize results of diagnostic tests 

*• 

UO. Utilize audio-visual^ aids / 

Ul. Incorporate business and industrial 
manuals in curriculum 

U2. Utilize results of achievement tests 

U3. Coniplete a two-year coursd of study 

UU. Organize a weekly plan of instruction 
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*f5. Construct a system of reporting student, 
progress to students and parents ^ 
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5 U6. Locate instructional materials 

5 47. Select instructional materials 

5 U8. Contact Steading reso\i3N:es and 
publication houses 

5 •ij9. Construct a lesson plan 
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^ / S CLASSROOM MANAGEMENT: 
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5 SO. Give a lecture ^ 

5 51. Present a deaonstration 

5 52. Conduct/a student conference 

5 53* Desigh and organize the physical plan 
of/fiL classroom-* ^ 

5 54. Groiq) students for ^maU groim 
instruction ~ 

5 55. ' Develop a syateijn of material storage 

5 56. Develop a schedule for cleaning work 
areas 
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5 57. Moderate student discussion of sensitive 2 
issues 
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5 58. . Prepare a schedule of activities 1 
5 59 Chart stvident progress . . i 

5 60. Identify emotional factors that affect 1 
classroom environment 

5 61. Develop a system of recording attendanc«_l- 
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5 63. Determine effectiveness of instruction l 

^ 5 63. Utilize available dassrooo facilities - 1 

5 64. Operate audio-visual equipment > . i 

5 65. Implement team teaching i 

5 66. Stimulate l^ing through "brainstcJrro- 1 

\ . mg , "^buzz groups", and "questioS, box 
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Employ oral questioning techniques 

52 
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5 68^ Employ role-playing and simulation 
techniques * 

5 69. Employ Droject method of learning ^ ^) * 

5 ^ 70, Establish, a student tutoring program 

5 '7-1. Utilize problem-solving strategies ^ 

COORDINATION: / 
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5 72. Construe-^ a procedure fo^ job relocation 1 
.or rotation * ' , • 

5 73. Evaluate student'' progress' at a training 1 
station . , ^ ^ . 

r 

5 74.'^ Identify entry level jobs in the 1 
community 

5 75. Develop a process and a procedure for 1 
student selection 
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12 3 4 

^12 3 4 

' 1 2 3 u 

1-2 3 U 

1 2 *3 ' 4 

1.- 2 ^ 

'1 2 3 -U 



5 
5 
5 

5 
5 



76. Conduct a successful home .visitation 

77. Conduct a parent-teacher conference 

78-. Es-^ablish^a |)olicy and procBdOre for 
job placemfent 



1 

l' 

1 



79.' Conduct* teacher-to-teacher conferences 1 

80., Coordinate activities with participatii^ 1 
schools 



r 

5- 81. Develop public relations literature 
5 82. Develop student training pla^s^ 



1 
1 



2 
2 
2- 

• 

2 
2 

2 
2 



5 83. Inform employer "(5^ student in-sc>fio<)l 
. progress ■ 



In 2 



5 84. yiform employers pf their 



responsibilities 



3 
"3 

3 
3 

3 
3 
3 



3 



ERIC 



4 
'4 



4 
\ 

Ji 

4 
4^ 

4 
4 
•4 



S3- 

5 • 
5 

5 ,^ 
5 

5 
5 

■ 5 



53 



\ 



49 



\ 

7%. 



0) 
O 

c 
to 



o 
a 

£ 
O 

c 
o 

1 
1 







0) 








o 








c 








rta 


• * 






o 




o 








c 


0) 


E 


o 


to • 


o 




c 


+J 


c 




to 




to 


0) 


+J 




+J 




£4 


mp 






:od 


















0) 




TJ 








•W 




+J 


0) 


</) 




lit 


som 


con 


gre 










o 


o 


o 


0 


2 


3 




5 85. 



Inform parents of their responsibilities 1 
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Involve the family as a primary source 
. of s;tudent reinforcement 

Inform- school officials of their 
responsibilities 



5 85 
5 87 
REMEDIATION: 



1 2 
I 



1 

t 



5 88. Identify emotional factors which 
contribute to reading difficulties 

lb 

5 89. Identify intellectual factors which 
contribute to reading- diffioaties 

1^ 



1 




\3 




5 90. 


1 


2 . 


3 




5 91. 


1 


2 


3 




5 92. 

• 


.1 


2 


• 3 




5 93. 


1 


2 


3 


1* 


5 9«l.. 


1 


2 


3 




5 95. 


1 


2" 


3 




5 96. 


1 


2 


3 


n 


5 97. 


1 


2 ■ 


3 


n 


5 987 








t 




1 


2 


3 




\ 99. 


1 


2 


3 


• 


5 100. 


1 


2 


3 


n 


5 10.1. 



Assess atudent comprehension of math 
concepts 

Devise alternative methods of grading 

Incorporate world of wSrlc-into math 
instruction 

97. E/aluatfe student reading progress 

Identify physical factors which 
coptribute to reading difficulties 

Administer appropriate dJ^agnostic 
reading tests ■ | , 

5 100. Diagnose specific reading difficulties 

Ideptify educational factors thatT^ 
C9ntribute to reading difficiil^es. 



2 
2 
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1 ' 2 
1 2 



1 5 




1 2 
1 2 
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1 2 
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COUNSELING: 

5 102. Interpret results of vocational 
interests tests'^ • 



u 

> 

<y 



C 

o 

CO 
r3 

o 
o 



1. 2 

1 2 

1 . 2 

1 .2 

1. 2 



3 U 

3 4 
3 

3 ^ 

3 U 

3 U 



5 103. Devise piroblem-^solving techniques 
5 10^41 Identify- sy^nptotns of dru^ abuse 
5 J.05. Locate help for*' drug related oroblems 
SHOb. Develop value clarification strategies 



5 ]5' 



5 ly7. Identify counselirg. techiUqi^e * " 

5 108. 4nfoi|^ students or scholarships and 
grants available „ 

5 109. ConSViCt orientation fof*^vailable 
sc^enic and vocation^ ^programs 

'5 HO.. Identify requirements of local 
c ^ vocational programs 

1 2 3 U 5 111. Assess the'fi^lity of individual to 



•12 3 4 



1 2 3 U 



. 1 2 3 U 



modify his or her behavior 

5 112. Diredt students 'into alternative' 
programs * ^ 

ADDITIONAL COMPETENCIES: 



1 


2 


3 


4 


5 


1 


2 


.'3 


4 


5 


I 


2 


3 




5 


1 


2 


3 


,.4 


5 
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5 



1 ^ 3 H 



4.- 5 



1 '2 3 4 



1 2 3 U . 5 
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V EPDA TEACHEP. GWIPateNCY PROJECT 



CuesMons ITn.^Z ''^P'^"^ '^^''^y'' Pl«"«^ "««'«r the follov^ng 
questions based on your reactions to the list of competencies. 

1.. ^«^Procedurcs. as previously. defined for'i^entifying the competencies. 



t 



Comments : 



_1 . Rxcellent 

_2. Very Good 
3. Fair 



Fair 
5. Poor 



5^°"^ ^ °f responsibility 

tenM^« t ^"^^^ proficient in all the compe- 

tencies included on the list. ^ , ^^hc- 

_iv I agree totally 



^2. I agree with a few limitations 

3. I agree- with someUimitations 



i agree with many limitations tft 



Comments 



5* I do not agree 



1. I agree totally 

2. I agree with a few limitations 



3- I* agree with some limitations 
^. I agree with many limitations 



. ^5. I do not' agree 

Com»ents; 



The competency list. 13 'comprehensive of those skills needed'.by present 
sfeciaTJLd's'r ' ""/'^ °' i^esponsitfility (ie.. OWa' 0^ " 

Needs many^ additions 



Comments ; 



_2. Needs additions 

_3. Comple^p 

J*. Needs deletion$ 

_5. Needs manv deletions 



+ 




The competencies Included in the list need to be incorporated' into Ohio's 
Teacher Education Programs for O.W.A., O.W.E., and Special Needs 

.1. Ail should be included ^ 

2. Many should be- included 

3. Some should be included ' 



Comments : 



_4. A few should be included 
_5. None should be included 
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EPDA TEACHER COMPETENCY PROJECT 

Supervisor's Evaluation of the Project: (S^ed on 22 responsea)^ 

1. The procedures, as previously defined for identifying the compe'tencies , 
were : 

Excellent 



15Z 


1 


"557. 


2 


30Z 


3 


02 


4 


07. 


5 



Fair 
^oor 



Present and future teachers, in terns of vour own area(s) of resppnsib*lll tv 
(ie., OWA, OUT, 'Snecial N^eds) should be proficient in. aril the competen- 
cies included on the list. ' • 



4.521. 



54.02 2. 
22.5y> 3. 
18.0% 4. 
025. 



I agree totally 

I agree with, a few linitations 

I agfee with sone limitations 

I agree with many lirtitations 

I do not agree 



3. Teachers In nv nrogram should be j^rof itient. in a 
included on> the list. 



u7, 



the competencies 



4.721 . 
57.12 2. 
T9T0? 3. 
14.524 . 



I agree totally 

I 'agree with a few. linl^tations 
I agree vrith some limitations 
I agree wji^th aanv limitation*' 
I do not agree 



The Competency list is comprehensive of those skill^s needed bv present 
and future teachers in your ai*ea(s) of responsibility ,(ie. ,. OW, '0W-, 



V 



Special Needs) . 



021. 



\ 35.02 2. 
\3&.02 3. 
30.02 4. 
* 5*025. • 



Ne^ds many additions 

Meeds additions ^ 

Complete 

Needs deletions 

Needs manv deletions 



5. .The competencies included in the list need to be IncrtrporatecJ into Ohio's 
Teacher Education. Programs , for O.U.A., O.U.E., and Special Needs. 



18.02 1. 
68^02 2. 
14,0g 3> 
024. 



025, 



All should be included 
Many should be included 
SoToe should "be Included 
A few should be included 
None should be incliided 

^ 7 



0 i 



/ 
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y ^INTR(X)UeTION 

Hie data contained within this report is based upon teacher response j 
to a purvey of 112 competencies • Teachers were asked to rate each competency 
according to two categories: perceived need and frequency of use* Each 
category was based upon a five poirjt scale: ^ . ' ^ 

Below is an example illustrating how the survey was designed: 



PERCEIVED IMPORTANCE 




JFREQUEKCY OF l/sE 
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iH 






u 


o 




iH 


>v 










«H 


> 


o 
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COMPETENCIES 

1 2 3 "4 5^.1. Estimate cost of materials 
• < 

The 112 competencies were org4t\ized , in terms of six*major areas; program^ 
management, cCHrriculum, classroom management , coordination, remediation; and 
counsell^; The following analysis is arra^lged to report on three, areas; 
1) Demographic findings by programs (OWA< OWeT^cI Special Needs), 2) the 
means of the six major areas by program, 3) the mean scores of each competency 
*by pjrograa. 

• 1 
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Average Mean for Umbrella Ayeas 



■Progran Manageaent; 
- OWA 
OWE 

Special Needs 



Currlculua: 

OWA . / 
OWE .' / 
Special Needs 



Inportance / Frequency 

3.89 / 2.79 

3.89 • ' 2*78 
3.76 2.64 



3.96 3.12 
3.81 3.05 
3.72 3.04 



CldCsrodn Manageaent: 

. OWA - ".. 
OWE / 
Special Ne^s 



'I 



3.92 

3!87' 

3.97 



3.38 
3.29 
3.46 



Coordination: 
OWA 
. OWE 

Special Needs 



/ 



4.10 
4.08 
3.59 



2.59 
2.58 
2.32 



Reisedlatlon: 
■ OWA 
OWE 

Special- Needs 

< y 

Counseling: 
OWA 
OWE 

Special Needs 



4.*33 
3.98 
4.03 



4.07 
3.94 

-3.86 



3,10 
2.63 
2.83 



2;78 
2.73 
2.61 
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' DEMOGRAEm£_DATA 
I. Number of Surveys Distributed and Received 







Distributed 


Received 

/ ■ 

i 230 


Percentage Response 


A. 


owa/ :" 


390 


58. 9Z 


B. 


OWE/ 


719 


' 327 


45. 4Z 


C. 


Special Needs 


. 395 


161 


1 ,40. 7Z 


/ 


TOTAI/ 


151)4 


' ■ 71Sv 


47. 7Z 



II. /Type of /Jchool System 

/ 

Rural Urban Suburly^n ' ' / 

OWA 18Z 40Z ^ 4: 





OWE 


22Z 


40%/ 38Z 




Special Needs 


13Z 


777. lOZ 



1. 

^III. Response by Geogra^lc Area of Ohio 

Northeast Northwest Southeast Southwest 



OWA 


40Z 


20% 


11% 


29% 


OWE 


40Z 


18Z 


16% 


25% 


Special Needs 


39Z 


12% 


18% 


31% 



IV. Average Number of Years Teaching Experience 

I OWA - 10.9 years OWE - 13.7 years Special Needs - 8.2 years 

V. Average Number of Years Work Experience (Excluding Teaching) ' ^ 

OWA - 8.4 years OWE - 10.2 years Special Needs - 10.1 years 

VI. Average Nutober of Years in OWA, OWE, or Special Needs 

OWA - 3.0' years OWE - 4.0 years Special Needs - 3.6 years 

VII. Educational Background (Highest Degree Attained) . f 



1 H.S. A. A. Degree 


BS/BA 


M.A. 


PhD/FdD 


OWA 


49% ■ 


50% 


1% 


OWE 


41% 


58.4% 


.,6% 


Special Needs 14.6% 3.22 


51.6% 


28.7% 


1.9% 



VIII. Respondents Who Have Received In-Service Training for Certification 
OWA - 91>!: OWE - 90X Special Needs - 37. 2Z 
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A" 



OWA 


CITE SPEC/ijtD 


S // COMPETENCY / ' nUA 


OWE SPEC/NDS 


3.38 


3.Z3 


3.71 


^^ PROCRlli MANAGEMENT: / 
1. ^timate cost of materials 


2.26 


2.23 


2.52 


4.17 


4.12 


4.22 


2. Implement proRrara modifications 


3.22 


3.08 


3.23 


3.45 


3.61 


3.42 


3. Research current trends in 
business and industry 


2.46 


2.79 


2.44 


3.64 


J . J** 


( 

J. 73 


4. Establish a plan for continuing 


2.21 


2.37 


2.17 


4.31 




. J. 96 


professional ^n-servlce education 

5. Assist students in scheduling 
adiustments 


2..98 


2.76 


2.95 


3.37 


3.43 


2.46 


/ ^ / 

6/ Organize a club program 


2.47 


2.62 


1.64 


3.16 


•3.49 


3.24 


/ / 
/. Organize an advisory committee 


2.07^ 


:^.27 


1.77 


4.51 




A 

^ . 0 J 


/S. Maintain k personal data file 
^ for each strident 


3.99 


4.00 • 


4.10 


3.88 


3.88 


3.96 


9. Develop aypresentation on 
program pjiilosophy and* goals 


2.41 


2.42 


2.44 


4.66 


4.45 


4.64 


10. rdentify/ learning disabilities 


3.92 


3.48 


3/73 . 


3.99 


3.97 


^.83 


' 1 
11. Publicize program in school - 


3.07 


2.81 


2.68. 


3.88 


4.16 


4.11 


12. Publicize program in community' 


2.58 


2.84 


2.58 


4.14 


4,15 


4.-12 


/ 

13. Identify jiersonality patterns 


3.61 


3.56 


3.60 - 


3.32 


3.31 


3.30 ■ 


/ 

14. Conduct a PRIDE revlev» 


1.93 


2.09 


2.04 


3.90 


4.02 


3.92 


15. Identify resource people 


2.87 


2.94' 


2.63 


3.70 


3.89 


3.50 


16. Identify possible field trip 
sites 


2.57 


2.79 


2.39 


/ 

4.01 


3.67 


✓ 

3.64 


17. Complete state reports 


* 2.48 


2.28 


2.27 


4.18 


3.97 


• 3v76 


IB. identity state and' federal ' 
guidelines 


2.85 


2.58 


2.37 


3.58 


3.48 


3.68 


19. Prepare a budget 


2.24 


2.15 


2.01 


4.21 


4.19 


4.20 


20. Develop a filing. system 


3.56 ' 


0.53 


3.43 


4.59 


4.53 


4.60 


21. Compile accurate/, up-to-date 
records 


4.07 


4.09 


4.19 


3.61 


3.75 


3.30 


22. Establish student transportation 
procedures / 


2.88 


2.84 

* 


2.57 



62 



ERIC 



58 V 



I>fPORTAiJ(^ 

OWA OWE SPEC/NDS 



REWENCY. 



COMPETENCY 



FRE'^UENC 

\ 

WA OUT- , SiPEC/NDS 



A.5A 



.A3 



A. ^2 



"257 Develop positive reinforcement. 

7 techniques ; / // 



A. 35 



3.78 



3.9(5 



3.66 



Arrange guided field experieirces 



2 ..5 7 



3.98 



3.86 



3.83 



25. Communicate, "Individual subiott 

goals to faculty and adminlstratio, 



2.87 



3.55 



3.6A 



2,73 



26. Coordinate ^activities vith law 

enforcement' agencies and the courts 



27. Organize and/or conduct a local 
prolan review 



2.23 



2 J 31 



3.25' 



3:35 * 3.03 



2. OA 



2.06 



3.90 



3.79 



3.97 



28, Conduct a student follow-up study 



2.19 



2.23 



3.73 I A. 18 



'3.17 



29. Conduct an eraoloyer appreciation 
oroeran 



2.00 



2.22 



A. 26 



A. 10 



A. OA 



30. Develop docal program objectives 



2.82 



2.63 



3.69 



3.51 



A. 01 



CU5iRICULU>?: v 

31'. Estimate time sequence for a unit 
of instruction 



-t- 



3.28 



3.25 



3.99 



3.95 



f 



r 

A.OS^ 

If— 



32. Develop a. unit plan 



3.27 



3.3A 



3.81 



3. '57 



33. Construct instruments - to evaluate 
io3t;ruct.lonal objectiv/as 



!.93 



2.81 



3A, Organize a unitNif instruction on 
career education 



A. 35 I 3.92 



3. 85 



3.02 



2.52 



3.82 



3.62 



1.85 



35. Incorporate deductiv^ 
into curriculum 



thinkir 




3.19 



3.83 



3.65 



3.81 



36. Incorporate inductwe thinking 
into curriculum 



3.27 



3.A8 



3.- A 3 



/3.87 



37, 



U'rlte behavioral oblectives ', 
Administer approprlafte dlapnos^-^ 



2.69 



•38, 



A. OA 



3.A1 



3.91 



tests 



2.07/ 



A.IA 



3.67 



A. 07 



39. Utilize re«5ults of dlaBno«5tic tests 



3.12 



2.55 



A. 26 



A. 37 



A. 21 



AO. Ptilize audio-visual aids 



3.83 



A. 00 



3.59 



3.60 



3.A7 



Al. Tncnrnorate bu-slness and industrial 
na'mial in- curricultm 



2.69 



2.77 



3.80 



3.52 



3.70 



A2. Utilize re<?ults of achievement 
tests 



2.86 



2.5A 



3.37 



3.A9 



3.12 



A3. Cnnplete a tvo-veat>tCOurse of study 



ii>»coi__ 

'Organize a reeklv nlfen of 
InTTructinn 



2.12 



:-.30 



A. 23 



A. 19 



A. 27 



AA, 



3.81 



3. §7 



A. 27 



A. 16 



A. 12. 



Construct a svstem of reporting 
student progress to students and 
parents \ ^_ 



2.88 



A.3A 



A. 32 



A.3i 



A6. Locate Instructional naterials 



3.7? 



2.85 



3.75- 



A.A2 



A.Al 



A. 3A 



A7. f^elect Instructional ma^yrlals 



0 
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IMPORTANCE 

owA spec/nd's 




3.76 



3.64 



COMPETENCY 



48. Contact reading resources and 
3 . 54 I publication houses 



^EQt 
' OWA OWE SPECKS 



2.46|2.43 I 2.19 



4.21 



4.08 



4.j^3 49. Construct a lesson plan 

/ I rT AQCnnnx* M*MArtnrt7VT»p. 



4.0413.98 4.01 



3.00 



3.1 



CLASSROOM MANAGEMENT: 
3^36 I 50. Give a lecture 



2.82 3.04 3.04 



3.79. 



-3.8 



1.15 51. Present demonstration 



3.23 3.28 3.70 



4.59 



4.56 



/4.37 52. Conduct a student conference 



3.85 



3.6 



3.73 



53. Design and organize/ jhe physical 
plan of^a classroomV 



3.9414.01 i 3.51 



4.23 



3.84 



54. Group students for small grou 
4.14 I instruction 



2.6612.16 I 2.51 



3.76| 3.28 3.71 



3.70 



3.77 



55. Develop a 'system of material 
3.97 I storage 



3.42 



2.99 



56. Develop a schedule for'Vileanlng 
3.67 I work areas , 



2;7l| 2.79.1 3:01 



3.1212.63 3.51 



4.06 



4.10 



57. Moderate student discussion of 
3.95 >| sensitive Issues 



icussl 



3.291 3.3CTfi 3.14 



4.03 



3.97 



4.14 58. Prepare a schedule of actlvltlen 



3.3913.43 I 3.77 



4.16 



3.99 



4.43 59. Chart student prof^ress 



3.5013.45 4.10 



4.38 



4.35 



60. Identify emotional factors that 
^•^5 I • affect classroofn.envlronraegt • 



.45 



4.56 



61.. Develop a system of recordlVig 
4.39 I attendance 



3.951 3.84 4.03 



4.651 4.6Q I 4.49 



'4.43 



/..35 



4.56 



62. Determine effectiveness of 
Instruction 



nafci 

63. Utilize available classroom 
facilities ^ 



3.91I 3.86 4.04 



4.36 



4.37 



4.45 



F4c 



4.471 4.42 I 4.51 



4.00 




4.04 64. Operate audio-visual equipment 



3.751 3.86 i 3.57 



^97 



3.39 65. Implement team teaching 



2.13 2.22 2.61 



3.63 



3.82 



3.34 



66. Stimulate learning through ."bralri- 
stormlng", ".buzz groups",, and / 
"question box tec" 



•2.8q 3.03 I 2.73 



3.99 



4.13 



4.19 



3.69 



3.58 



3.58 



67 . Employ oral questioning techniques 

68. Emplov role-playing and simulation 



3.83 4.05 I 4.14 



techniques 



2.8^ 2.83 1 2.99 



90 



3.70 



3.49 



3.60 69 . Employ project method of learning | 2.8^ 2 .55 2 

,1 7n. Pn^^lK^^e>^ 



3.88 



3.52 



70. Establish a student tutorlnJ< 
3.51 I program 



3.2q 2.57 1 2.70 



4.02 3.91I 4.011 71. Utilize problem-solvlffg strategl 



es 



3.5^ 3.32 



55 
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FREOUENCy 



— r 
3.71 


3.52 


, 3.41 


72, CoristFuct a procedure for iob 
relocation or rotation 


2.47 


2.35 


2:61 


4.48 


4.62 


3.84 


73, Evaluate student progress at a 
training station 


3.58 


3.57 


'3.18 


3.92 


4.35 


3.^ 


74. Identify entry level iobs In the 
communltv 


2.82 


3.08 


2.43 . 


4.53 


4.66 


3.86 


75. Develop a process and a procedure 
for student selection 


2.40 


^2.55- 


p 

2.46 ' 


4.60 


4.49- 


3.29 


76'. Conduct a successful home 
flsitatlon 


2.56 


2.42 


1.92 . 


4.2.7 


4.23 


/ 


77, Conduct a parcnt-jteacher conference 


2.41 


2.28 


2.10 ''-^ 


4^2^ 
4.24 


4.50 


1 
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78, Establish a poll</v and procedure for 
Job placement 


2.72 


2.70 


2.12 


3.99 


1 

3.87 


79 . Conduct teacher-'to-teacher ^''^^ 
conferences 


2.99 


2.79 


3!07 


3.37 
3.52 


3.40 


3.47 


80. Coordinate activities vlth particl- » 
patinp school ' 


2.16 


2.26 


i.29 


3.70 


3.46 


'81, Develop public relations literature 


2.03 


2.33 


■1.99 


3.89 
3.83 


3.66 


3.70 • 


82, Develop student tralnlnp nl^ns 


2.66 


2.43 


2.66 


•3.92 


3.171 


83. Inform 'emplovet pf student 
In-sc^ool propre<?s 


2.76 


2.86 


2.09 


4.40 


4.31 


3.28 


84. Inform employers of their 
responsibilities 


2.64 


2.57 


1.89 


4.30 


4.r7 


3.62 


85. Inform parents -of their 
responslblll ties 


2.48 


2.32 


2.14 


4.16 


3.95 


3.81 


8€. Involve the famllv as a primary 
.source of student reinforcement 


2v5C 


2.37 


2.37 


4.09 


3.89 


3.56 


87. Inform school officials of their ^ 
responslblll ties/ 


^2.4C 


2.34 


• 2.21 


4.33 


* 

4.00 


4.18 


RE?^DIATION: ' > 

88. Identify emotional factors ^^hlch 
contribute to readlnp difficulties 


3.27 


2.65 


3.14 


4.30 


1 — r 

■ 3.99 


4.22 


89. Identify Intellectual factors which 
contribute to reading difficulties 


3. Of 


2.62 


3.04 


4.49 


4.12 


4.24 


9(^^ ^sess student readlnc level 


2M 


2.49 


2.86 


4.47 




4.10 


91. Dlaaciose readlne problems 


3.0^ 


2.49 


2.74 ' 


4.42 


4.07 


3.96 


92. Prescribe remedial math activities 


3.7] 


2.97 


2. "9 3 


4i5fl 


4.11 


4.07 


93. Prescribe remedial reading 
activities 


3.7f 


2.97 


3.19. 


4.28 


/ 4.01 


? 

3.86 


94. Assess student comprehension of 
nath concents 


3.4^ 


/«.81 


2,93 


3-. 95 


3.89 


3.85 


95. Devise alternative methods of 
'pradlnp 


?.9C 


2.72 


2.75 


4.33 


4.19 


— -T 

3,89 


96» Incorporate wrld of uork Into 
- math Instruction • 


3.5^ 


3.34 


3.01 
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11 
OWA 


OWE 


ate. 

SPEC/ND 


^ FREQUENCY 

S ^ • COhfPETENCY nui^W <}hvr /rmc 


4.36 


3.9i3 


3.96 


97. Evaluate student reading progress 


2.0^ 


i 2.63 


^Ni.92 


/.'32 


3.96 


4.09 


98. Identify physical factors which 
contribute to reading difficulties 


2.8: 


2.44 


2.8r 


4.29 


3.65 


3.98 


99. Administer appropriate diagnostic; 
reading tests • \ 


2.3{ 


i 2.04 


2.22 


4.34 


3.85 


3.98 


100. /Diagnose specific reading 
, -difficulties , ' » 


2.7! 


2.30 


2.54 


4.20 


•3.90 


4.06 


lOl. Identify "Educational factors that 
contribute to reading difficulties 


2.82 


2.41 


2.77 


3.96 


3.86 


3.73 


COUNSELING 1 
102. Interpret results of vocational tests 


2.18 


2.15 


2.12 


4.04 


4.03 


3.92 


103. Devise problem-solving techniques . 


3.06 


2.99 


m 

3.15 


4.19 


4.10 


3.96 


104. Identify symptoms of drug abuse 


2.05 


2.09 


2.85 


4.17 


4.18\ 


. 13.94 


105. Locate help for drug related 

problems j * 


2.64 


2.65 


2.31 


4.07 


4.08 


\ 
5.87 


106. Develop value clarification 
strategies , 


3.19 


3,15 


2.85 • ' 


4.03 


4.05 


3.73 


107. Identifying counseling technique 


3.16 


3.19 


2.70 


3.00 


3.08 


3.50 


108. Inform students of scholarships - 
and grants available 


1.95 


2.06 


2.10 


^.15 


3.73 


3.72, 


109. Conduct orientation for available 
academic and vocational programs 


2. 40 


2.32 


2.26 


4.38 


3.93 


3.90 


110. Identify requirements of local 
vocational programs . 


2.59 


2.48 


2.49 • 


4.47 


4.28 


4.32 


111. Assess the ability of Individual to 
modify his or her behavior " 


3.6A 


3.53 


3.38 


4.28 


4.11 


3.94 


112. Direct students into alternative ' 

programs | 


2.61 


2.43 
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PHASE III 



The third phase of -the project was designed to 
report projec^t findings to selected university and 
state staff personnel. Included within the section 
is information relative to the; 

. A) Two-Day Teacher Education Conference and 
'^valuation " . 



B) Analysis of Teacher and Supervisor Response 
to Competency Survey by Program Area 

C) '"-Project Results, Conclusions, and Recommen- 

dations as Presented to Conference Participants 



/ 
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TO: Select ed^ocationar Teacher-EducStors and State Supervisors 

FROM: Leonard Albright, EPDA Project Director,- ' ^ » 

James Pinchak, EPDA Project Coordinator *^ 

SUBJECT: Teacher Education Conference - August 28-29, 1975 

DATE: ^ July 18, 1975 

During the past school year an EPDA project entitled, "Identifying 
Competencies Necessary for Teachers, of Disadvantaged and Handicapped Youth," 
,was conducted at Kent State University. The specific goal o^^ this research 
was to determine the teaching competencies necessary for Ohio's OWA, OWE, 
and Special Needs teachers. The data from this projedt has been collected 
and an^z^~and nov we would like to Sfhare this project with you. 

On August 28--29, 197^^ a two-day conference for OWA, OWE, and Special, 
Needs teacher-educators and state supervisors will be held at Kent State 
University. Dr. Byrl Shoemaker is scheduled to be our Friday Luncheon 
sp'^aker. Enclosed is a sample of the conference agenda. 

. In addition to the materials distributed at this conference, parti- 
cipants will be treated to two excellent buffet luncheoas, reimbursed for 
round trip mileage (based on current; state travel rate) and receive compli-^ 
mentary lodging at Korb-<iiest Hall on Kent State University *s campus for 
the evening of August 28, 1975. 

Within the ne^^t s^eral weeks you will be receiving a special invi- 
tation to this event, so checlc your calendar now ^d- reserve these two 
important dates.. We ,ar1e looking forward to seeing you August 28-29, 1975. 

' . '.\' . 

Enclosuii^ 

brr • . . « 
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AGENDA 

*EPDA J^cher Education Coijference 
I^flft State tinivQr&ify 



Thursday, August 28 / 
• 9:30 a*m* * Registration 
10 :00 a.m^ - WeJLcome 



10:15 a.tn- 



:/ 



\ 



-> Conf erence.,Overview 



fcr. Robert Alfonso, Dean 
College of Education 
Kent Spatie University 

Leonard Albright 
EPDA Director 
Kent State University^ 

Dr. Larry Caster line 
Executive Director, IDECC 
Ohio State University • 



10:30 a.m. r ' ^Competency Based Teacher 
Education** ' 4 

Rationale^, design & ImplicatHns 

12:00 p^m. - Luncheon . • •* . - 

1:30 p. ^. - •EPDA Project, ^'Identifying Teacher Leonard Albright 

CompWtencles for Ohio*s"QWK,' OWE, Project Director and 

and jSpecial Needs PrograAs^' ' Jia Pinchakj 

^ Pr9ject Coordinator 

4:tjb p.m. Ad^Oi rnment ^ • ' ,^ ^ 
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Friday, August 29 



8:30 a.m. - Approaches for Iii5)leiftettting 
%acher Competctncies into 
' Pre-Service aad In-Service - ^ 
Progranming" 



!• Agricultural Education Project 



tl. Pe'rfonnance Based Professional* 
JEducation Curricula* Program 

III. Wsearch Alternatives 



4 



12:00 p.m. Luncheon 



Introduction of 
Speaker: 



Speaker ; 



Mr. Fred Schuaan 
^pojkct Coordinator* 
^n^ State University 

' Jaaes Hamilton 
ro^aa Director 
^eater for Vocational 

Education \ 
Ohio State University 

Dr. Darrell Parks 
Assistant Director 
Division of Vocational 

Education 
State. of Ohio 



, Topic : 
2;00 p,m^ - Adjournment 



Dr. Charles Nichols /cKaiman 
Dep/arttaeht of Vocational Education 
Kent State University 

Di^T'Byri Shoemaker, Director , ^ 
Vocational Education 
State of Ohio 

"Accountabj^lity Trends -in Vocational / 
Teachel Education'' • *. ^ 
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EPDA Teacher Education Conference 
Kent State Universitj^ 
_ ' August 28-29, 1975 

Roster of Workshop Presenters and Participants 



Dr. Robert Alfonso, Dean ^ 

College of Education 

Kent State University V 

Mr. Fred Schuman 
Teacher Educator 
Kent State University 



Dr. Darrell Parks, Assistant Director 
Division of Vocational Education 
State of OHio 

Dr. Byrl Shoemaker, Director 
Division of Vocational Education 
State of Ohio 



Presenters 



Dr. Latry^ Ca«erline 
Executive^ Director IDECC 
OhU.0 State University 

^Dr* Jatees ^Hamilton 
Program D^ector 
Center for Vdc^tional Education 
Ohio S^e University 

« ^ * 
Dr. Chatles Nichols, Chairm^ 
Departmejit of Vocational Education 
ent State University 



LecJn^rd Albright 
Teacher Educator 
Kent State University 



Jim Pinchak 

Teacher Educator 

Bowling Green State University 



John D. Mattingly 
Teacher Educator 
Kent State University 

Morris R. Fowler 
Teacher Edifcator 
University of Cincinnati 

Tom^Hyde, Supervisor 
Tradev& Industrial Education 
State of Ohio 



Participants 

Henry Pucilowski 
Teacher Educator 
Toledo University 

Ray A. Miller ' 
Teacher Educatbr 
Toledo University 

Bernard C. Nye, Assistant 
Director, Distributive 
Education-, Division ^f 
Vocational Bducation, * 
State of Ohio 



Brent P. Wolf. ^ 
Teacher Educator 
Kent State University 

^^ssell Gardner 
Teacher Educator 
^Kent State University 

Tom Applegate, Supervisor 
Distributive Education 
State of Ohio 



Jin Casey 
Teacher Eiiucator 
'Ohio State University 

J^mes A.'Frovost * 
Teacher Educator 
Ohio State University 

Jim Sage, Assistant Professor 
Vocational plication 
Ohio State University 
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R. David Jlatikin, Supervisor Jim Jacobs 

Distribii^ve Education Teacher * Educator 

State of Ohio , Cleveland State University 



G*. Eric Williams 
Teacher Educator 
Toledo University 

Richard B. Carleton 
Teacher Educator 
Ohio S^ate University 
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E. Bernard Densmore 
Teacher Educator 
Ohio State University 

Richard Macer, Assistant 
Director, Special Needs 
Programs, Division of * 
Vocational Education ' 
State of Ohio " \ \ 
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Final Response — Based on U Returns 
EPDA tEACHER COMPETENCY PROJECT , 
Teacher Education Conference 



Please check the appropriate blank: 

Teacher Educator * * 

^ Assistant Director 



Supervisor 



1. The procedures, as previously 4efined for identifying the coBpetencies, were: 



I* Excellent 

J 2. Very Good 

2 3. Good 



^4.- Fair 

^5 . Poor . , * 

2'. Teachers in my program should 6e proficient in allfthe competencies Included 
on the list. 

* " * * 

I agree totally^ , ' • 

I agree with a few limitations 
I agree with some limitations 
I agree with many limitations 
I do not agree 

M^^^^^r^*^ '«a<^her8, In^eriM of your own area(8) of respongiblllty 

(l.e OWA, OWE Special Needs^ should be proficient in all the conpetencies 
included on the list. ^ ^ 




3. 



_1^ 
7 



1. 

"2. 



3 <,3 . 

^4. 

5.. 



agree totally 

agree with a few limitations 
agree with aome limitations 
agree with many limitations 
do not agree 



The competencies included in the list need to be incorporated into Ohio's 
Teacher Education Programs for OWA, OWE, and Special Needs. ^ 



3 



1. 

_2. 

3^ 
"4. 

5. 



All should be included- 
Many should be Included 
Some should be included 
A. few should be included 
None should fe included 



1 . 
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• ■ ■ ■ 

The competency list is comprehensive of those skills needed by present and 
future teachers in your area(s) of responsibility (OW/l, OWE/ Special Needs) 



l^eds many additions 
2 2 . Needs additions 

3. Complete 

_5 A. Needs deletions 

^S.^^Needs many deletions 



Please explain by indicating the rationale for your response and by specifying 
which items heed added or delated. 




/. 



\ 



Statistical Analysis 
OWA Program 

Teacher Importance Scale 
, Teacher Frequency Scale 
Rank /Order of Teacher Competencies 
Importance* Scale - Teacher and Supervisors 



I 
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OWA TEACHERS IMP0RZM9CE SCALE ^_ 70 

* -% 

Percentage 
Distribution of Response 

OWA . 1 2 3 4 5 





COMPETENCY 


MEAH 


NO 


LITTLE 


SatE 


CWSIDERABLB 


GREAT 


PROCnA'* »'ANAGE"ENT: 

1. BstiAate cost of materials 


3.38 


3 


13 


39 


* 34 


11 


2. 


Implement program modifications 


4.17 


.5 


1 


12 


53 


33 


3. 


Research current trex>ds in business 
and industry ^ . 


3.45 


"2 


^ 8 


44 


35 


11 


4. 


Establish a plan > for continuing 
professional in-servite education 


3.64 


3 


5 


38 


34 


20 


5. 


Assist students in scheduling 
adjustments 


4.31 


.5 


.9 


14 


36 


49 


6. 


Organize a club program ^ 


3.37 


4 


13 


41 


27 


15 


7. . 


Organize an advisory cornni tfcee 


3.16 


2 


19 


49 ^ 


20 


10 


B.. 


Maintain a--personal da^ta file for 
each student > 


4.51 


0 


.5 


9 


30 


61 


9. 


Develo]^ a presentation on program 
philosophy and goals • 


3.88 


0 


3 


31 


41 


25 


"-to. 


Identify leamina disabilities 


4.66 


0 


0 


-6 


22 


72 


11. 


Publicize prodram in school 


3.99 


1 


2 


23 


45 


29 


12: 


Publicize program in communitv 


3.88 


0 


3 


33 


37 


27- 


• 13. 


Identify personality patterns / • 


'4.14 


.5 


.5 


18 


46 


35 


l4. 


Conduct a PRIDE review 


3.32 


3 


11 


47 


27 


11 


15.- 


Identify resource people 


3.90 


0 


2 


27 


50 


21 


16. 


Identify possible field trip sites 


3.70 


.5 


4 


37 


43 


15 


17. 


Ccnplete state reports 


4.01 


.9 1 


5 


26 


30 


39 


18.. 


Identify state and federal 
guidelines 


4.18 


.9 


3 


/16 


37 


43 


19. 


Prepare a bud 




3.58 


3 


9 


/33 


37 


18 


20. 


develop a fil 


— — — ^ 

• 

Ino svstem 


4.21 


0 




19 


35 


44 


21. 


Coc^iile accur 
records * 


ate^ i:5>*to-date 

/ 


4.59 


0 


.5 


7 


25 


1 

67 


22: 


Establish stddent transportation 
procedures / 


3.61 


5 


9 


32 


/ 25 


28 


23. 


Develop' positive reinforcement 
techniques 


4.S4 


0 


0 


8 


/ 29- 


62 




Arrange guided Yield experiences 


3.78 


1 


1b2 


35 




21 


25, 


^ownunicate individual sxibjecf 
goals to farulty aJ^d ^administration 


3.98 


^ 


3 


25 


44 


28 


26. 


Coordinate activities Vith Im-f 
enforcenent agencies and the courts 


3.55 


4 


6 


37 


37 


- 16 


FRir 


^ — r 


1 


7o 






\ 
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. COMPETENCY 

27. Organize and/or conduct a local 
iram review 

^ — Conduct a student follo^tn. c ^>tv^> 



*w*.^ww — OUVIU\ 

29. Conduct an employer appreciation 
?ro<T rain 

30 > Develop lo cal 

CURRICULUM: 

31. Estiiaate time sequence for a miit 
of instruction 

32> Develop a uni t i^an 

33. Construct instnsaents to evaluate 
instructi onal K>b7ective3 

34. Organize a Unit of instruction on 
career education • , 

35. Incorpprate deductive thinking 
into cur?Sculun 

36. Incorporate inductive thinking into 
curriculim 

37. writ e behavioral ob-jeptiveg 

38. Administer appropriate diagnostic 
tests 

39. Utilize results; of diaanogtic tests 

40. .Uti lize audio-visual aids 

41. Incorporate business and industrial 
aan uals in curriculum 

42. Utilize results of achievement 
_ tests 

iL — CccTplete a tvo->vear course of st udx 

44. Organize a weekly plan of 
instructicm 

45. Constr^jct 'a systen of reporting stu-l 
dent orocpress to students and pare nti 

^ Locate ins tructional materials 

ill Select instructional materials 

48. Contact reading resources and 
publication houses 

49. cConshruct a lesson plan 

CLASSRoai manage; cE::rr: . 

so. Give a lecture 



OMA 

3>35 
3.96 



3.73 
4.26 
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Percentage 
Distribution of Rssponae 
12 3^ 4 
TO LrmJB SOtlE C(>tsiDSRABLE 



2_ 



^.48 
4.04 



7_ 

3 



_5. 
2 



_7_ 

12 



7d 



\ 



19 
« 



34 
11 



33 
18 



30 
35 
26 

J? 

33 



12 
11 
12_ 
_^ 

34 
15 



.30 
44 ■ 



32 
44 



40 
50 
42 
43 
41 
41 
33 
36 
^4 
42 



43 



31 



42 
44 
38 



41 



36 



17 



5 

GREAT 
_8_ 

25 



26 



19 
27 
24 
47 

-21 

24 



17 



35 
42 

15 



24 
17 



0 Percentage. 

Distribution of Response 
OHA 1 2 3 4 5 

MEAN NO LTmg SOME COWSIDERABLB GREAT 



51. Present a deioonstration 


3.79 


0 


4 


30 


50 


16 ' 


r 


52. Conduct a student conference 


4.59 


0 


0 


6 


29 


65 


'^"^ n#>filan And oi^anizp tKfi oHvfiical 
plan of a classroom 


3.85 


.5 


4 


34 


34 " 


28 


instruction 


4.23 


0 


< 


15 


46 


39 


storage 


3.70 


.4 


■ 

7 


39 


28 


25 


areas 


3.42 


4 


13 


40 


22 \ 


20 


sensitive issues 


4.06 


.9 


2 


21 


44 


33 


^S. Prepare a schedule of activities 


4.03 


.5 


2 ' 


21 


48 


. 29 


^Q. Chart student oroaress 


4.16 


.4 


• 2 


17 


43 


38 


affect classrooD envlronnent 


4.38 


.4 


.4 


13 


33 


53 


OX* uev^xpp a syswssi or record xng 
attendance 


4.45 


.4 


1 


12 


25 


61 


o2« ueceniixne ercectiveness oi' 
instruction 


4.43 


0 


1 


> S 


35 


55 


63. Utilize available classroom 
raciiiwies 


4. 36 


0 


.4 


9 


44 ^ 


46 




4.00 


.4 


3 


23 


44 


30 




2.07 


12 


17 


42 


18 ■ 


10 


66. 3tim\ilate learning through "brain- • 
^ ••question box techniques" 


3.63 




6 


34 


38 


. 19 


\ 

6'', Qnploy or^l questioning technioues 


3.99 


1 


2 




46 


29 




£.Q o.ii. .1 A^«^1 AnAs^ Htlll ftn 

00« cJupXOy rOAe"*pxayiIig alK<— o4 mu xquxmi 

technique a ^ 


3.69 


.5 


5 


36 


41 


17 




69. Employ project tnethod of learning 


3.70 


.5 


4 


36. 


43 


16 




70. Establish a student tutoring 
program 


2 fiB 


1 


3 


28 


44 


24 




71. Qtiiize^ prOfc^ien—scivxng s^ateyxes 


4 02 


0 


2 


21 


50 


27 




j—»__r-i _f-i nn "i~>TH m^^S.^ 

COOkDIIIATION : - . 

/ , 

72. Construct a procediace"* f or job 
felooation or rotation 


3.71 


2 


« 9 


2t 


34 


22 


1 


'73. Evaluate student progress at a 
training station 


' 4.48 


0 


■4 


e 


38 


56" 




74. Identify entry level jobs in th§ 
conAxxmity 


3.92 


1 


6 


2C 


47 


! 

26 1 


75. Develop a process and a procedure 
^ for student selection 


4.53 


1 .5 


1 


6 


30 


( 

63 



CaiPETENCY 
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CCf^ilPETEIXrY 

76^ Conduct a successful home 
visitation ^ 

Conduct a parpHi- ^teacher confpr^nno 
EstabUsh a policy and procedure 

for lob placeiaent 

79. Conduct teacher-to-teacher 
conferenpe ^ 

Coordinate activities with ' 
ticipating schools 

Develop Dubliq r elations litgrn^nT-o 

Develop studf>n^_ trainlnc^ plans 
Infom employer of student in-school 

progress 

Inform employers of their 
responsibilities 
85/ Inform parents of their 

responsibilities 

mvoive the fanily as a prSi^7 

source of s tudent reinforcenent 

87. Inform school officials of their 
responsibllitipg 

^rSEDIATION: i 

8iB, Identify "enotional^f Actors 

contrU?ute to reading difficulties 

39. Identify intellectual factors which 
contribute to reading difficulties' 



Percentage 
Distribution of Response 

1 2 3 L 

MEftK NO LTT TLE Sd>ffi rn»CT^tt^^»r» 



84 



86 



91. Dia gnose reading problens 
I 

2i! — Prescribe r emedial oath activities 
93. Prescrii:>e rertedial reading 

J activities ' 

^sess student conprehension of 
path concepts ' 

95. Devise alternative Methods of 
' grading . 

96. Incorporate wrld of •xjrk into 
neth instruction' ' 



iL — Evaluate s tudent readii^g progress 

98. Identify physical factors which 
contribut e to reading difficultiea 

99. Adninister appropriate diagnostic 
reading tests 

100. ' Diagnose specific reading 
^ difficulties .Jl 

101. Identify educational factors that 
contribut e to reading difficulties 



ERslC. A 



10 



39 



5 

SREAT 



54 



58 
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Percentage 
* Distribution of Response 
aw 1 • 2 .3 " , 4 5 
COKPETENCY tTAN NO LIOTLE s6?tg CONSIDERABLE GREAT 



COONSELZNGt 

102. Interpret results of ^vocational 
tests 


3.96 


.4 


4 


23. 


43 


. 1 

20 


103. Devise problem-solving technioues " 


4.04 


0 


■ 2 


20 


51 


27 


104. Identify svraptons of drug abuse 


4.19 


0 


3 


16 


39 


42 


105. Locate help for dnig related 
problems 


4.17 


.4' 


3 


17 


39 


41' " 


,106. Develop value claurification 
Ptrategies 


4.07 


.4 


1 


20 


1 

1 48 


' 31 


107. identifvtno counselino technique 


4.03 


1 


4 


18 


44 


33 


108. Inform Students of scholarships 
and Trants avadlable 


3.00 


9 


22 


40 . 


18 


11 . 


109. Conduct orientation for available 
academic and vocational programs 


4.15 


0 


3 


lu 


VIA • 




110.. Identify requirements, of local 
vocational programs 


4.3B 


0 


.4 


13 


34 


1 

52 


111. Assess the ability of individvial 
to modify his or her behavior 


4.47 


0 


.4 




* 33 


57 ! 


112. Direct students into alffefnative 
ptograms 


4. 23 


0 


.4 


15 


40 


44 




OMA TEACHERS FREQUENCY SCALE 



COMPETKICY 



Percentage 
' Distribution of Response 

OU'A 1 2 3^4 

^*ean NeveT Occasionally Monthly Weekly 



5 

Daily 



"ROGRAh* "JUNAGPlENTl 



Estimate cost of naterlals 
Inplenent progran modifl- 
caCions, 



2.26 



74 



15 



esearcjk turrent trends In 
business and Industry 



3.22 



30 



31 



24 



15 



3. R 



2.46 



60 



21 



12 



Establish a plan for con- 
tinulnj> professional 
in-service education 



J. 



Assist students in 
scheduling 



7. 



Organize a cJLub program 



2.21 



11 



62 



22 



2.9§,- .4 



-2^47 



44 



27 



15 



15 



41 



29 



11 



14. 



Organize an ad soirv 
connittee 



■Maintain a personal data 
file for each st ud ent 



2.07 



16 



62 



20 



9^ Deve/lop a presentat^fBn on 
prt^fran philosophv and 



3.99 



10. 



2.41 



'dentlfv learnlnp dlsabll- 
ties 



3.92' 



23 



29 



66 . 



21 



22 



14 



15 



40 



49 



Publicize program In 
school 



Publicize nrorran in 
connunltv 



Ideritifv rersonallt^' 
patterns 



K. Conduct a rP-IDE reviev 



3.07 



46 



20 



13 



2.58 



59 



23 



3.61 



30 



14 



16 



15. Identify* resnurte people 

16. Tdentifv possible field 
trip sites 



17. Complete state reports 
IS, IJentifv state and federal 



1.93 



18 



74 



2.87 



.5 



41 



37 



13 



2.5i< 



/ 4R 



36 



2.48 



cuideliries 



10. Prepare a bJdp.et 



20. Develop a filing svsten' 



Compile accurate, up-to- 

date records 

•22. Establish student trans-" 
■ nor cation procedures 



2.85 



2.24 



3.56 



4.07 



2.88 



67 



20 



49 



24 



12 



15 



57 



30 



11 



45 



20 



20'-" 



23 



11 



11 



FRIC 



80 



21 



39 



,13 



.34 • 



44 



27 



OWA 1 2 / *■ 3 4 5 

COKPETENCY ^ean Never Occasionally Honthly Weekly Dally 



23. Develop .positive rein- 

lO&CCGMSllL UcU tiilX tJUC n 


4.35 




10 ■ 


7 ' 


19- 


63 


24. Arrange guided field 
experiences 


2.57 


4 




34 


10 


3 


subject goals to faculty 

anA o rltn^ o ^ ffl ^ ^ on 


2.87 


.5 


50 


21 


18 


10 


26. Coordinate activities w^fh 
and the courts / 


2.23 


13 


65 


12 


8 


3 


97 nt*aon^y*» anrl/nT" mndtiCt A 

local proRram review ^ 


2.04 


13 


73 


• 12 


2 


0 


up Study 


2.19 


7 


76 


11 


2 


4 


29. Conduct an emplover 


2.00 


22 


62 " 


10 


' 5 


X 


30. develop local program 


'2.82 


2 


46 


29 


14 


9 


CURRICULUM: 

31. Estimate time sequence 

lor a unxu oi xiiouruuuxi>ii 


3.28 


• 

• -* 


28 


20 


36 


13 


Jz . Develop 4 unit pian 




1 

X 


19 


35 


/ 

41 


^ k 


33. Construct instruments to 
evaxuace xnsurucuxorvax 
ob-iectives 


2.93 


-s 

u 


. 39 


25 


• Ik. 


8 


• urganize a unit or anstruc 
tion on career education 


3.02 


1 ■ 


34 


' 30 


24- 


8 


J-) • incorporace peaucuive 
thinking into curriculum 


3.29 


2 


38 V 


16 


17 * 


27 


Jo* Incorporate inaucuive^ 
^' thinking into -curriculum 


3.27 


2 


39 


16 


16 , 


11 


j7 • write Denaviorai ^ 
ob'lectives 


2.89 


5 




• 19 


22 


17 


Jo. Adm-inister appropriate 
dia^ostic tests 


2.28 


2 


'73 


20 


4 


1 


39. Utilize results of 
aiagnosuic uesus 


3 12 


3 


42. 


18 


12 


25 


. Utilize auaio— v^suax axas 


3:83 


i 

1 


13 


13 


49 


25 


41. Incorporate business and 
industrial manuals in 
curriculum 


. 

2.6^ 


8 




25 


19 


■ 5 ■ 


. Utilize results oi 
achievement tests 


2.86 


3 


50 


* 

19 


12 


16 


43. Complete a two-year 
course of study 


2.11 


27 


51 


11 


6 


6 


44. Organize -a weekly plan of , 
instruction 


3.81 


1 


8 


,5 


81 


5 


45. Construct a system ^of 

reporting student progress 
to s^dents and parents 


2.88 


^ 1 


/ 32 


t 

51 


12 


5 



77 



CO?fPETENCY 

46. Locate instructional 

materials ' ^ 

.'47. Select instruction 

^ materials 

48. Contact reading resourc 

and publication h ouseg 4) 



49c- Construct a lesson 
CLASSROOM MA.NAGEMENT: 

50. Give a lecture 



3 Ian 



51. Pre sent a demonstration 

52. Conduct a student 
conf erei^e 

"53.^ Deflign. and organize the 
, physical plan of a 
classroom 



54. Group students for small 
Hrou p t^nstruction 

55. Develop^a system of 
material stora pe 



57. Moderate student discussion 
of sensitive issues 
* 58. Prepare a schedule of 
activities 



59. Chart student pro^.res s 

60. Tdenti.fy emotioAal factors 
that affect classroom 
environment 



61. Develop a svstem 6f 
recordlfa^ attendance 



62. Determine effectiveness 
of instructiron 

63. I'tilize available class- 
room facilities 

64. Operate audiq-^visual 
equipment ' 



65 . Impleme 
Jteachi 



66. Ijtllnulate learning throuph 
. . "brainstorming", "buzz ^ 
rroups". arid "question 
box techniq ues 



68. Ejnpioy role-plavinp; ^and 

simulation techniques 
^9. Employ project method 
of leafrning 



OWA 1.2 3 
Mean Never OccasionaUy Month 



4.65 



40 



35 



23 



26 



24 



^ 7 



10 



26 



78 ^ 



' * fiOMPETENCY 



. 2 



7Q. "Establlih a- student 
tutoring program 



Mean Hever Occ&sio'nallv Month Iv Vecklv Dallv ' 



71. Utilize orobletDrsolving 
strategics 

7S, 



72.^ Constri^^, a procedure for 
job ijWtoo^lon or dotation 



73.* Evalu^t^'fstvidenti^piiogress 
at a Grai ning station 



74V IdentJLfjk^jiry^ levei 1obs 
\ conanunltv 




Conduc 
visit 




slop a'jjrocess and a 
9r^cedtih for student 
Select j 



succ^sfulxhorne 



7-7:, Conduq^t a parent- teacher 
. ^cdrference 



^78. Establish a policy and pro 
cedure yor^ob placement 



79.' Conduct: 

conferences 



or^ob^E 
teacner- 



to-teacher 



80. Coordirng^te activities with 
' - particflp^tlpg schools 



81. Devel^ pqbllc^ relations 
lltera^ture * 



3.20 



3. '52 



2.A7 



3.58 



^.82 



2.40 



38 



28 



2s56 



2.41 



2.72 



2.99 



2.16 



82. Bdvelop student training 
plans* 



83. Infoijm employer of student 
, tn-scho^l ^ progre ss 



ff^.-IJafopi ^"mj) lovers of their 
res'ponalbill^es 



-85. Inform pafrenCs o| thalr 
' responsibilities,, 



86. Invol^ve the fariily as a 
primary source of 1 student 
reinforcement ' >^ 



■ .87. Ihfottli school offitlals^of 
thejLr responsibilities ■'■ 
, R£?^E,DI>TIONr. 
8^- identify emotional factors. 
JL* ^■'hic'h (fdntributre to ' 
readi 



difficulties 



'"--"r^ , 

89... Identify intellec-tual- fax:- 
tors vhich •CTqtribute to 
; .'reading difficulties ^. 
- 9Q. Ass^s student' r^adi^ 
J level 



^03 



T.66 



2.76 



<g.48 



2.50 



2.4p 



3.27 



91. Diagnose reading 
j>robltens j 



Prescribe reipedial mat-h 
activities ' . . , ' t _ 
$3. Prescribe remedial reading 
ac&ivities 



3,08 



2 . 



■56 



11 



15 



29 



25 



27 



42 



71 



58 



68 



1 ' 



1-4 



.5 



2". 86 



.3.0^ 



1.71 



I 3.78 



,5 



.5 



40 ' 



65 



71 



48 



38 



29 



20 



30 



28 



' 28 




31 



'41 



: 55f 



69 



66 



69 



38 



Me . 



50 



^5 . 4 



24- 



38 



'29 



19- 



20 



14 



20 



18 



24 



•19 



11 



15 



42^ 



13 . 



• 8 



10 



16 



8.' 



15 



16 



14 



22 



28 



11 



11 



• 6 ' . . 




19 



13 



11 

4 



21 



32 



34 



ERIC 



5' 



CO*-P£TELNCY 



Assess studeiit cccnpre- ^ 
.heh^on of n:a^bs.cjs>ncepta 
t 95. Devise alternative nethods 

'of rradlnp 

96* Incorporate vorld of ,\'ork 

into nath InstructLion., 
97. Evaluate 'student readi-irg 

progress 

98* Identify Dhyfelcal 

factors which contribute 
&o t^eadln^ difficulties 
99. \^tninlster appropriate 

dfagnostlc reading; tests 
I'^O. Diagnose specific reading 
difficulties > ^ 
, Identify educatlona. 
' /factors, that contribute 
/to reading difficult ies 
•COUNSELING: V? 
.102. Interpre^t Jesuits of 

,vocatlonal te<;is 

103. Devise ^rot^le^w^olvlnp 
technique^ ' 



OWA 1 « 2^ ' 3^ 4 

Mean Never Occaslbnallv Monthlv Weekly 



l^^i Identify svnotons of 

drufi>>abuse ^ 

^105. Locate help for ir^^- 
* J ' * - related ^rdfblens ' \ 

• 1C6. Develop value cJLarjLflca- 
tlon s trategies^ , 1 
Identifvlnj? coynj;eIlng* 
_ > technique 



\ 



13S. iTiforr' students .of schoX- 
arshin's and f;rant<» avall- 



3.A5 
2.90 
3.59 

2.83 
2.38 
2.75 

2.82 

2.18 
3.06 



3 




■ 3.05 



^3.19 



1 



^6 



MC^.- Conduct o^lentaEirfn lor 
a^7^ liable icSdenit and 
vocatlona^l%nrograns 



1.9^ 



29 
UT_ 
2U 

il 

55_ 
75, 
54_ 

75 
38 



48 



55 
36 



37 



17 
32 



1 / 



11 
20 

16 

> 

11 
26 



13 



15 
20 



n 

. 8 
14 



11 



lie. ^dentj^fy^reqilirenents of 

locaT vocatloTial proj^rans 

IH. Assess the abllitv of 

fncJivldual xo nodlfv his 
or her beh^vlpr ^ % , 
112* Direct students lnt8 ' ' 



^alternative^ nrojgrans 



^(f 3 



59 



20 



. 2.59 



.'61 



.5 . 



66 



j61 



24 



63 



21 



21 



2L. 



19 



18 



24 



79 
5 

Dai 1-5 



24 



^ 1-9 



8 



33 



10 



RANK ORDER OF TEACHER COMPETENCIES ^ ^ . 
^SEd|)H IMPORTAIICt SCALE 
TEACHERS ' 

Ranking ^ ^' Selected 

Highest to ^ . • • » Rangee of 

Cas'fcTENCV meetns ' 

Identify learning di'sabili-^ies • 4.66 
C6nduct a successfxil home visit ' , * ' 

Cond\>ct a student conference * 

Coc^ile accurate t5>-to*tdate records ' * 

Devel^ positive reinforcement technioxies 

Develop pcpce&s and procedure for stuji^t Si^lectidn 4.53 
Maintain a personal data file for each student 
Prescribe remedial reading activities * ^ ' 

Assess student x^odtnq .level 

Evaluate student progress at a training station * , 
Assess ability of* student to modify bheavior 
Djiaghose reading problens 

-Develop systen of recording attendance' i 
Determine effectiveness of instruction * • 

Pr.escribe rejoedial math activities 

Select instructional materials * \ • ' - 



Evaluate student reading progtess 4.36 
Utilize available classrocn facilities 4 
Organize a unit of inatrugtion on caureer education 
Locate ^instructioxuUL materials 
Diagnose specific reading difficvtlties 
Incorporate ^Id of wrk into math instruction 
Identify -eniotional factors contributing to reading 
difficulties ^ ' ' " . ^ , 

Identify physical factors leading .to reading dlf ficxilties • 4.32 
^sist students in scheduling eyijustments 

22 'a. #85*- Inform parents ot their responsibilitiee 

b.l89 - Identify, intellectual factors contributing to reading 

' • difficulties- . * ^ ' • 

23 #99 -"Admiaist^ appr c g r i ate diagnostic reikiing tests \ ^ % ^ 
' 24 a..#112- Direct .stxidents into alternative progMtos V 

b. t94 - Assess student comprehension of math concepts ^ ■ 
25 i.#77'- Cohduct a pafent-toacher conference 4.27 
b.i78 - Establish a policy and proc^ure for job placement 
^ c*f45 -'constnict a system of reporting student progress ^ ^ 
' ^to students and^ parents • 
26, a;#30 - Develop local program objectives 

b.#4Q%' Utilize axjdio-visual ^ds ^ . . * 
27 #79 - Condoct ^aacher-to-teacher conferences 

' 28 a. #44 - Organize a yyeekly plan of irl^truction ^ - ^ . 

g b.»54 - Group students for small group instruction 

29 a. #49 - Cojistruct a lesson plan 

b.»20 r Develop a filing system' * " 

30^ ^ §101- Identify ^educational factors contributing to > ' • , 

. ^ -.rjaaing di-fficulties - ' 4.?0 

31 #164- Identify symptoms of drug abuse 0 

32 #18 - Identify state and federal guidelines 

33 . a: #105- Locate help for drugVelated problems ^ 



Lowest 


1 


#10 - 


2 


«76 - 


3. 


a. #52 - 




b.«r - 


4 


#23 - 


5 


. #75 - 


6 


# 6 - 


7 


^3 - 


8 


MO - 


9 


#73 - 


• 10 


a.#lll- 




b.#91 - 


11 


#61 - 


12 


'#B2 - 


13 


a. #92 - 


• 


b.#47 


14 


#84 - 


15' 


a.#110- 




^ . b.#60 - 


16 


a. #9? -» 




' h.#63 - 


17 


#34 r- 


18 


a. #46 - 




b.sibo- 




.a.#96 - 




b'.#.8g - 


20' 


#98 - 


21 


# 5 - 



ERs[C ^ ~ Iraplement progrfua mpdifi^^ons 




81 

RankiBg \ 
. Highest to ' " ' \ Selected 

• COMPETE • * ^ 

•i* « peattB 

» . . •» • 

34 . a,#Sg - Chart Stu<ie»fc>'|^t259«ie8? , 

b.#86 - Involve faaily pirimalry ^source of student 
reinforcement t ^ ■ ^ 

35 #109- Conduct orientation for available" academie and" - 

^ vocational prograas • -'• » * ' .* ' , • • 

36 a-*39 - OtiUze results of diagnostic «tests* -\ * 
b.#;3 - Identify personality patterns ^ 

^ft f?L" ^2^^ officiale.of their responsibilities' 

38 #106- Develop v^lue clarificaUon strategies 

39 #57 - Moderate student discussion of sensitive issues " 

40 a. #38 - Administer appropriate diagnosUc tests 
b.#103>- Devi^ problep-solving techniques 

■ 41 a. #107- Identify counseling tfechaiques ' 
b. #58 - Prepare a schedule of activities 

42 - #71 - utilise problem-solving s'^ategies 

43 -#17 - Coo5)lete state reports / 

44 #64 - Operate audio-visual ecruipraent - 4 00 
45. a. #67 - ESnploy oral questioning techniques ^ 

b. #32 -* Develop a unit plan 

c. #ll - Publicise program in school 

46 #25 -Canouriicate individual subject goals to faculty 

47 #102- Interpret results of vocational tests 

48 #95 - Devise alternative methods of grading 

49 #74 - Identify entry level jobs in the cocianunity 

50 a. #28 - Conduct, a student follow-up study / 
• b.#15 - Id^tify resource people ' *' 

^1 #82 - Develop student .training plans 

52 ^ " De^lop a presentation xm prbgr an philosophy and goals 

b. f 70 - Establish a student tutoring program 
#12 - Publicize program in coonunity.' 



II # " organize physical plan ofclassroon 

54 ^.#83 - Inform en5>loyer of student in-school oroqress 



b. #36 •» Incorporate inductive thinking into curriculun 

55 ' #35 - Incorporate deductive thinking into 'curriculm 

56 #33 - construct instruments to evaluate instructional 

,objeotive!3 * 

57 #42 - UtiUze results of achievement tests 

58 *51 - Present a demonstration ' • ' 

59 #24 - Arrange guided field experiences 

60 #48 - Contact reading resources and publication houses 

61 #29 - Conduct an dqployer appreciation progr^ 

62. ,##72 - construct- a procedure for -job reloi:ation or rotation - 
, 63- • a. #16 - Identify possible field trip sites t 
b^#5S - Develop a system of material storage »^ • 

c. #69 - puploy project method of learning ' . • 
64^ a.»68 - Aaploy role-playing and simulation techniques 

b.*31 - Estimate time sequence for a unit of instruction 
^65 #4 - Bstahfl.ish a plan for continuing professional in-service 

' ' ' education 

66 #64 - Stimulate learning through '"bpalnstoming" , "buzz groups" 

aj)d "question box techniques" 
6.7 , ^ #22 - Establish student tjranspottation procedures 
' Q 68. #41 - Incorporate business and industrial nai^uals in 

FRir curriculum ' 



3 83 



Ranking 
Highest to 
Lowest 



COMPETENCY 



1^ 




^j^Jpxepare « budget ^ 

Coordinate activities with law enforcement agei^cies 
Develop public relations literature \ 
v?rite behavioral/dbjectives \ 
Research current trends in "business and industry 
Develop a schedule for cleaning work ar^as 
Estioate cost of materials 
Cociple€S~-a two-year ^ftrse of st\xiy 
Organize club program 

Coordinate activities vrith participating schools 
C^ani:^e and/or conduct a local program revibv 
Conduct a PfctDE r^iew ^ 



Organize an cidvisory cocsaittee 

Give a lecture ^ • * 7 ' r 

Inform students of scholarships available 

Ii25)Iement tea^i teeiching ^ ^ ' 



T 

82 

Selected 
H2mges of 
means 



3.48 
3.42 



3.32 
3.00 
2.97 




. r 

I 



r. 



' 0 

ERIC 



87 



1 ■ 



PIPORTMKIE SCSLE 
CK'2A^ TEACHERS AND SUPERVISORS 
(mean scores)' 



83 



Teachers S 



rvisors Supervisors ' 




3.98 



4.00 



ERLC 



3.55 ! 



3.00 



4.00 



3.75 



ii: Arrange gu ided 'flej'd experierces 



25. Cociiiunicate individual subject goals to 
faculty and administration 



26. Coor'dinate activities -with 'lav? enforcement' 
tjpfencies and the courts . 



84 



Z3.35 


3.33 


3.75 


27. OTQaaize and/or conduct a local procram review 


3.90 


4.33 


4.40 


28. Conduct a student follovr-up study 


3.73 


3.00 


4.50 ■ 


29. Conduct 2m enplover appreciation proqram 


■*4.26 


4.67 


4.75 


30* Develop local proarain objectives 


• 3.69 


4.00 


3.50 


31. Estlnate time sequence for a ^ajnit of 
instnxction. \ 


3.99 ' 


4.33 


3.75 


32. Develop a xinit plan 


3.81 


4.00 


3^0 


33. Const^ract instrunents to evaluate instrxiction- 
al objectives 


4.35 


4,3^ 


3.75 


34. Organiee a unit of instruction on career 
education 


3.82 


3.00 


4.00 


35. Incorporate dedubtive thinking into 
curriculum / 


3.83 


3.81 


4.00 


36. Incorporate inductive thinkina into curriculvcm 


3.48 


4.00 


3.50 


37. Write behavioral objectives 


i.94 


3.33 - 


3.67 


: * ^- • 

38. Administer appropriate dlaonostic tests 


. 4.14- 


4.00 


4.00 


39. Utilize results of diaonostic tests 


4.26 


4.33 


4.25 


40. Utilize audio-visual aids 


• 3.59 


3.67 


• 4.00 


41. Incorporate business and industrial manuals 
in curriculum 


3.80 


3.67 


3.50 


42. Utilize resxilts of achievement tests . . 


3.37 


3.67 


3.33 


43. Complete a two-year course of sttKSy 


4.23 


4.33 


4.75 


44. Organize a weekly plan of instruction 


4*. 27 


4.33 


4.75 


45. Construct a system <of reporting stvident 
progress to s tridents a^id parents • . , 


4-34 


4.33 


4.50 


46. Locate instructional materials 


4.42S 


4.33 


4.75 


47^ Select instruction2d materials 


3.76 


3,67 


• 3.25 


48. Contact reading resources and publication 
houses 


4.fl 


4.67 


4.75 


49. Construct a lesson plan 


3.00 


3.00 


3.50 


CLASSROOM MANAGBl^^lT.* * . ' • 
• 

5b." Give a lecture 


3.79 


3.67 


4.00 


51; Present a denonstration 


4.59 


4.33 


5.00 ' 


52. Conduct a student conference • * 


r: 3.85 


5.00 


3.00 


53. Design andiotganize the pli^sical plan of a 
cl^^sroon ' ' 



ERIC 



OWA CfiTh/CHZ 
Teachers Supervisora Supervisora 



85 



4.23 • 



3.70 



3.42 



4.33 



3.6? 



3.33 



COMPETEI^Cy 



54. Group students for 'small group instruction 



^.25 



3.25 



55. 



Develop a systen of nateria l storage 



4.06 



4.03 



4.16 



4.38 



4; 45 



4.33 



4.00. 



4.33 



4.33 



4.33 



4.00 



4.00 



4.33 



4.50 



4.43 



4.67 



4,0C 



3.97 



\3.63 



3.67 



V.OO 



3.67 



3.99 



3.69 



3.70 



3.88 



4.02 



4.33 



4.75 



4.25 



4.00 



3.75 



3.00 



4.00 



4.75 



4.00 



4.25 



4.33 



4.33 



3.67 



3.25 



4.00 



3.71 



4.^8 



.3.92 



4.53 



4.6a 



^3.67 



4.67 



4.67 



4.67 



4.67 



• 4.27 



4.67 



4.25 



4.25 



• 4.75 * 



4.50 



4.75 



5.00 



^ Develop a schedule fcsx cleaning work jttea 



57. Moderate student discxxssion of sensitive 
issues 



s ^ 



.58. Prepare a schediae of activities, 



* ^ 4 



59. Chart student procrress 



60. 



Identify emotional factors that affect 
classroonu environnent 



61. Develop a system of recording 



attendance 



1 

^2. Determine effectiveness of instruction. 



0 



63. Utilize available clasferooKi facilities 



64'. Operate audio-visucLL ecruipgtent 



65. Imrblecient tQaia teaching 



6$. Stimulate learning through "brainstorming", 
"Suz 2 groups", and "question box techniques" 



67-> satplov oral cruestioning techniques 



Employ rolcr-plavinq and simulation tecttniWg 



69. . Emp:^oy project method of lear'ninc^ 



70. Establish a student tutoring progr 



71. Utilize problem- solving stratecyL 



7" 

es 



72. Cbnstrxict a procedurer f or job relocatioxi 
or rotation 



.Evaluate student progress at a training 
station 1 



74. Identify entry level jobs i^ . the 



. ^ — cocoffiunity 

75. Develop a process and a procedure for student 
selection 



4.50 



4.27 



4.24 



3.-37 



3.52 



4.67 



4.33 



3.3a 



4.75 



76. Conduct a successful home visitation 



77. Conduct^ a parent- teacher conference 



78. Establish n policy and procedure for job, 
placement 



4.6' 



3,25 



3.67 



79. Conduct teacher-to-teacher conferences 



80. Coordinate activltie?3 v;ith participating 
schools 



3*?5 81. Develop public relations litera ture 



86 



CCVlPETENCy 



3.89 


3.67 


4.75 » 


82. Develop sttdant training plans > 


3.83 


k.oo 


4.25 


83. Tnfnrm enoldve* of student in— scV^ol 
progress 


4.40 


5.00 


4.67 


84. Inform eispldyers of 1:heir responsibilities 


4.30 


5.00 


4.75 


• ♦ 
85. Inform parents of their resTX)nsibilities 


4.16 


4.67 


4.00 


86. Involve the family as a prinary source of 


4.09' 


4.33 


4.50 


87 r Inform school offidials of their responsi- 
bilities' if. 


4.33 


4.00 


4.33 


REMEDIATION I 
readina difficulties 


4.30' 


» 

4.33 • 


4.50 " 


PO, T/^oT\^4"fv 1 nt"_pl 1 pn^Tial ^an+^rvT'fl xvhicH contribute 

to readina difficulties 


4.49 


4.33 


4.50 V 


90. Assess* sttkient reading level 


if 

4.47 


4.33 


4.00' 


91. Diacmose reading problems 


4.42 


4.67 


4.25 


92. Prescribe remedial math activities 


4.50 ^ 


4.67 


■ 4.25 ' 


93. Prescribe remedial reading activities 


4.28 


4.33 


4.25 


Arq^qr q^iiHati^ noniT^T'^hpn^ ion of mnth * 
concepts * . ■ 


3.95 


4.00 ' » 


4.00 


95. Devise alternative methods of grading 


4.33 


•> 

4.33 


4.75 


Qfi TnnnrTjnvA^"^ t»?ftt*lH of woi^lc ipto ma.th 

instruction 


4.36 


• 

4.33' 


4.50 


/> 

97. Evaluate sttdent reading progress « 


4.32 


^ 4.00 


4.33 


OQ THcin4"T f\r ryVivtinAl ^actOT'^ wKich contributed 

^ to reading difficulties ^ , ' - 


4.29 * 


•4.33 • 


3.33 


QQ &t^m4n^ Q+'Af arit^T'OtiT'iatQ diacmostio^f eadlllQ 

tests 


*m ■ 0*» 




3.67 


; 5?*'* 

100 Diaonofie snecific readino difficulties 








LOl. Identify ^ucational factors that contribute 
to rpadlno difficulties * ' 




* 3.67 ^' 


V — 

4.00 


COUNSELING: 

lG2t' Interpret results of vocational tests 


4.04 


4.3i 


3.75 


103.' Devise problem-solving techniques 


4,19 


. '4 ,'3 3 


4^25 


104. Identify symptoms of dru<^ abuse 


> 

4.17 


4. 33 


4. GO 


105. Locate help for drug related problems 


4.07 


*4.33 


4.25 


106. Develop* value clarification strategies 




4.00 


\4.2S ■ 


107. Identifying counseling technique • * 


3.P0 


2.67 


2.75- 


108. Inform students of scholaorships and grants 
" available . * 



OWA 



87 



OWA* 



OHVOWE 



^.15 


4.67 


4.25 




^ CQHPglENCY 

109. Conduct; orientation for available aeadeaio 

and vocational prograas ' ^ 






4.25 




110.' Identify roqu^exnents of local vocational 
programs 


,4.47 


4.67 


4.50 




111. Assess the ability of individual 'to modify 

, his ox; her behavior J ^ \ 


4.28 


3.33 


4.00 




ai2. Direct istudents into alternative programs y 



, 'N- 



\ 



f 



\ 



Statistical Analysis ' . ' 

OWE Program 

• ■ ■ • ■ / ■ 

1. Teacher Importance Scale * 

2. Teacher Frequency Scale 

3. ^Rank Or^ier^of Tfeacher Competencies. 

^ 

Import atic4 ^c ale - Teachet;^ Supervisors , 
; and. Teacher Bdoicators 



r 



\ 



ERIC 



93! 



OWE TEACHERS DIPORTRNCE SCfilE ' 



89 



COMPETENCY 



om 



© Percentage 
Distribution of Response 
12 3 A 



PROGRAM ^iANAGEMENT: 
1. Estimate cost of materials 


3.22 


) 4 


14 


/48 


25 


• 

10 


• 2. IinpJ.einent progran modifications 


4.12 


.3. 


1 






~ '30 


V* ^caccLLv^ii ^ux'z'eii'c urenos xn 
business and industry 


3.61 


1 


" 9. 


/ 


43 




X'Sx^dx^ijLsn a plan tor continuing 
professional in-service education 


3.54 


3 




' 39 


42 


12 


.5. Assist students in scheduling 
^adjustments . 


4.20 


2 


2 


14 ■ 


38 


44 


6. tOrgahize a club prcjcjran 


3.43 


5 


14 


. 35 


24 


22 


• 7. Ofganize an advisory committee 


3.49 


2 


16 


31 


32 


19 


o. Ii^iintaxn a per^ 
each student | 


Diyal data j^ile for 


• 4.59 


0 


.6' 


7 


25 


66 


9. ^^yelop a presej 
philosophy and J 


atation on program 
goal^ 


3.88 


.9 


5 


( 27 ■ 


^0 ■ 


27 


lo* * Identify leamJi 


|g disabilities 


4.45 


0 


2 


■ 9 . 


' f ' 
33 , 


57 


11. Publicize proati 


n in schoc^l- 


1 3.97 


.3 


5 




34 


35 ' 


.12. P\iblicize proarJ 


sn in conmunity 


4.16 


^ P , 


2' 




',38 


40 


13. Identify personality patterns 


4.15 


t 

.3 


■ 3 


•* 

■ 19 


■ 39- 


39 


14. Conduct a PRIDE review 


■ 3.31 


6 


13 


■39 


28 


"14- 


15, Identify resource people / 


4.02 


.3 


/ 1 




.« ■■■] 


31 


16. Identify possible field trip sites 


^;89 


;3 


2 


• "50 


44 ■ 


,24 • 


17. Complete state (reports 


■ 3.67 


i 


10 


33 


31 


« 25 


18. Identify state and federal^ ^ 
guidelines 


• 3.97 


.9 


4 


•■ 26 


36 


33 


i 

19. Pifcpare a budget v 


3.48 


. 6>. 


13 


30 ■ 


30 


22 


• -1 
20. Develop a. filing system ^ 


4.19 


■ 0 


2 


) 20 - 


36 .. 


.42 


Conpile accurate, np*to-^ate 
records . 


^.53 


0 


0 


V* 

7 


32 ■ 


.'60 


22. Establish student tf ansgpartation 
procedures , - < 


3.75 


'3 


' 10- 


27 ^ 


' .32 • 


■29 


23*. Develop positive reinforcement 
technicfue 


4, '43 


.3 




' 11 


33 




24. .^Arxange guided field experiences 


3.90 


.3 ' 


2 


32 




. 27 


25. Communicate *indi vidua >^ subject ^als 
to faculty and administration 


3.86 


.6- ■ 


^5 ■ 


27 


42 


S5- . 


26^. Coordinate activities ;>dth • ' 
" • . enforcement ^gencieS ^d ?fjc courts' * 


3.64 


.9 


•7' 




43 


,15< 



90 



coMPfiiJ^cy 



^ 

27. Organize and/or conduct a local 
^program review 



Percentage 
\ Distribution of Respokse 

-^1^2 3. .4 ^ 5 

MEAN MO LITTLE SOr^ C(OTSIDERASI£ GREAT 



35 



10 



49 



28. ^CoXd uct a student follow-up study 



3.79^ 



29 



40 



24 




29. { ConSuct an *iployet^ appreciation 
proqran 



4.18 



.6 



16 



35 



44 



30. 



Develop local program obiecbives 



4.10 



'.3 



• 19 



45 



34 



CURRICULm^ ' 

31. Estimate time sequence for a unit 
• of Instruction * N ' ; • ' 



3,51 



10 



40- 



35 



14 



/ 



^^'^ -^^ Develop a unit plan 



3.95 



3Ji ^Constrvct instrupents to evalv^ate 
instructional objectives 



"3 .37 



.20 



50 



25 



39 



35 



17 



34 », Organize a unit of instruction on* 
caroef education 



3.92 



.6 



24 



45 



26 



35. ■ Inoorporajte dedUotive- thinking ~ 
■ .into c^rriculun . ' ' 



3.62 



37 



39 



16 



^ 36.' Incprpor ate • inductive thinking into 
currlcuim 



3.65 



38 



35 



15 



T 

37. "rite behavioral objectives 



'38. Admirfiister appropriate diagnostic 
. ' tests- " ' ' 



3.43 



10 



36 



34 



3.41 



13 



38 



29 



15 



16 



39. l^tllige results o-f diagnostic tests 



3.67 



a4 



22 



40. ' Utilize aatdo-vfeual aids" 



4.37 



.3" 



'44 



47 



41. , Incorporate business .and;indastrial 
manustls in curri^Uliffl' 



3.60 



38 



40 



15 



42. Utilise results of achiet^emefet 
♦ * tests 



• 3.52 



40 



^ 31 



17 



43. Complete a t^'O-year course'^ali study 



3.49 



11 



31 



28 



V 23. 



44. Organize a weekly plan of 
instruction 



4.»9 



.6 



15 



f3Q 



43 



45.. Construcst a system of re_ 
*' dent progress to' stu den 



epprt 
■fs a ni 



ing stu- 
ind parent 



4.16 



.9 



.3 



19 



34 



43 



46 . ■ Locate instructional materials 



4.32 



43 



45 



47. ■ Select instrucfion^l materials 

Tn « ^-^^ Jj'__ ■ J 



4.'4i 



42 



50 



48. .Contact reading resources "and 

publication >houses 

49. Construct a .lesson .plan 



3^ 



.G 



30 



33 



16 



19 



J8. 



'•CLASSROOM tIANAGEMENT: ^" 



Mr 



ERIC 



"3. Give a lecture 



3.11 



22 



43 



22 



7 



91 



•percentage 
Distribution of Response 
OWE 12 3 A 



* 5 



51. Present a <}^u5h'stration 


3.81 


.3 


3 


29 


50 


17 


52. Conduct a stu<}ent conference 


'4.^6 


.6 


1 


• 6 


26 


66 


• plcin of a classroom ^ 


3.61 


3 


12 


29 


33 


23 


instruction 


3.84 


,.6 


5 


29 


41 


24 


y storage * 


3.77 


2 


7 


29 


38 * 


25 * 


work' aX^^s 


2.99 


13 


21 


32 


20 


14 


' i "-r^A^A auc ou.uucil.U U±oCUSSxOn or 

sensitive issues 


4,10 


0 


2 


22 


41 


35 


^ ^ ^ ■ 

5Q. Prepare a Schedule of activities 


3.97 


0 


. .5 


23 


44 


29 


59. .Chart student progress 


3.99 


1 


• 3 


24 


" 39 


33 


^ xut:iii,j.iy eciouionai lacuors tnat 

affect classrooD environhent * 


,4.35 


.3 


a 


11. 


35 


51 


v-fj. * 4jv^vt;j.v?p ci sysuen ot rGCoroincr 
" attendance i " 


4.56 


0 


1 

.9 


9 


22 . 


67 


wcutsx uLLne- e^yxecuiv^ness ot 
instruction 


4.35' 


0 


.3 


12 


40 


47. * 


63. Utilize available classroom * . 
fac>litip^N - V * • 


4.3-7 


0. 


i- ■ 


Ml" 


39 . 


49 


7 

, v>:vcxai,ti < duaio^visuai euuipment 


4.25 


.3 


2 


' 12 


J 

46 


'40 




3^oa 


10 


16 ■ 


'41 


20 


12 . 


• ^ Stimulate learning through- "brain- 
^ ow^^AuuLitvj ^ jju^^ groups / and 
'•question box techniqu«^s|" 


3.82 


? 


1 

• 5 


29 


39 


25- • 


^7. Employ oral ouestioriing techniques 


4.13^ 




3 


18, 


41 


37 


»*i i^jj-iu^y iuj-t; pj.tty4.ng ana sutiuiation 
techniques • 


3.58 


• 2 


L' » 


38 


37 


16 


69. Enplov proiect method of learning 


3.49 


» 

2 




— f 

, *46 


' ■ r 

'31 


14 


70. Establish a st^udcnt tutoring 


3.52j 




^' a \ 


41 


■ .31 . / 


. 17 


'J.. uuxA^^iic; ytoDj.ery"SO.Lving stxateoi^s 


3.91 


1 


. 2 


26 


47 " ' 


24 


CCO^INATTON • 

72.' Construct, a profodure job 
relocation or. rotak<j.on * ' ' " 


3.42 


8 


' 14 


• 25 


31 


2l' • 


73. Evaluate student progress -at a r 
training station • . 


c 

4. f 2' 


0 


1 

> .6 . 


5* ' 


- 27 


68 ' 


74. Identify entry i^wel Jobs in the ^ 
comuniby ^ ' » 


4.35 


0 


} 

. 1. 


11 ^ 


39 


49 . 


75. Develop^ a droco^s and a prooedure 

for student selection ^ . ' . ' . 


4.66 


. 0 


• 1 .. 


« 

3 




- 72 



/ 



• Percentage 

Distribution of Response 



OWE 1 2 3 4 5 

CCXyggmKHf ^ ■ ME^TNOLITTLS SO'T COMi^TDERABLE GREAT 



76. Condtict a successful hocae 
visitation 


4.49 


.3 


1 


11 


25 


63 


77. Coxxiuct a parent- teacher conf^ence 


4.23 


.6 


3 


17 


32 


47 • 


78. Estciblish a policy an^l procpdjre 
for 'job placement 


II 1 
4.50 ! 0 ! .6 '1 8 r 


33 


58 


79. Conduct teacher- to- teacher ^ 

conferences ^ ' 


3.99' 


1 


5 


22 


36 


35 


80/ Coordinate activities with partici- 
pating schools / 


3.40 


4 


13 




28 


17 


Si- Develop public 'relations literature 


3.79 


1 






• 33 


26 


* 

a2. Develop sti^ent training plaii^ 


3.66 


2 


11 


28 


3a 


22 


83. Inform employer <5f student i£- 

school • 1 


3.92 


.6 


4^ 


28 


38 


30 • 


.84. Inform eii5>loyers Of tKeir 
responsibilities 


4.31 


0^ 


3 


11 


.. 39 


48 ^ 


85. Inform parents of. their 
responsibilities 


4-17 


.9 


4 


^5 


37 


43 


86. Involve the fanily as a primary 
source student reinforcement 


3"'.95. 




4 


26 


3f 


32 


•B7. Inforfn school officizds of their 
responsibilities 


3.89 


2 


8 




. 37 


32 


REMEDIATION: . 

88. Identify emotional l^actors which 
* contribtAe to reading difficulties 


4100 


f* 
.6 


5 J 


•20 • 


42 


32 


89. Identify intellectual factors which 
contribute to reading difficulties 


3.99 


1 


4 


2i 


• 42 


32 


90 Assess student reading level 


4.12 


.6 


3 


17 


42 


37 


91. Dia^nos^ reading problcmc 


4.01 


2 


5 


19 


V 


'37 


92 Prescribe remediaJL matfi activities- 




v6 


2 


2U 


t 42 


34 


93. -Prescribe rccJcdial reading 
activities 


4.11 


1 


2 ' 


19 


42 


36 


94. Assess student conprehehsion of 
nath concepts 


4.01 


2 


3 


21 


42 


33 


95. Devise alternative nethbds of 
grading \ 


3.39 


2 


4 




38 


2'9 • 


96* Incorporate >?or Id of work . into 
nath tnstmotion 


4-10 


.6 


1 


1 le- 


38 

' : — 


42 


9"^. Evaluate student reading progress 


'3.93 


2 


4 . 


i 22 


HO 


€m O 


98. Identify physical factors which 

contribute to reading difficulties 


3.96 


2 


4 


24 


' 40 


31 


99. Administer c^roprl^te diagnostic 
reading tests 


3.65 


6 


9 


27 


30 


28 


100. Diagnose specific reading ^ 
difficulties 


3.85 


3 


,5 

-S 1 


'24 


39 


29 



CC^IPSTENCY 



.ICl. Identify educational factors that 

Contribute to reading, difficulti ea 1 3 
COONSELIRG: ^ ^ ' 

102. Interpret results of vocational 
tests 



93 

Percent2ige 
Distribution of Response 
a-.'E 123 4 

>^ NO LITTLE SQftE CONSIDERABLE 



90 



24 



'104- I dentify sygptoms of drug abuse 



105. Locate help for drug related a 
problems • 

106. Develop value clarification 
strat^ies 



192-: Id^ay^ifvinq counseling techni^ „ 

Infdrh students of scholarships 

and grants avaiiable ' 

onduct orientation for available 
acadenic an d vocational program s 
Identify 'requirements of local 

vocational prog rams 

111. Assess the abiUty of individual tb 

:?^odifv his or her behavior 

112^ direct students into alternative 



3.93 



4.28 



4.11 



39 



38 



37 



43 



30 



ERIC 



OWE TEACHERS FREQUENC):, SSAtE" " ' I 



94 



, PerCeiltage 
Dlstrlbutlpn of Response 



r 

COMPETENCY 



OWE 1 2 3 4 ^5 

MEAN NEVER OCCASIONALLY MONTHLY WEEKLY DAILY 



/ PROGRAM MANAGIMENT 

i * • 

« 

1. Estimate cost of materials 



T 



2.23 



78 



2. Impleoent program modifica- 
tions t 



3.08 



-42 



25 • 



17 



•16 



3. Research current trends in 
business and industry 



2.79 



25 



14 



4, Establish a plan for continu- 
ing professional in-service 
education 



2.37 



65 



20 



10 



3 



5. Assist students, in scheduling t 

adjustments \ ; 2>76 



• 50 



24 



16 



6. Organize a club program 



2.62 I 15 



34 



27 



23 



7. Organij^ an advisory committee j 2.27 



65 



20 




7 

tain a personal data file 
each student " 4.00 



15 



33. 



40 



Dfevelop a presentatipn on pro- 
gram philosophy and goals 



2.42- 



68< 



17 



10. Identffy learning disabilltiesi'3.4'8 



31 



17 



16 



33 



11. Publicize program In school '2>8i-:' 2 



12.85 ' 3 



51 



24 



14 



12. Publicize program in connunityl 



49 



23 



11 



13. Identify personality pat- 
-teriis 



3.56 



*32 



16 



12 



14. Conduct a PRIDE- review 



2.09 i 12 



76 



15. Identify resource people 



2.94 1 2 



41 



32 



13 



16. Identify possible field <rip 

sUes \ 2.79 



42 



38 



14 



39 



12 



17.' Coople;:e state reports 



2.28" 



75 



19 



18. Identify state and federal 
guidelines 



2.58 



19. Preoare a budeet . 



2.15 



9 ' 



65 



20 ' 



58 



18 



14 



lo 



OWE 





COflPETENCY 


MEAN 


KEVER OCCASIONALLY 


MONTHLY 


WEEKLY 


DAILY 


20. 


Develop a filing system 


3.53 




31 


1— ^ 


1 

21 


• 33 




Compile accurate, up-to-date 
recJords 


4.09 


■ .6 


1 

10 


14- 


29 


< ^6 


LI. • 


LstaollsWstudent transpor- 
tation prcjcedures 


2.84 


t > 

i 8 


48 


11 


17 


15 


9 'I 
^ J* 


•jplevelop positive reinforce-r 
/^ent technique^ . 


4.06 




18 


11 


. 13 




.24. 

• 


Arrange guided field experi-j 
ences 

' ^ 


* 

2.73 


J 

'.2 


45 \ 


< 


1 


5 • 


25. 


1 

Communicate individual 'sub-* j 
ject goals to faculty and 
administf^tljan 1 


2,61 




60 ' 


» 1 

21 • 


Q i 


» 


26'. 


— \ 

Coordinate activities with ; 
lav en£orc&fnpnf ^o^rm^oo 
and the courCs \ 


2.31 


6 . 


1 


I 

- 16 j 


. — 1— : — r-^ 

j 

j 
I 

U 3_ 


27. 


Organize and/or pc^nduct a 
local program revifew 

- ' X " r 


2206 


12 


, 1 

•74 ' 


1 

10 


i 

2 ! 1 



28. Conducr a student foliow- 
up study \ 



7 — \ 

29. Conduct an e^ifployer apare- 
elation prpferam ^ 



2.23*' 5 



78 



2.22 



78. 



1-1 



3G. develop local program/objec-i 

/tiveis' / j2.63 




61- 



10 



19 



'3 



10 



<£l-rriculk> 



. \ 

31. ^timate time sequence ior 

a unit of instruction !3.25 



30 



17 



36 



_13 
8 



V 



32. Develop a unit plan 



3.34 



19 



34 



38 



33. Construct, instruments to 

evaluate instructional ob- 
jectives .• 



2.81 



34. ' Organize yik unit of instruc- 

tion on )pyreer education^ 2.52 4 



43 



19 



58 



I 



35. Incorporate deductive think- 

in^ into curriculub 3".19 
' ' : ' 



41 



2^ 

— 



23 



14* 



16" 



26 



'4l 



9$ 



OWE 



36. Incorporate inductive tfhinkX 

ing into curriculun 3.27 


2 


41 - 


12 ' 


17 

1 


28 


37.' Write behavioral objectives 2.69 


8 


52 


12 


is' 


• 10 


38. Administer appropriate diag- 

nostic tests 2.07 


L8 


65 


11 




3 


39. Utilize results of diag- 

nostic tests 2.55 


9 


59 


14 




12 


40. Utilize audio-visual aids 4.bo'" 


— 

1 " 


" 8 


11 




31 


I / * 

41 . Incorporate business and in- 
dustrial manuals in curri- 
culum 2.77 


5 . 


.46 


—M . 


16 


* 

8 


4^. Utilize results of achieve- ^ 

ment tests ' ^| 2.54 


7 


61 


•1^ : 


9 


« \ 
10 


43. Complete a two-year course • 

of study 2:30 


i 

14 


■ 62. • 


.1-2 


• 

4- 


8 


? T ' 

44. Organize a weekly plan of 

instruction . 3.87^ 


t 

.1 ■ 






75 ' 


11 


45. Construct a system or re- ; 
porting student^progress to 
students and parents. .2.65 




33 


49 


< • 

9 


7 


i 7 

46. Locate instructional mater i,- 

als ' 3.75 


o' 


20" 




/ 

3V. 


* 

32 


47. Select instructional materir 

.1 - 7S 
ials . 




19 


19 


/ 29 




48. Contact reading resources 

and puWication houses 2.43 „ 


5 


60 


24 . 




3 • 


^^49. Construct a lesson |5lan 3.98 


.6 


15 


. 8 


38 


■ 38 


50. Give .a lecture ^ 3.04 


6 


45 


4 


26" 


18 


51 Present a demonstration 3.2& 


2 


32 


14 


•39 




'52 Conduct a student cb'nference 4.01 


2 • 




15 


32 


41 


53. , Design and 'organize the. 

physical plan o'f a classroom 2.16 


19 


58 


11 


5 


b 


34. Group students for small 

group instruction \ 3*28 


__4 


35 


13 -. 


30 


16 
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7 



CC3MPETENCY 




60. Identify emotipnall factors . 
that affect ciassrjom .envir- 



onment 



61. Develop '^system of r^cor- 

ding attencfance [4.60 9 




66. Stimulate .learning thtough 
"brainstonalng", "buzk 
groups", ahd "qaestloh" box 
tech niques" ' J' . j3.03 1 "6 



71.. Utilize problem-solving 
stratej^ies 




ERIC 



98 * 



• OWE ♦ ." *• . 
r.nMPETEKCY ■ * MEAN NEVER 'oCCASIONALLt , MONTHLY 


WEEKLY. DAILY 


• » , . 

72. Construct a procedure for 
'job 'relocation or rotation 


2.35 








. 10 • 


7 


73. Evaluate student ^irogress 4t 
a training station 


3.57 ^ 


1 


. ' 6 r 


^ 38 ' 


" 65 ' 


10 ' 


74. Idfentify entry level }ob$> 
igiithe coimnunity 


•3.08 


» 1 

2 


t . * ^ 

v 58 \' 


25 


21 


• 14 


75. Develop a proc^ess and a 
proceduxre for student 
Qje lection 


2 .5j* 


• 






6 


8 

— » 


76. dottduct a Bycqessf ul. home 
visitation 


O AO 

2,42 


. 0 




28 


* 

3 


3 


77. Conduct a pa^rent-teacher 
conference 


2,. 2b 






18 


4 


. 1 


— ~ ^ IT ^ 7 

78. Establish a policy aod pro- 
cedur^ for job pl^aceiuent^ 




.9 


53 


21 


. 

14 




79 . Conduct, jtBacher-tp-teachej 
■f ' Qonf erenceiS . . * y 


2. #9 


3 


53 


18 


14 ^ 


, 12 


80. .Coordinate activities with 
participating^ schools 


* .26 , 


■ . 1 ' ' 
14 i 59 ; 


19 


4 


4 


> } 
81. Develop pubXic relations 

literature , 


2.33'- 


8 


hi 


« « 
16 


'4 


f 

6 


82. Develop student training 


H 

2.43 


12 


56 


18 • 


— — 


7 


_plans. 

83. Infoirm employer of student 
- ' in-school progress 


2 .00 




- ' 40 • 


- 37* 


. 16 


. 6 


84. Infonn employers of their 
responsiblilities 


■2-57 


.9 • 


1 - • 


25 


10 


5 


85. Ihf^irm parents of their - 

r<rt^>onsibilitie8 


2.32 


2, 




* 

18 


4 


1 

1— ^ 


»86. Involve the family as a pri- 
mary source of student 
rfa.nforcecent j 


•J 
2.37 


■ 4 


i 

r 

• 68 . 


19 


i 

t • 

t 

6 4 ; 


f 

. 87. Inform school officialSc of. 
their responsibilities 


* 

' 2.34 


r 

6 


' 70 


! 11 


j • 
8 4 


' ^-^^ ^ ^ . Xl ' 

V ■ V • • : r ■ 
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RmEDIATION: ' • ' 

tors which-cpntribute to 
reading dlfficultle$ 


2.65 


- 9 


>^ ^ 

r 

1 

54 


^r-^ — : 

> 

13 


9 


• 

• 14 


' 89i Identify intellectuar fac^ 

Lors wnicu contrioujce to 
. readinj^ difficulties 


2. -6 2 




• 

59 


14 


8 


it" 


7u» /issess SLuaenx rsaalns 
w level' * - 


2.49 


5 




. / 
18 


i 

8 


7 • 


7i • uia^i^se reading px^oxems 


Z.49 


13 


54 


16 


7 


11 


• 92 V Prescribe rfect^dial juath 
Qctivit^es 


2i97 


. 6 


• 39 J 


18 


4 

23 


13 


,93.'^ Prescribe remedial reading 
'activities • 




2.97 


" 9 






23 


1 

15^ 


"* 

94. Assess student comprehension 
of ma-th concepts 

r ^"r^ — 


2.81 




—7* ' 

47 


■ 

18 


18 


11 


95. Devise alterrtj^ive me^^iods 
Qjt^sraaing - 


2.72^ 


• ' 

/': 
•6 


/ 




18 




10 


T — 1 »~" 

96^ Ind-drporate world of worfe 
irtt J math instruction • 


- / 
3.34 


' 4 . 


29 


17\" 


31 


2^ 


97. EyaJ.uate student reWing " 
progoress "^'^ 


2.63^ 


' 12 


45 


21 


' 14 


9 


»98J Identify physical factors 
which contribute to 
reaaxng >aiiiicuiLXes 




• 

13 


57> 


• 

12 * 


8- 


9 


> 99. Administer appropriate * , 
1 diagnostio reading tests 


— t 

2.04 


28 


^ 56 '. 


\ 


- > 


\ . 


1 

100. Diagnose specif ic reading 
difficulties J . 


2. jo 


19 


55 


li ■ 


8 


7 ^ 


Wl. Identify educational factors 
that contribute to reading 
difficulties 


2.41 


13 


• > 

58 


14 ' 


t 

7 




COUNSELING: 
* 

102. Interpret' results of 

vocational tests — * 


i.i5|. 


• ! 

- 1 

-10 - ; 


73 




• 

10 


• 

/ 

3" 


. 3 



OWE 



103, Devise problem-solving 
techniques 


«» 

2.99 


! 

3 


47 


13 


20 


16 ' 


104. identify symptoms of drug 
dbuse 


3.09 


• 

4 


46 


• W 


12 . 


25 


105. Locate help for drug 
r e la t ed pr ob 1 ems 


2.65 


7 


57 


- 1^ ■ 


*-7 


14 


106^ bevelop value cl^ification 
fl trA t effles 


3,15 


• 4 


'38 


19 


'.17 


' 22 - 


107. Identifying cbuns^ling 
techniques 


3.19 


4 


38 


16 . 


17 


24 


108. Inform students of scholar- 
ships and gti^nts available 


2.06 


i 

17 


68 


9 




3- ' 


• 

109. 'ConBuct orientation for 
available academic voca- 
» tional programs' 


2.32 


\7 


68 


16 




4 


110. Identify requirements of 
local vocational programs 


2.48 


At 




■ 21 


5 


7 


111.^ Assess the ability o£ indi- 
vidual to modify his or 
her behavior • 


3.53 


\ 

.6 


32 


16 


16 


35 


f 

112 Direct studepts into alter- 
native programs 


2.43 




■ - 73 


1 


7 


1 
t 

. 6 
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Ranking 
Highest to 
Lowest 



PAtK_jffiDBR-«rT:^:?CHER C0^1PETB^X:IES 
BASED/ON I?fPORTA.MCE SCALE 
cm TEACHERS . 



COMPETENCY 



1 
2 
3 
4 

5 
6 
7 
8 
9 
10 
11 

12 



13 
14 
•15 
16 
17 
18 
19 



20 

21 
22 



23 
24 
25 

26 

27 

28 

30 
31 
32 
33 

34 

35 



101- • 



Selected 
Ranges of 
means 



a, 
b. 



#75 '- 
#73 r 
S 8 - 
.#52- 
.#61 - 
f*21 ^ 
#78 - 
#76 - 
#10 - 
#23 
■ #47 - 

a. >€3 - 

b, #4p. - 

a. #.^2 - 

b. ^60 - 

c. #74 - 
#4k - 
#84 - 
#1U- 

. #64 - 
#77 - 
# 5 - 

a. #96 

b. #44 - 
cr:#20 - 
a^ #105^ 
b.#29 - 

#85 - 
a, #45 



ERIC 



b.#12 - 
^#13 j- 
' *#67 - 

a. #90 - 

b. i'J 2 - 

a. ?^93 - 

b. #112- 

a. «30' - 

b. #i04- 

c. #57 ' 
a.#49 - 
b*S106' 

#92 - 
#107- 
#1Q3- 
ftl5 - 

a, #91 - 

b. #94 - 
'#88 

'a. #89 - 

b. #79 - 

c. #59 - 



Develop a prpcess and procedure for student selection 
Evaluate student progress at a training station 
Maintai^i a personal data file for each student 
Conduct a student conference ' 
Develop a system of repording attendance ^ 
CowJile accurate, up-to-date records n 
Establish a policy and procedure for jbb placement 
Codduct a successful hcgne visitation 
Id^tify learning disunities 
Develop positive reinforceitient technics-*.. . 
Select Instructional materials ' 
Utilize available classroom facilities 
Utilize audio-visual aids 
Determine effectiveness of instruction 
Identify emoti<Aial factors that' affect class environment 
Identify entrv level jol?s in the conmunity 
Locate instructional materials ^ — — T ""-^ 

Inform enployers of their respoisfbiiities " \, 
Assess ability of individual tofmodify his beliavior 
Operate audio- visual eqxUpment* . ' * - 

Co^duct a. parent-teacher conference ^ ' ' 

Assist students in scheduling afijustments 
Incorporite world of work into Math instruction 
Organize a >7eeXly plan of instruction 
Develop c filing system 

Locate help for drug related. problems , ' 

CondiiQt employer appreciation program 
Inform|pa±ents of theit responsibi^lities ' 
Constrict a system pf reporting student progress to 
students and parents ^ * 

Publicize program in cbmmunity ' \ 
Identify personality p^itte^tns ^ 
Employ oral questioning techniques 
Assess student reading | level I % ' 

Implement program modifications 
Prescribe remedial reading activities 
Direct students into alternative programs 
Develop locals program objectives . * 
Identify si'nptons of drug abuse > * * 

Moderate student discussion of sensitive issues 
Construct a lesson plan 
Develop value clarification strategies 
Prescribe ^remedial math Activities 

Identify Counseling -Techniques , • 4/ 
Devise problem-solving techniques 

Identify resource people * • 

Diagnose reading probl^s 

Assess student comprehension, of math concepts 
Identify emotional factors contributing to\eading 
difficulties 

Identify intellectual factors contributinq to readina 
difficulties 

Conduct teacher-tb-teacher conferences 
Chart student progress ^ 

i 1 v/D 



4.66 



4/: 



35 



4.45 



4.35 ' 



4.19 



4.'JL8 



4.00* 



102 



R2U)king 



^ Select^ 

^i^'hest to . . Ranges or 

Lowest ^ . COMPETENCY' neana 

36 a. #18 * Identify state and federal gxiidelines 

b. #58 - Prepare a schedule of activities 

c. #ll - Publicize progran in school 

37 #98 - Identify physical factors contributing to reading • 

difficulties ' . - 

38 a. #86 - Involve faiaily rfS ptta^axy source, of student reinforcenent 

6. #32 Develop a unit plan . ^ 

39 a. #110^ Identify requirements of local vocational prt^grams 

b.#97 - Evaluate stxiden't reading progress / - , ^ - • 

MO ' a. #83 - Inform employer of student in-school progress 

b. #34 - Organize a unit of instrxictlon Sn career education 

41^ #71 - Utilize problemrsolving- strategies ' ' 

42 a. #101- Identify educational fe^i^tors contributing to reading 3.90 
• difficulties . ^ 

, b.#24 - Airrange guided field experiences - . 

43 a. #67 - Inform school officials 'of their responsdiilities * ^ 
. ^ b. #95 - Devise alternative methpds of grading 

c. #3^6 r Identify possible field trip sites ^ * 

44* # 9 - Develop a presentation on program philosophy and goals 

I 45" a. #25 -Communicate individual subject goals to facility and 
i' adminils^ation * . 

b.#102- Inter]^ret result^ of vqcational tests ' ' 

^46 ' #100- Diagnose specific reading difficulties 

47 #54 - Group students for small groi:^ instruction 

48 ' #66 - Stimulate learning through "brainstorming", "buzz ^ 

y ^ groups'" and "question box techniques". " * ' 

49 ' -^#51 - Present a demonstration 

50 a. #28 - Conduct a student follOv7-up study . , ^ [ 
b.#81 - Develop public relations literatxire * 

51 #55 - Develop a system of material storage 

52 #22 - Establish student transporta1:icn procedures * 3^75 ^ 

53 #;L<)9- Cohduct prientation for available academic and 

Vocational Programs 

54 a. #39 - Utilise rfesults of diagnostic tests \ , 
' b.SlT- - Complete ^tate reports ^ , ' . 

- 55 #82 - Dev^op student tredning plans * . ' 

56 a. #99 - Admi|iister\ appropriate diiagnostic reading tests 

b.#36 - Incorporate inductive thinking into c\a:riculum ^ 
► ^7 . a^#48 - Contact rea^ding resources and publication houses * , 

b.#26 - Coordinate ifictiyities with lav/'encorcemei^t agencies ♦ 
58, #35-- Incorporate^ deductive thinking into cxunriculum ' ^ ' ^ 

59' ' a. #53 - Design and organize the physical plan ^f a classrooca 
b.# 3 - Research 'current trends in business and indu,str^ 

60 /#41 - Incorporate business ^nd industriaJL manuals in . ' ' . 
curriculum k A 

61 #68 - Employ role-playing and sAilation techniques ^ 

62 #33 -\ Construct instrioien'ts to evaluate instructional 3^57 
\ objectives • " ' ' ' \ 

63 # 4 - Establish a plan for continuing professional in-service 
education 

64 a. #70 - Establish a st^udent tutojjing program 
jfc>*#42 - Utilize results of* achievemei\t tests , 

65 ^ #31 - Estimate time sequence for a unit of instructidn' * 3. SI 
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Banking 
Highest to 
Lowest 



66 



6> 
68 

70 
71 
72 
73 
74 
75 
76 

77 



a. #69 - 

b. #43 • 

c. # 7 - 
#19 - 

,#37'- 
.# 6 - 
#72 - 
#38 - 

iso - 

#27 - 
#14 - 
' # 1 - 
#50 - 

a. #l08- 

b. #G5 - 
#56 - 



COMPETENCY ' 

<: . 

Employ project method of leeurning ^ • 
COQplete a two-yeeu: coursa^of study 
Organize aiv^tdvisory commttee ^ S 
Prepare a budget ° • 

VJrite i5hea^6r>al objectives ** 
Organize a club program ^ / * ' 

Construct* a procedure for job relocation or.^otation 
Administer appropriate diagnostic tests 
Coordinate activities with participating schools 
Organise and/or ^onduct a local program )bevievr* 
Conduct a* PRIDE review ' * ^ — ^ 

Estinate cost of materials 
Give a- lecture* 

Inform students of scholarships and grants available 
Implement team 'teaching' 

Develop a schedule for cleaning work areas' 



Selected 
Ranges o£, 
means 




3-31 

3,11 
3.08 

2,99 
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♦ 
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Teachors 



mPORlAHCB SCALE ' 
TEACBpRS, SUPERVISORS AND, TEACHER EDUCATORS 
(mean scores) 

a-JB Teacher 

Supervisors Educators . ' \ caiPETE^Ki^Y 



3:23 



2.75 



3.14 



Estimate cost of materials 



4.12 



4.13 



3.85 



3.61 



3.13 



3.29 



2. Intplenent orogran modifications 



Research current trends In business and 
Industry 



3.54 



3.63 



4.07 s 



4. 'Establish a*plan for continuing professional 
in^'service education * 



4.20 



3.63 ^ 3.36 5. Assi^ students in scheduling adjustaenta 



r 



3.43 



4.00 



4.14 16. Organize a club program 



T 



3.49 



4.2s ^ ^ : orqanlzt an etdvlsory cocadttee 



4.59 



4.50. 



K - ,8. Maintain a personal 4ata file for each 
4.36 I ' stodent ^ • 



3.88 



4.00 



3.86 



9. Develop a presentation rt» program philosophy 
and gotU.s 




4.16 



':4.i> 



4.08 ' 12.''*"yublicize progran in-connunity 



3.7§ 



4.08 -13. Identify personality patterns 



3.31 



3,00 



3.29 jl4. Conduct a PRIDE reviev 



4.02 • 



3.75 



3.89 



3.38 



3.79 15. Identif'^ resource people 



3.36 16. Identify possible field trip sites 



3.67 



3.75 



4.50 



17. Cboplete state reports 



3.97 



3.63 



3.21 



18. Idertify stat^ and federal guidelines 



3.48 



2.25 



3.16 



19. Prepare a bxidget 



4.19 



3.63 



3.71- 



20. Deveiop a filing' system 



4.53 



4.38 



4.l4 ' 21. Coo^ile accurate, ttp-to-date records 



3.75 



4.00 



3.71 1 22. Establish stu^nt tramsportation procedures 



~F — 

4.43 



4.50 



4.50 23-. Develop positive reinforcemght techniques 



3.90 



3.38 



3.50 j 24. Arrange g\iided field experiences. 



3.86 



3.63 



'25. Cccsiaunicafce-iftdividuil feubject goal^ to 
4,00 ' ' faculty and administration 



267 Coordinate activities ^'ith law enforcement 
3.17 agencies and the feourts 



• 3.64' 



3.25 
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Teachers 


0"S 

Supervisors 


Teacher 
Educators 


> 

Cf»»PRTF»irv 


105 


3.35 


1 3.38 


1 • 3.43 


'27. 


_^ani2e and/or' cinduet a" local progran revieii 


^ -3.79 


j 4.13 . 




28. 


Conduct a student jfollov^uD studv 


4.18 . 






[29. 


Conduct an^^eaPlover aporeciatiop 


program 


4.ia 


■ 4.38 


'4..B6 


"|30. 


Develop. loc^jTproQJram ohn#»it-.i voo 




• ■* 3.51 


I • 

, 3 .'5a 

1 


f 

3.93 ' 

- ■ 


CORRICULD*! < 

j31. Estimate tiraeWquence for a unit of 
instruction \ 


3.95 


• 4.25 ,k 


4.79 


32. 


Develop a unit olan 




3.57 


3.75 


4.64 • 


33. 


Construct instrunents to evdiuate instnxction- 
al obiectives 


i,92 


j 

: 3.25 


J 3.77 


. 34, 


Organize a unit of instructioxl on career 
education 


3.52 


3.J.3 


4.31 


.35. 


Incorporate deductive thinking ^to 
curriculm 


3.65 


3.38 ' 


4.38 


( 


Incorporate inductive thdLnkino into enrr4miii« 


3.43 


3.38 


4.43 


t 

,37. 


T'Jtite behavioral obiGetlv«*fi 




/ ^ 
3.41 


3*43 


3.75 


• 38* 


Administer appropriate diagnostic tests 


* 3.67 


r3.86 




i 

39. 


Utilize results of diacnostic tests 


1 4.37 


3;88 


\ 4.64 


40. 


Utilize audife-x^isuAl aMc; 




3.60 


3.63 


[ 

4.29 


41. 


Incorporate jsusiness industrial manuals 
in curriculum 


3.52 1 


3.38 


4.00-. 


42. 


Utiliz^ results of achievement t( 


}ts 


3.49 , 


3.13 : 


4.64 1 


4i3. 


Cottplete a tvx)-vear com-«P ct-n 




. 4.19 ' 


1 

4.25 


4.79* 


44. 


'= ^ r-h 

Organize a vreeXlv plan of ijnstruction 


44.16 


4.00 


4.86 


45. 4 


Construct a-%5yst^ of reporting student 
^progress to students and narente 


4.32 


• 4.00 




46. 


Locate instructional' materials 




•4; 41 


4.13 


1 

4.79 


47. 


Select instructional ma*-pr4^»ic 


i 


3.64 


3.13 


3.86 


48. 


Contact reading resovtrces ?md publication 
houses 


C. 08 


4. 25 


4.93 


49. 


\ 

Construct a lesson olan 


• 


t 






CLASSRCCH HAHAGEMENT: 




3.11 


3.50 


3.31 1 


50. 


Give a lecture ^ 




3.81 

♦ 


3.88 


r 

4.54 


51. 


Present a demonstration 




4.56 ' 


^..50 
t ♦ 


4.92 . 


52. 


Conduct a student conferencA 




1 

-2^ 


1 

3.88 


3.77- 


53. 


Design and organize the physical plan of a • 
classroon 



no 
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Educators 
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3.84 


4.25 


4.54 


54. 


Group students for saiall groi^ Instruction 


3.77 


1 

3.25 


4.00 


55. 


Develop a systen* of ciaterial storage 


2.99 ' 


2.57 


4.54 


56. 


Develop a scheddle for cleanina ^rork eureas 


1 

4.10 1 


'4.38 


.4.08 


57. 


Moderate student discussion o*f sensitive 
Issues 


3.97 ! 


4.25 


4.62 


58. 


Prepeure a schedule of activities 


3-99 ^ 


4. 38 


4.69 


5^. 


Chaurt student progress 


4, 35 


! 

4.25 


f ■ ^ 
4.62 


60. 


Identify emotional factors that affect 
classrocni environnent 


■ . -t 

4-56 


4.6*3 


4.62 


61. 


Develop a svsten of recordina attendamce 


4, 35 


4.63li' 


* 4.69 


62. 


Determine effectiveness of instruction 


4-37 ' 


X43^ 


4.C2 


63. 


uCilize avedlable classrooo facilities 


4.25 


1 ' r 1 


4.38 


64. 


Operate axidio-visual equipcient 


3-08 


*.2.88 


3.38 


65. 


Irr^leiaent team teaching 


3-82 


3.75 


4.f5 


6§. 


Stimulate learning through "brainstorming" r 
"buzz groups" r and "question box techniques" 


4.13 


i 4.85 


3.88 


67. 


Employ orcil cruestioning techniques 


3.58 


! 

3-38 


3.86 


c 

' 68. 


EJaploy role-playing and simulation technicrues 


3-49 


I 

i 3. 25 


* 4.00\ 




Snploy project method of learning 


3-52 


* 3.75 




',0. 


• 

Establish 'a student tutoring program 


3 91 


1 3 .88 


1 

i 

4.5C) 


71. 


"7== ^ — — ^ 

Utilize Drobl en* solving strategies 


3.42 


3.25 


4.36 


72. 


Cohstruct a procedure for job relocatio^ 
or rotation* • * .^^ 


4.62 


K 

4. 50 


4.57 


73. 


Evaluate student progress a,t a training 
station 




4 25 


4.1^1 


74; 


' Identifv entry level jobs in the comnunity 


4.66 


"~ i 

■ 4.25 


4.64^ 


75. 


Develop*a*"nrocess and a procedure for student 
selectiojji 


4 49 


• 4.63 


4.64 


76. 


Conduct a successfiil^home visitation 


1 

4 23 


^ _ 


1 ^ 

4.4S 


>7. 


Conduct a parent- teacher cpnforence 


4 . 50 


' 4.75 


r ; 

'4.64 


76. 


.Ektablish a policy' aM procedure for job 
placement* • * 


3jl99 


• 

'4.00 


4.00 


79. 


Conduct teacher-to-teacher conference 


'3 40 


3.25 


»a.93 


80. 


Coordinate activities with participating 




3 75 


* 

3. 86 


81. 


8chools\|^ ... ^ . 
•!>evelop public relations literature 


* V 








111 • 



OWE 



Teacher 



107 







4.5C 


4.50 


-4^ 


. v -V 

I>ev«^of^-student trainina Plans 


3 


.92 


1 ^-^3 ^ 


3.86 


83., 


.;|nlt6m-cnployer of student in-school 
'^'^proqress 


4 


. 31 


4.25 > 


4.36'^-l84. 


' Infona enplovers of their respons Utilities 


4 


. 17 


_ ^-13, - 




4.3a 




Tnfonr parents of their responsibilities 


' 3 


.95 ■ 


3.88 


1 '4.23 


1 86. 

1 


Involve, the family as a primary source of 
student reinforcement 


. 3 


.89 


3.38 


; 3.85 


•|87. 


Inform school officials of their 
responsibilities 


4 


. 00 


] 4.13 


i 

4.15 


' RESDIATION: ' ^ 
1 88.. Identify eootional factors v;hich contribute t 
readina difficulties 




Oft 


4. 00 


4.00 


89. 

» 


Identify intellectual factors vhicii contribot 
to reading difficulties k: 


4 


.12 


' 4.00 


. 4*. 31 


1 

|90. 


Assess student reading le\^el 


4 


« 

. 01 


V 

J 4.00 


-• 4.15 


91- 


Diagnose reading problems ' 


4 


. 07 


1 

1 3.75 




4.23 ' 


92 i 


Prescribe renedial nath activities 


4 


. 11 


3.75 


1 

4.15 


93. 


1 

Prescribe i/emedial rfeading' activities" . 


4 


.O'l 


\ 

i 3.7S 


; 4.23 


94-. 


Assess student comprehension 0^ ir^^th 
" concepts j- ' » • 


3 


.89 


1 

' 3.71 


j 4.08 


95. 


Devise alternative ne^iods of crradiftg 


4 , 


1 ft 
19 


4.13 ' 


"4.08 


95. 


Incorporate wor}.d of yyoxk into math * 
instruction r • 


' 3 


93 


1 , 4.25 


-t 


97. 


Evaluate student reaaif^ *«^ess 


3 . 


96 


1 

j. 3,88 


3.83 


98. 


Identify physical .factois^^ 
•to reading dif ficultiea^ / 


3 . 


65 


' 3.63 


) 

! 3.67 


. 99. 


Adninister appripriatV diagnostic 
reading tests / . 


3. 


85 


1 ' — : 

j 3.63 


3.69 


100. 


n-'aanoso specific ^veading^ difficulties^ ' ' 


3. 


90 


1 

3.38 




3.54 


101.' 


Identify educational faXjtors that .contribute 
to reading dlf fiduitiea 










\ 3.64 


COUNSELING: / .• ,{ 


3 . 


86 


3. 50 




102^ 


Interpret results of vocational tests 




03 

\ 


3.75 


\^.36 


103. 


Devise problen-solvingl technicmes ^ 




10 


4. 00 


4.. 00 


104. 


Identify symptoms of druc abuse 


- 4. 




V - 

4.13 


4.07 ■ 


105. 


Locate help for drug zTelated -problems 


^« 




( 

3 .80 * 


3.03 


106. 


Develcr value clarif icaticn frtrategi&s ^ 


.-..OS. 


3.C3 


3.93 


1C7. 


Ider.tifying counseling techr.i-^e 






2.25 ' 


3.21 


108. 

t 


Tr.fonn students oZ scholarships and grants 
available ^ 












112 ' . 



ERIC 



Teachers^ 


CWE 

-Supervisors 


OWE 1 
Educators 


108 

CXJflPETEIICY 


3.73- 


1 3.75 


1 

t 3.86 


109. 


Conduct orientation for available academic 
and vocational pro<jratos 


3.93 


I 3.38 


! 

1 4.43 


110. 


"Identily requireiAents of iocal vocational 

programs - * 


4-28 


3.38 


4.29 


,m. 


Assess the ability of individual to modify 
his or her behavior 


4.11 


3. 75 


. 4.08 


/ 

112. 


Direct students* into alternative programs 






i : 







4' 



er|c 



113 



.STATISTICAL ANALYSIS* 
Special Ne^ds Programs 

f ♦ 

1.* Teacher's Importance Scale 
^. Teacher's Frequency Scale 
. Rank X)rder of Teacher Competeniies 

. Importance Scale - Teachers an^ Supervisors Comparison 

. Importance and Frequency Scorek for Teachers^'of the Handicapped 
and Teachers of the Disadvantaged. ^ t' 



The results af the first four Scales are based updn t<?tal scores of all 
special peedB teathers. which includes two groups,- "teachers of the 
handicapped ^d teach^ps of tf/e disadvantaged. The fifth .scalfe presents 
data «iv teachers of the han^i^pped and the disadvantaged separately. 

4V - 



SPECIAL NEEDS IMPORTANCE SCALE 



110 



COMPETENCY 



Percentage 
Distribution of Response 

SPECIAL 

NEEDS 1 ' .2 • 3 ' 4 5 

• MEAN NO LITTLE SOME CONSIDERABLE GREAT 



PRhCRAM MAWAnFMFNT* *" 

1, ' Estimate cost of materials 


3.71 


1 
t 

4 


11 




23. 


34 


, 2, Implement program modifications 


4.22 


1 


2 


( 

14 ! 


39 • ^ 


44 


3. Research current trends in business^ 


3.-42 


' -6 


14- 


i 
I 

34 i 22 


23 


'4, Establish a plan for continuing. 

nT*n f AC c 4 rMi a 1 'in — CPTA/^PC @dtlCa.tion 


3.75 


10 


• 

3 


t 

t 

22 


34 


31 


*5- Assist Students in scheduling 


3.96 


3 


\ 5 


24 


29 


38 


^ . 


2.46 


27 


29 


1 

22 ; 


15 


6 




3.24 


15 


14 


■ 29 '■ 


'l8 


25 


• R Maintain a nPT"Q6nfll data Tile 

for each student 


4.63 


.6 




• 7 


17 


74 * 


' ^ 'J 

9» *Develop»a presentation on program 


3. -96 


4 


5 


20 "■ 34 


if 37 


pnxxosyvny anu >^oaxo , \^ 
\0 Tdpnt-ffv leaminc disabilities 


A. 64 


.6 




7 


/ 

. 18 


' 74 


XI • rUDXlcize prG^ram xn i>uii</ux • i 


3.84 


4. 


1 • 
6 


24 


3S 


31 . 


* * "> 


4.11 


.6 


4 


19 


• 37 


39 


* • / ' 

'13. Identify personality patteifns / 


4.12 




V 

e ■ " 


l4 


38 


- 41 . 


14., Conduct a PRIDE review ^' ' . . 


3V31!)- 




13 


30 


24 


22 ' 


* • » * . 

15, * Identi^fy re^Qurce people 


r 

3.92- 


3 


4 ■ 


23 


• 40 


3(5 \ 


• * * If ' 
16. .Identify possible- field Irirp ^itis ^ 


3.50 


.10 


6 


28 


36 


20 \ 


l/» voinpieue scace reporuo 


3.64-, 


9 


7 


27 


26 


31 


18; Identify state and .federaJf 


*T.'76 


7 


9 • 


21 


30 


34 


' guxQexxnes » ^ ^ # 

' 19. Prepare a budget 


3.68 


12 


8 




23 ' 


' 39 " 


20. Develop a filing' system*" 


4,20 


2 


5 . 


13 


' • 32 


. 48 


* 21'.* Compile^ifigiirate, up-<o-;flate 
tecordsV 


, 4.60 


t 

1 


0 


6 


22 


71 


22. Establish student 'tVansportation 

- nrnrprfure« /* - ^ — 


3.30 


19 


10 


21 


! 20 


30 


^ — J 1 f b 



• ■ ■ • : ■'■ • 

CO!-IPETEN^C^' SPEC/NDS 1 2 ^ L q 


23. Develop positive reinforcement 
techniq-ues 


\ ! 
i 

A. 62 1 0 


.6 


I 1 . 

1 » 

6. : 24 


69 


Arrange guided field experiences 


3.66 


10 , 


• 4*. 


23 


38 


- 25 


, ^D. Coinmunicate indi^^idual subject 

goals to faculty and administx^ation 


3.83 


' 5 


6 


, 23 


32 


34 


-0. Coordinate activities with law 

enforcement agencies and- fhe courts 


2.-73 


23, 


19 


29 . 


19 


10 ^ 


27. Organize and/or conduct & local 
program review 


3.03 


17 


12 


34 


■ 27 " 


11- ■ 


• 28. Conduct alstudent follow-up study 


3.97 


4 


4 


17 


• 38 *. 


36 


29. Conduct. an employer appreciation 
program 


3.17 


19 


13 


'23 


10 , 


24 


30. Develop local* program oblectives 




5 


6 


13 


31. 


44 ■ 


CURRICULUM: . 

31. Estfmate timfe sequence for a unit 
of instruction 


i.Ol 


■ 2 


■ 

4 ' 


22 . 


J 

V , 

35 * 


-i 37 \ 


32. Develop a unit'' plan 


-4.28 1 3- 


.2 


10 


35 


■ » , 
50. - 


33. Construct^ instrument's to evaluate 
instructional oblectives 


4.09 


3 


6 


15 


t 

36 


■42 ■ 


J^. Organize a unit of instruction on' 
career education 


«.85 


6 


* * 

7 


1 

. 16 


40 


.32' 


Jd. Imcorporate deductive thinking 
into curriculum 


3.85 


4 


•5 


• 

2*6 ■ 


^ '32 


33 • 


36. Incorporate inductive thinking ln£o 
curriculum 


3.81 


4 


.3 


29 ^ 




< 

34 


- * 29 ■ ' 


37. Write behavioural oblectives 


3.87 


5 


5 


20 


36 


34 


38. Adminis'ter appropriate diagnostic 
tests 


3.91 


6 


5 


17 \ 


1 

34 


38 


• 

39. Utilize results of diagnostic tests 


4.07 


4 


3 


18 


33 


43 


•^0. Utilize audio-vispal aids 


4.2i 


1 


2 


19 


30 


. '48 


^1. Ixicorporate business And indnsfr-f ^ri 
manuals In curriculum 


3.47 


10 


5 


33 


30 


21 > 


A?. Utilize results of achievement 

tests- " ^ 

^ 


3.70 


5 


7 


35 


23 


31 



ERIC 



lib 



112 < 



COMPETENCY. * SPEC/NClS 1 2 9 t 4 5 



*43*. Coisplete a two-year course o{ study 


3.12 i 22 M2 


21 


21 


• 24 


44. Organize 4. weekly plan of -/ 

instructlbn :^ • ; 




3 


3 


8 


34 


51 


45. Coi>struct a'syst-ec^' of reporting 
student progress to students 
aqd parents 


4,12 


5 


3 


• 

14 


( 


• • 

46- 


46. Locate iostruotlonal materials 


' 4.31 


— *r— 

2 


3 


* * 

11 - 


32 


53 


47. Select instfuc Clonal materials 


4.34 


4 


.6 


' 9 


. 32 


55 


* 

48.-. Contact reading resources and 
pub^llcatiort •hous'es 


3.54 


8 


7 


34. 


27 ■ 


25 


49. Construct a lesson plan" 1 


r" 

4.23 


4 


5" 


12 


23 


56 * 


' ' • ' ' 

' - « 

CLASSROOM' MANAGEMENT ; 
50.- Give a lecture 


V _ it- 
3.36 


'■^ 


♦ 

■ 12 


- 

32 ■ 


26 


20 . 


51s 'Present a demonstrtttion 


4.15 


• 2 


3 


21 


26 


- 48 


52. Conducte a student confetence 


4.37 


1 


.6 


13 


.29 55 , 


53, Design i|}d organize the physical 
'plan of a classroom 


3.73 


8 


. 6 


22 


31 


• 

' 32 


54. Group sttidents for sitfall group 
Instruction 


4.Ur 


4 


3 


14.. 


'(35 


45 


55,^ Develop a 'system of material 
stora^^e * . 


3.97 


4 


3 


26 


• 

27 


5 

J 

40 


f T 

56% Develop a schedule for clea^ning, 
work, areas » - . ^ 


3.67 


• 

8 


'lO 


22 


1 ^ 

26 34 


•57. Moderate student discussion of 
sensitive issues \ 


3.93 


4 


3 


'■ 22 . 


38 


33 


58. ^epare a schedule of activities 


4.14 


2 


■5 


18 ' 


28 


47 


59. Chart 'student progress' 


S 

4.43 


1 


2 


9 


28 


59 


60. Identify emc^tional factors Chat 
affect class-room environment 


4.45 


.6 


.6 


9 


33 


• 57 


61. Develop a system of recording 


4.39 


3 


2 


9 


23 


62 


attendance | . > 

62. Determine effectiveness of 
instruction 


4.56 


.6 


2 


C 

3 


29 


65 


63. Utilize available classroom 
fflcllltiefl 


4.45 


1 


1. 


10 


26 


62 



' V 



113 





COMPETF.NCY 


SPEC/NDS 1 


' 2 . 


. 3 


4 


■ 5 ■ . 


64. 


. Operate audio-visual erjuipraent 


I 


3 


l' 

4 




j 29 


. ^3 ■ 


65. 


InpleraeRt . t^an £eachinp 


3.39 


, 11 




20 


34 


*io ■ • 


66. 


Stinulate learning'through ."brain- 
$.tcnn'ing*\ "buzz groups", and 
"question box techniques" 


!' 3.34 ■ 


— t 

t 

■ 8 


1 

12 ■ 


\ , 
■^4 


29 


V 

17 ' ■ 


0 / . 


Enploy ora^ questioning techniques 




i 

\ 3 


1 

4-' 




29 


1 ' 

' ' 50 


oc . 


Employ role+playing and simulation: 
techniques \ 


f 

1 , 

3c5'8 


1 

8 


•5 


\ 32 


3l' " • 


24 


oy . 


Employ prolect method of learning 


— r- 

' 3 .60 


' lor 




1 

- 26 


. 35 • " 


.* . 25 ; 


70. 


Establish a student ' tutoring 
program 


3.51 


11- 


7 


28 




— ^ 


71. 


Utilize problem-solving strategies 


4-.01 


4 


3 




33 


39 . 


72. 


Construct $ procedure for job 
relocation or rotation - r 


3.41 


-20' 


-7>^ 


14 . 


33* • 


2? 


.73. 


Evaluate student progress at; ^ 
traininpg station 


3.84 


J- 
16 


2 


' 11 


22 


' A8 


74. 


Identify enjtry level jobs in tlie 
cominunil>y 


3.60 




4 . 


.- .19 


29 


33 ., 


75'. 


Develop 'a process and a procedure 
for student selection 


3.86 ' 




♦5 


. 10 


. 32 • 


42 ' 


76. 


r 1 ' 

Lonovct a successful howe 
visitation 


1 

i 

3.39 


' " i 
19 


n . 


. .15 


25 


27 


77. 


Conduct a patent-teacher conference 


3.76 


13* 


3 


20 


25 


40 


78. 


t 

Establish a !^olicy and procedure 
for job placement 


a.63 


21 


1 


- 13 






79. 


Conduct teacher-to-*teacher 
conferefnces 


3.87 


6 


2 


27 


t 

30 




erf 


Coorjyiate activities with particl- 
.pati-nf %*5chools • - 


3.47 


16 


5 


* 


29 i . 


\ 

27 ' 


Q 1 


Develop [vubllc 'relations literature ^ 


• 


12 • 


8 • 




-25 • 




w 

• 


! 

Dev«fclop student training plans \ 


3.79 


14 ■ 


5 * 


' 13 


* 25 


V23 . 


r 


♦InforrA employer of stlident In- * ~ 

J V i ^ M I y o S - ^ 


1. n _* 


j 


r— ^ 






23 ' 




Inlirr, er.ploycrs of their 


•* 

1.28 


1 

3 


13, 


' 23 . . 





ERIC 
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COMPETENCY 



SPEC/NDS 1 2 3 4 



5 



85. Infdtn parents of their 
<• responsibilities' 



3.62 



15 



15 



33 



32 



86.° Involve the family as a primary 
soiirce of student reinforcement 



3.81 



11 



15 



35 



35' 



87. Inform school officials of their 
responsibilities 



3.56 



11 



25 



31 



27 



.REMEDIATION J ' 

85. Identify emotional factors which 
dontribute to reading difficulties 



4.18 



11 



34 



47 



89. Identify intellectual, factors which 
contribute to reading difficulties 



4.22 



11 



33 



49 



90. Assess student reading level 



4.24 



.7 



12 



30 



52 



91. Diagnose reading problems 



4.10 



13 



92. V Prescribe remedial math activities 



3.^ 



.7 



17 



26 



39 



51 



40 



<93. Prescribe remedial .reading 
act iVi ties 

94. Assess student comprehension of 
math concepts ■ 



4.07 



3.86 



16 



29 



11 



1.6. 



47 



40 



85. 'Devise alternative methods of 
grading 



3.85 



17 



33 



96. Incorporate world of work into 
math instruction ' 



3.89 



12 



12 



2« 



97. Evaluate 'student reading progress 



3.96 



98. Identify?* physical factors which 
contribute to reading difficulties 



4.09 



15 



16 



33* 



32 



43 



41 



45 



99. 



■AdministeV appropViate diagnostic 
reading tests \ 



* 

3.98 



11 



.8 



14 



28 



46 



100 ^ Diagnose specific reading 
. difficulties- 



3.98 



11 



.71 



15 



27 



46 



101. Identify educational factors that 
contribute to reading difficulties 



4.06 



15 



30 



46 



COUNSEi^ING: 

1^. Interpret results of vocational 
tests ' 



3.73 .. 11 



18 



33 



33 



ERIC 
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115 



103. Devise problem-solving techniques 


3.92 


4 


4 


22 


35 ' 


35 • 


104. Identify symptoms of 'drug abuse 


3.96 


5 


3 


25 


26' 


Ik 

41 


4.U:). Locate help for drug related 
problems 


3.94 


& 


2 


> 

18 


30 


41 


106. Develop value clarification 
strategies ' 


, 3^87 


7 


2 


22 


35 


34 


107. ' Identifying counseling technique 


3.73 


9 


5 


21 


33 


32 


lua. Inform students of scholarships 
and grants available 


3.50 


15 


7 


19 


28 


31 


109. Conduct orientation for available 
academic and vocational programs 


3.72 


11 


5 


• 20 


• 

30 


34 


ilO. Identify requirelnents of local 
vocational programs 


3.90 


9 


3 


13 


38 


• 37 


111. Assess the ah'flifv nf "friH-fviHtial ^n 

1 modify his or hec behavior 


4.32 


1 


2 


11 


34 


' 54 


112. Direct students 'into alternative 
programs ' 


3.94 




3' 


19 


35 


37 



■ "I 



ERIC 
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116 



\ \ 

SPEC UL -NEEDS FR^QU^CY SCALE 4 

Percentage 
^ Distribution of Response 



COMPETENCY 



Spec/Nds 1 
. Mean Never 



Occasionally 



3 

^fonthly 



4 

Weekly 



•5 
Daily 



P.ROGftAM MANAGEMENT 
* 1. Estimate cost of materials 



2.52 



37 



21 



2. Implement program modifica-^ 
tibns ■ ** 



3.23 



36 



18 



25 



, 19, 



3. Research cc/irrent trends in 
business and industry 



2.44 



N 

16 



49 



■ ^ 



19 



8 

17 — r- 



1 8 



4. Establish a plan fop 
continuing professional 
In-service eiduatioh 



2.17 



18 



.56 



19 



5.' Assist students in 

scheduling adjustments 



2.95 



19 



14 



19.^' 



6. Organize a club program 



1'.64 



53 



7. Organize ^n- advisory 
committee I 



1.77 



36 



51 



1*2 



8. Maintain a pe^onal data 
file for e^ch student 



4.10 



10 



15 



21 



52 



9. Develop a presentation on > 
• program philosophy ^ 



2.44 



64 



19 



I'O. ■ Identify learri(ing 
disabilities 



3.73 



1' 2 
-t 



25 



15 



15 



44 



11. Publicize'prpgiram in, 
school ' 



2.68 



51 



22 



10 



11 



12. Publicize program in 
\ community 



2.58 



58 



22 



13. Identify personality 
patterns 



3.60 



21 



...12 « 
» 



14 



14. Conduct a PRIDE review 



2.04 



31 



49 



1J 1 



5. identify resource peo 



2<.63 



50 



. 29 



16, 



42 '.' 



16. Identify possible field 
trip sites . 



2.39 



12 



52 



17. Complete' state reports 



2.27 



13 



61 



16 



117 



COMPETENCY 



Spec/Njjs 1 
Mean f Nev6r 



18. Identify, state and federal 
_ _ guidelines ' 



2.37 ' 15 



19. 



Prepare a/budget 



2.01 27 



-/l:„'_^evelop a. filing system 3>^3 3 



21. Conpile accurate, up-to- 
date records 



4.19 



22. Establish student trans- 
portation procedures 



2.57 I 33 



2 3'. Develop positive rein- 
^^e?^"^ tecl»nig' '^s 



4.41 



24. Arrange guided field exper- 
iences 



* 25. Contfnunicdte individual 
' / y subject goals to faculty 
_[ / and aflminist ration 



2.48 r 17 



2.73 



26. Coordinate activit ie^fe 'with 

^faV enforcement agencies 
^ and the courts 



1.7SJ. 44 



Organize and/or conduct 
^ a local program reviet; 



1.76' .37 



28. Conduct a ^iudenT^follow- 
up study "^'^^ '^'^ 



2.25L'16 



29. Conduct an employer 



appreciation program 



1.68 ^48 



3p. • Develop' local. p,Tog^m ' 
ohjectiv.es . 



.CURRICin-UM: 
f 

Estimate time sequence for 
A -'4I!i'^_Jlf*'j_nstructlon 



,2.47 17 



31. 

V;. 



3.40 



3.2? 



Const rtirt iris t rumen ts to 
evnj,uat,c inst ru< t ion^^l 
M>jrctiv('S . / 



3». 



l^uci ion (^n Mreor 
<»(lu( ^ t ion 



9^ 



II 
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2 3 4 5 

Occasionally I Monthly I Weeklyl Dally 



55 



19 



.jf 52 



17 



34 



13 . : 



17 



17 



20 



26 



12 



11 



50 



.26 



11 



44 



1^ 



43 



8. • 



50 



13 



56 



18 



4t) 



42 



29 



24 



19 



17 



32 



30 ' 



5ft 



26 



15 



33 



54 



19 



16 68 



20- I -. 8 



0 •. 0 



10 



32- 21 
38 I _8;^ 

n_ 



118 



"Spec/Nds 1 



COMPETENC;^ ' 


Mean 


Never 


Occasionally 


htonthly 


Weekly 


Paily 


1 
M 

35. Incorporate deductive 

thinking into curriculura 


3.37 


7 


'30' 


15 


18 


• 31 


» ^ 

36. Incorporate inductive ~ ' 
thinking into curriculum 


3.30 


-■ 7 *. 

— : — - — 


32 


7 

'/13 


20 * 


• 28 


37. Write behavior objectives ^ _ 






36 


18 


24 


' 9 


38. ^dminirsire'r^ppropriate 
* diagnostic tests 


2.A8 


18 


45 


14 


14 - 


8 


39. Utilize results^f _ 
* . diagnostic tests 


3.22 


9 


« 

33 


■ 13 


16 


■» 

' 29 


AO. Utilize audio-visual aids 


3.68 


- 4 


2'3 


9 ' 


30 ^ 


t 

35 


» 

>41. Incorporate business and 
industrial manuals in 
curriculum* 


'2.64 


18 


40 


14 • ' 


" 16 




42. Utilize -results of ' • 
achievement 'tests 


"2,66 


13 


49 ' 


' 12 


11 


15 


A3. Complete a t^^o-year coyrse 
of study 


1.75 . 


44 . 


43 


\ * 
8 


4 

3 


'2,- 


AA.* Organize a weekly plan of 
^ instruction^Jp 


3,70 


5 


10 


3 


76 


t 

6 


A5. Construct a system Of,- 

reporting student wogress 
to Students and parents/ L 


2.74 


<• 

^ 

8 ■ 


3© y. 


49 


^ » 

. 7*. 
< 


7 


f / 

A6. Loj^ate insM'^^^^^al iM^^eriak 


3.6g/ 


• -3- 







■ 52- 


28 


A7. Select instructional''^ 
( materials / > I , ' 


i 


5 


19 


15 


« 

•29 


-J ; — 

32 

1 ' 


48: ' cimtact v^-eading resources* 

and publication houses! _ ^. 


2.19 


15 


' M T . — 

58 


V 

21 


3 ' 


3' 


A9. Construct a lesson Filan 


4.01 


5 


T2 . ' 


5 


' 31 


' -46 \ 


CLASSROOM hIANAGEMEKT: * \ 
50. GlVe a l^ecture ' \ 


• 

3.04 


.11 


39 




4 

4 

22 




V. • ' \ 

51. Fr-es^nt a demonstration ) 


3.70 


\ 


• ■ '26 ' 


5. 


f 

1 '27- 


38 


52. Condyc-t a student conferenc^ 


3.51 


2 


28 


' IV 


>2 . 


i 

. 25^ 


'^53. Design a.x^ organize the 

physical plan of 5 class-, 
^ room ^ - 


2.51 


12 


55 


1 u „ 


» 

11 
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C0?-1PETENCY 



Spec/Nds 1 



54. Group students for small* 
grou;^ instruction 



V 55. Develop a system of material 
^ storage 



. Devejop a schedule for 
* '^^.^A^ing work areas 



57. *^ioderate student dis- 
C'jssion of sensitive issues 



r 

re» 



3^. Prepare a schedule of 
3wC iVi t ies 



"l^^L .^g_L' ^ ^ ^ p r o g r e s s 



LIcnMfv e'^(^:i6na-l factors 
- t:Kit*.a.f fee t classroon 



Mean 



3.7l 



3.01 



3.^51 



3.U 



3.'77 



^.10 



i-n V ij*onrcnt 



'^^i^ Develop a syst^K of 
J}-'fPJ'^\ ^^ attendance 



^J. Oete-rrine effectiveness 
*">f instruct f on 



Utilize: available class-^ 
T^^^ facilities ' 



Operate a;jdiQ-visual ^ 
equipn e^t ^ 



65. I mpi'.e^ent t-ean teaching 



66. -Stimulate learning through 
'*hrain-stormi'ng/' "buzz » 
cr^ps," and "question box 
^ i}y uniques* ' 



ri'Tr-^pfov oral quest^jnivq^'' 



Never 



'12 



4.03 



.49 



4.0^ 



4.51 



3.57 



.61 



2.73 



I ----- , 

• ><t r It «■>•. i< >- . 



5. 



23 



19 



. V 

1 -■ 



4 



11 . 



Occasionally 



26 



45 



23 



42 



18 



10 



77 



12 



13 



Monthly 



15 



12 



11 



ZJl. 



12 



22 



40 



32 



10 



13 



5. 



Weekly 



15 



24 



14 



21 



26 



31 



■Daily 



40 



21 



38 



20 



30 



•11 



30 



35 



13 



28 



18 



35 



46 



60 



81 



«4 



76 



28 



17 



8 



in . 



•1" 



■f 

I 

! 

VIA 



- 4 



5§ 



16 



Spec/r^ds 1 .2 3 4 *« 5 



. COMPETENCY 


Mean 


Never 


Occasionally 


Monthly 


Weekly 


Daily • 


72. Gonstnict a procedure for. 
job relocation, or rotation 


2.61 


35 


* 

17 


14 


•22 


> * 

- at 

13 


73. EvaJ.uate studeat progress 
at a'ttaining station 


3.18 


28 


9. 


• 

h 


20 - 


' 32 1 


74. .Identifv entt^ level lobs 
in the community 


' 2.43 


■ 21 


38 • 


.23 ' ■ 


*41 


■ 6 


75 DeveloD a Drocess and a 
, procedure for student- 
selection ' 


2.46 


21 ■ 


1 39 


'* 
20 


11 . 


8 


76. Conduct a successful ^ 
home visitation '* • » 


1.92 


'38 


' * V 

43 •. . 


10 


• 6 


3 


conference 


2.10 


" 23^ 


55 


' ' 13 


7 


' 2 


7ft Pct'aKl ^ cK a ■nnl ^ r»M skr\A * 

procedure for jo6 
p^cement • 


2.12 


.-^ ^ ■ 

36 


■ I 

ft 

S5 


15 


— r - 

i 


\6' 


« 

79. Conduct teacher-to- | 
teacher conferences * / 


3.07 


. 9 


35 


17' 


18 


21' 


80. Coordinate activities with ' 
% participating schools 


2.29 


'31 


33 


20 


T 

8 " 


8 *• 


81. Develop "pi^blic relations' 
literature 


1.99 


30 


49 


14 


4 


2 


82. Develop student training 


2.66 


23 


31 


15 


15 


15 


plans * ^ ' 

83. Infonn employer of student 
in-school pxc^gress 


2. of 


41 


23* 


24 


9 


3 . 


8A. Infonn employers of their 
responsibllimes 


1.89 


48 


]7 


15 


8 


. 2 • 


TnfriT"TTi HATPnTQ *rj f rhpit* 

T^sponsibii ities ' " ' " 


2:1-4 


■.■•2-6 - 


j 

. .-4.8.. 


18 


7 ■ 


3 


86. involve the family as a 
primary source ti studenc 
reinfbrceqent ' 


2.37 


17 




20 


8 


6 


87. Infonn school officials 
of their responsibilities 


2.21 


25 . 


46 ~\ 


' ' 77 


5 


• 

6 



CQ?'tPETENCT 



Spec/Nds 1 



REMEDIATION:. . 

^8. Identify emotional factors 
which contribute to 
re ading difficultiep 



"^9- Identify intellectual 

factors which contribute 
ti o rgading difficulties " 



9ft«, Assess student reading level 



91. Diagnose' reading problems ^ 



92. #res,cribe remedial math 
^ activities 



.93. Prescribe remedial reading 
activities 



9A. Assess student comprehen- 
sion of mat\i concepts 

95. Devise alternative methods 
of grading 



Mean 



3.14 



J. 05 



2.86 



2.74 



2.93 



3.19 



2.93 



96. Incorporate 'world of work 
into math ins t r uc t i on 



97. Evaluiate s-feudent reading 
; progress 



99. Administer appropriate 
diagnostic 'reading tests 



100. Diagnose specific reading 
difficulties * * 



lOi'- Identify educational -factors 
thbc contribute to reading 



ties 



COl-N-SELINT: 

Interpret results of 

':>'"";\^ 



2.75 



3.01 



2.54 



'•2.77 



Never 



11 



14 



23 



15 



2-2 




30 



Occasionally 



36 



37 



34 



29 



28 



31 



23 



2.12 i 30 



11 



6 



• 11 



12 



10 



19 



15 



18 



20 



22 



29 



10 



18 



24 
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Spec/Nds I 



f 
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4 5 



COMPETENCY 


Mean 


Never 


Occasionally 


Monthly 


Weekly 


Daily 


103. JDevise problem-solving 
techniques 


3.15 . 


11 


* 

32 - 


12 


20 


. 25 


104. Identify symptoms of 
drug abuse 


2.85 


13 


47 


8 


.6 


26 


105. Locate help fo^ drug 
related problems 


2.31 


•^25 


49 


9 \ 


■ 6 


12 


106. Develop value clarifi- 
cation strategies 


2.85 


14 


38 ■ 


15 


16 


17 


107. Identifying counseling 
. * technique v 


2.70 


"•20 


38 . 


11 


14 


17 


108* ^ Inform student^ of 

scholarships and grants 
available 


.2.10 


• 

29. 


f 

47 


15 


* 

1 

1 

4 


5 


fl09. Conduct orientation for 
avai].able academic and 
vocational p^)grams ' 


2'.'26 


22 


4 

51 


10 


13 


U 


1 

ILO. Identify requirements 
of local vocational 
programs 


2.49 


16 


48 


17 


11 




' \ 

111. Assess the ability or » 
indi^i4ual to modify his 
or he'r behavior 


3.38 


6 


31 


10 


23 


,29' 


112. Direct students itito 
alternative programs 


2.53 


13 


15 


18 


■9 


10 



12^7 



1A1IK ORDEri OP 
, BASED . on 
SPECIAL 



mCHER CO^*PETEMCIES 
r'^ORTAlICE SCALE 
JTEEDS TEACHERS 



Highast 
Lowest 



tx> 



1 


#10 - 


2 


# 8 - 


3 


#23 - 


4 


#21 - 


5 


#62 - 


6 


a. #63 - 




b.#60 - 


7 


#59 - 


8 


#61 - 


9 


#52 - 


10 


#47 - 


11 


. #111- 


12 


" #46 - 


13 


#32 - 


14 


#44 - 


15 


#90 - 


16 


#49 - 


17 


# 2 - 


18 




19 


§40 - 


20 


#20 - 


21 


#67 - 


22 


#88 - 


23 


#51 - 


24 


a. #58 - 




b.#54 - 


25 


a. #45 - . 




b.#13 - 


26 


#12 - 



27 
28 



29 
30 



32 
33 
34v 




• COMPETENCY ♦ 

- Identify learning disabilities 
8 - fWintain data file for each student 
3 - Develop positive reinforcenjent techniques 
#21 - Coc5>iie accurate t5>-toTdate records 



enviromaant 



Selected 
Qzmcres of 
Means 

4.64 



a stuient conference 



a unit plan ^ 
a a weekly plan of instruction 



4.34 



a lesson plan 



J -^wA^K^buu 

reading difficulties 
Utilize audio-visual aids. 
Devel<^ a filing system ' . 
a!f)loy wal questioning techniques 
Identify eooticnal •factors contributing to 
reading difficul)fies 
Present a daaonstratipn 



4.24 



4.50 



system of reporting student progress to 



students and, parents 



f9i - Diagnose reading problems 

" obj^^S^a:^^^^^'^^"^^ ^ evaluate i«structiptjal 
"isbier- ^ ''^^ ^tri^ to reading 
a- #39 - Dtilize/results of diagnostic tests ' ^ ' 
b.#93 r Prescribe remedial reading acUvities 

#101- Identify educaUonal factors coritributing to 
reading difficulties 

a. #30 - Develop local progrjs objectives 

b. #64 - Operate audio-visual equipthent 

f^^^ sequence for a unit of instruction 

D-«71.- UtiUze problem-solving strategies / 

a. #99 - ;^dninister i5>propriate diagnostic r.adinq tests 

b. fll&O- Diagnose specific reading <2.fficulties 

a. #28'v - Conduct a student follow-^ study 

b. #55\- Develop a system of material storage 

r^8. • 



.07 



ERIC 
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RanJdJig ' Selected * 

Highest ta . ' * Ranges of 

Lowest COMPETENCY Meant > 

•35 a.l 5 - Assist students in scheduling adjxistments / • 

,b. #104- Identify syn^rtosns of drpg abuse . 

c.#92 - Prescribe remedial x^th activities 
. d.#97 - Evaluate student reading progress 

e,# 9 - Develop presentation on program philosophy aj>d goals 
* 36 ' a. #105- Locate help for drug related problems 

b.#112* Direct students into alternative programs 

37 #57 - Moderate student discussion of sensitive issues 

38 a.#103* Devise problem-solving techniques 
b.#15 - Identify resource people 

' 39 #38 - Administer a pp ro pr iate diagnostic tests 

40 #110- Identify requirements of local vocational programs 

41 #96 - Incorporate world of work into math instruction 

42 a. #106- Develop value^clarification strategies 
b.#79 - Conduct teacher to teacher conferences 

^ c.#37 - VZrite behavioreil objectives 

43 a. #75 - Develop a process and procedure for student selection 3 ♦86 

b. #94 - Assess student coiiprehension of math concepts 

^44 a. #34 - Organize a unit of instruction on career education ^ 
'b.#95 - Devise alternative methods for grading 

c. #35 - IncorpoTAte deductive thinking into curriculum 
45 a. §^73 - Evzauate stud^t process at^a t^raining station 

b*#H>- Publicize prbgram in school 
46. #25 - CoBKBunicate individual subject goals to faculty and 

,v administration ' // 

47 a.#8^.- Involve. family as the primary soxirce of st^ent 3^81 

\ reinforcement 
i*#36W Incorporate inductive thinking into curricxilum ' 

48 * #82* y Develop student! training plans 

49 a. #77 4 Conduct a parent-teacher conference \ 
b. #^8' A, Identify stato aJhd federal guidelines \. • \ 

50 ^1^1 EitJsiblish a plan\for continuing JptofessiorilajL in-service 3.75 
I I educatioi 

51 a. #107- Identify counseling technique 
b.#102- Interpret results of vocational tests 
c*f53 - Design and organize the physical plan of a cl&^sroom 

52 j^^^ conduct orieniction for avzdlable academic and \ ^ 
vocational! programs , . . 

53 # 1 - Estimate cost 1 of materials 1 ^ 
* 54 #42 - pti^ze r^iffulps achievjament tests 
l55 ' #19 7 Pr'^pare a buabdt* 

tee #56^"^ Develop a scHedule for cleaning work areas 

£7 #24 - Arrange giiidAd field ejtperiences 

56 . #17 - ^ompl^te state reports 

59 #78 XHstablish a policy emd procediare for job placement 

60 #85 - Infqrm-^^trents of their responsibilities 

61 a. #74 - Identify entry level jobs in the consnunity 
b.#69 •^Bci^loy project method of learning 4|| 

62 #68 - Ertploy role-playing, and simulation^ technicmes 

63 '#87 - Inform school officials of their jfesponsibilities K 

64 #48 - Contact reading resoxirces and publication houses ^ 

65 #70 - Establish a student tutoring program 

66 a. #16 - Identify possible field trip sites ♦ 
b» #108-, Inform students of slpholar ships and grants available 



129 



Ran}:ing 
Highest to 
Lo"*est 



C7 


a.«41 




ij * VOU 


68 


. .#81 


69 


# 3 


70 


#72 


71 


f65 


72 




73 


<>66 


74 


a.S22 




. b.#l4 


75 


fr76 


76 


' #84 


77 


# 7 


78 


a.«29 




b.*f83 


79 . 


'S43 


80 


#27 


81 . 


'f26 


82 


■# 6 



I * 

- Incorporate business and industrial manuals in 
cutriculum * *' . , 

- Coordinate activities with participating schools 
•Develop •public relations literature 

• Reseatch ciirrent trends in business and industry 

Construct a procedure for job ^relocation or rota«.on 
" Inplement tean teaching % ^ 
' Give a lecture 

; Stinulate^ learning through "brainstorming", "buzz 

groups" and "question* box techniques'", 
' Establish student trarisportat^ion procWures 
' Conduct a PHIDE review v ' 

Conduct a successfiil hone visit 
Infom eE5>loyers of their responsibilities 
Organize an advisory cpcanittae 
Conduct an employer eppreciation program 
Inform etr^Jloyi^ ^of student in-school progress 
Complete a t\jS-year course of study 
Organize and/or conduct a local program revlev; 
Coordinate activities vdth law enfo?roement agencies 
Organize a club program 



V 



; lao 



o 
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IMPOMMICB SCAI£ / 
SPECIAL NEEDS, TEACHERS^AND SUPERVISORS 
(mean scores) 



Specif Heeds Special Heeds " ' 

Teachers ( Supervisors , COtgETENCY 



3.71' / '! ,4.20 


PROGRAI! MMaGBMEWr? / 
1. Bstinate cbst of nateriatla 


4.22 


4.60 


2. Itt^szoent proqram modification? 


t ... . - 

3.42 


3.40 


3. ^search ci^rrent trends in business and 
industry 


3.75 


4.33 


4^ Establish a plan ^o^ continuing professional 
in-service education 


3,96* 


3.80 


' 5. Assist students in scheduling adiustsoent^ 


2.46^1 


3.00 i 6. OrgzuilzQ.:^ club progrzoi 


' 3.24 \^ 4.io 


7. Organize an advisory committee 


\4.63 3.60 


8. Maintain a personal. data file for each ^ , 
student ' 


3.96 


4.40 


9. Develop a presenta^on on program philosophy 
and goals ^. ' ' 


4.64 


4.20 


10. Identify lezuming disabilities 


3.84 


4.20 


11; Publicize program in* school \ 


4.11 


4^-40 '12. Pr]blicize procrratn In comunitv 


4.12 


3.60 


13. Identifv personality patterns 


3.30 


4.00 


14. Conduct a PhIcde review 


- 3.92 


4.80 ■ 


15. Identifv 


resource people 


3.50 


3. bo \ 


16. Identify 


possible field trip sites 


3.64 


4J40 • \ 


, 17 . complet^ 


State reports' 


1 

3.76 


4.40 \ 


1^8. Identify 


state! and fMeral guidelines 


3. fib 


1 

4.60 


19 . Prepare 


a budget 


4.20 


4.40 


20. Develop 


a filing systen 


4.60 ' 


' 4.«0 


*21- Conpile Mcurate, up-to-date' records 


3.30 


4.20 


22. Establish st\>dent transportation procedures 


4.62 4.20 


23 . Develop positive reinforcement technilrues 


3.^6- ' ■ 


3.80 - 


^4 . ' ^Arrjcmge gxiided field experit 


nces , 


' 3.83 


4.40- 


25 s Cocmtunicai^e individual subjc 
^ feunxlfcr an4 achn'inistration 


tct goals to 

i y . * M 


2.73 


4.20 

1 ■ 1 ■ 


26.*'. Coordixuite activities yjitii Xmf enforcement 
* ageiicies and the co\n:ts 



•'■ 1.31 



y Teac] 



lal Needs 
achera 



Specii.^ Needs 
Sttperrlacrs • 



127 



COHPgagNCY 



3.03 



4.40 



27. orqaaaljee end/for condocft a local' pirogrgn revimr 



3.97 



4.60 



28. Conduct a %tluaant tollowy^^taidv 



3.17 



3.25 



29. Oooduot «D eaployer apprecUtloo program 



.4.40 



4.60 



30. Develop local progrMn objectives 



4.01 



4.28 



3.00 



CnPRZCOLOMt 
31. Bsiiiute tine sequence 'for a unit of 
ins tract Ion . 



' 3.75 



32. Develop a tmit plan 



4.09 



'4.50 



33. Construct ISMtrutaests to evaluate inatrpctico- 
al cfojectives 



3.85 



3.50 



34. Organize a unit of instruction on career 
education 



3.85 



3.50 



35. Inc or po r ate deductive thinking into 
curyiculiai p 



3.00 



3.87 



3.50 



4.75 



4 



36. Incorporate inaoctive thinking into curriculua 



37. write behavioral t&jectlvee 



3.91 



b. 



60 



38. Administer approp riate diagnostic tests 



.07 



4.00 



39. Otilize results of diagnostic testa 



4.21 



4.00 



40. Utilixe audio-visual aids 



3.47 



4.00 



41. Incorporate business and industrial manuals 
in curriculum 



3.70 



4.00 



42. Utilise results of achievement tests 



3.12 



3.00 



43. Congilete a two-year course of study 



4.27 



3.75 



44. Organize a weekly i^lan of instruction 



4.12 



4.25 



45. construct a syiftm 
PiToqress to stnden' 



of r^>ortin9 student 
and parents 



4.31" 



■J3.80 



46. Locate instructitaoal materials 



4.34 



4.40 



47." Select instructional materials 



3.54 



4.00 



48. Contact reading resources and p^lieatibn 
houtfes 



4.23 



4.25 



49. Construct a lesson plan 



3.36 



3.40 



CLhSSROCXi MANAGSMEm*! 
50. Give a lecture 



4.15 



4.20 



51. Present & demonstration 



4.37 



3.73 



4.50 



52^ Conduct a student conferepc^ 



4.40 



53. Design and organize the.physica;^ plan of a 
; ' . classroom, 



132 



128 



Special Needs 
Teachers 



T 



Special Needs 
Supervisors 



COTTE^ENCY 



4,14 



4.00 



♦54 > ' Group students' for smaUl group instruction 



3.97 



3.00 155. Develop a system of naterial storage* 



3.67 ■ 


2.75 


56. 


Develop a schedule for cleaning work areas 


~ -3". 93 


3. 75 


57. 


Moderate student discussion of sensitive 
Issues 


4.14 


. 4.00 ' 


58. 


Prepare a schedule of activities 


4.43 


1 . 

/ 4.00 159. 

1 ; 1^ - — : 


Chart student progress » . 



4.45 



4.50 



clasBroom envlrorunent 



4.39 



4.56 



4.00 



4.75 



61. Develop a system of recording attendance 



6?. Determine :effectlveness off-jjuajgruction 



4.45 



4.75 



GTt' Utilize available classroom facilities 



4.04 



7 



3.75 



64. Operate aadio-visual equipment 



3.39 



3.34 



3.75 



6S. Implemsnt team teaching 



4.00 



< L 



66. 



Stimulate learning through>."brainstotming", 
"buzz groups* , and "question laox -techniques" 



.4il9 



4.00 



67 . . Employ oral questioning techniques 



.58 



3.50 



68. Employ role-playing and simulation techniques 



■/ 3U0' 




4.00 



69. Employ project method of learning 



3.5 



5^ 



T 

10 



Establish a student tutoring program 



4.25 



71, tltilize eroblem" solving strategies \ 

(Construct a procedure for job relocation T 

AM MA ^ M ^ 4 I *. 



72. 



■ 4.00 



or rotation 



4.50 



,73. Evaluate student progress at a training^ 
stition \ 



5.00 



74.' Identify enty^i level jobs in the coranunitty 



3.88 



3.29 



75. Develop a process' and 6. procedure^ for studei t 



4.60 



selection 



4- 



3.75 



76. Conduct a successful home visitation 



4.50 



77. Conduct a parent-teacher cdnferepc 



3.63 



4.20 



76. Establish a policy and procedure fpr -job 
placement 



1 

ERIC 



3^7 



3.4? 



3.46 



4.60 



79. Conduct t eacher- to- teachetr conferences 

80. Coordinate activities v;l<2i participating 



4.25 



schools 



z 



3.75 ;8l! Develop pt^^lic relations literature 
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^»ccia^ Needs 
^ ^acher^ 

^ 3.79 



Special Needs 
Supervisors 



•4.33 



CaiPETEWCY 



82. Develop student tradlnlng plems 



3.17 



83. Inform ers>loyei: of student in-schdol 
progress ^ 



3^.28 
3.62 
3.81 



3.56 



4.00 



84. Inform eaployera of thler reponsibllities 



A. 33 



4.50 



4.50 



85. Inform parents of their responsibilities 



86. 



Involve the family as a primary source of 
student reinforcement 



87. Inform sbhool officials of their responsi- 
bilities " I 



4.18 



4.22 



4.24 



4.25 



REMEDIATION I ^ 
88. Identify emotional factors vrfiich contribute 
reading difficulties 



4.25 



89. Identify intellectual factors vrhich contribute 
to reading difficxilties < 



4.25 



90. Assess student reading level 



4.10 



3.96 



4.07 



3.86 



3.85 




4.09 



4.25 



4.25 



4.25 



4.25 



3.75 



91. Diagn6se reading problems 



92 . Pr,escribe remedial math activities 



i 

93. Prescribe reoediaL raetding actiT^ities 



94.- Assess- student coopreShen'sioh of mat^ 



concepts 



4.00 



95. Devise alternative methods of grading 



96. Incorporate world of work into 
math instruction 



3,50 ' 97, Evaliiate stiKient reading progress 



3.75 



98.^ Identify physic^il factors Vhich contribute 
I \ to reading difficulties ^ 



3.98 



3.50 



i99. *^Adiainister appropriate diagnostic reading 
tests * ^ 



3.98 



3.75 



100. Diagnose specific reading dif ficxilties 



4.06 



3.75 



101. Identify educational factors that contribute! 
^^to reading difficuliptes j > I 



3.76 



COUNSELING: 



102. Interpret results of vocational teats 



3.92 



4.33 



103 > Devise problen-solving techniques 



3.96 



4.67 



104 > Identify symptoms of drug aJ^use 



3.94 



4.67 



5. Locate heilp for drug related nrQblegne' 



3-87 



4.67 



106. Develop value clarification strategies 



' 3.73 



4.00 



107.* - Identifying coxinsellnfr technirue 



108. Inform students of scholarships and grant^ ^ 
available^ \ 

13^ -■ 



^3.50 
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Special Needs 



Special Needs 



i^acnGjTo 




oupervxsors 








f 

... ' 


A nn 
4 • UU 


109. 


Conduct orientation for available academic % 
ana vocauxonax pro^razus 


3.90 


1 


? on 


110. 


identify reqoirenents of local vocational 

^^W^X Cuilo 


4.32 


\ 


5.00 


Ul. 


Asisess the ability of individual to modify 
his or her behavior 


3.94 


5.00 


112. 


Direct st\2dents into alternative prcqrans 
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Importance ' 
Hkndicapped Disadvantd(?ed 



3.67 



^riean Score^for Special Needs 
Handicapped and Disadvantaged 
BASED OH I»^ORTANCE SCALE 

COMPETENCY* 



*' 3 . 75 



•Progreua Management 
1> Estiinate cost of materials 



131: 



Frequency 
_:!andicaD Ded Disadvantaged 




4; Establish a plan ' for continuihg 
* professional inservice educa- 
^ tion ' 2.22 



3.51 



3.72 



3.64 




3.68 17.1 Conylete stttt^ reportfe 



3.7^^ 



18- ; Identify stkt^ and federal | 



guidelines 



23. 



23 



3;72 ' 19. Pre;?are a bud<iret 



'4.23 20. Develop a filing system / 



21 



4.G1 



Compile acctirate, up-to- 
date records 



3.12 



22. Establish student transpSor- 
tation procedures 



2 }. . 



4.^2 



2^, 



3.52 



2! 



3.77 



21.00 



16 



.12 



.70 



peveiop P9sitive reinforcement 
technicTues ^ 4,59 



Arrange guided ficA;^ 
experiences * ^ 



2.98 



Ccmnunicate individual subject 
qo^^ls to faculty and adnini- 
stration 2.73 




2.28 



A 



34: 



I 



1 



4.32 



2.30 



2.70 
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loportance 



} 



2.81 


ler-' enforceaeijt agencies * * 


Di^aavantagec 
1.66 


3l 20 


'Organize and/or V conduct a ./ 
xctcox nrogran rcv*^^ l«oo 


1 

•1.71 


4.^1 


, ' 28. Conduct a student' follof^- 
♦ , up .suuoy 2 • 05* ' 


2.32 


3.50 


29; Conduct an enp lover. 
^•02 * appreciation program 1.78 A 


: V 1.58 


4.14 


' ju. L/eveiop xocax program , 
4.02 objectives * 2.&Sr\ 


2.30 . 


■ <r- 
. , 4.12 


31* Estimate time sequence for- /• 
3.94 a unit of instruction * 3.28 




4.40 


4.22- 32. Develop a unit planv * 3.17. 


^ ^^^^ 

3.27 




, uonsuucu xnsuTunents to * j 
evaluate instructioiial 
4.UU oDjecuxves ^ • 


4.83 




' ^ 34. Organize a unit of instryctiqn" 

^•1** ^ on career eoucauion / f\^z*s»Zo 


2^ 31 




35. Incorporate deductive think- 
j.oo xng into (jurricuiun 3.33 


3.38 ^ 




36. Incorporate Inductive think- ^ 

ing into curncuium 3.44 


*n3.27 • 




^ • 1 ^ ^ 1 • /riue oenaviorax ODjpctives j . u / 


2 .73 


• * * 

* , J . / o 


38. Administer appropriate ' ^ 
j.^o ctxagnostxc tests 2.15 


i2.62 


' 4\Q2 


* ^ . 39. Utilize results .of diagnostic 

4.14 ^te^ts 3.^4- 


3.30 


4.45' * 


4.09 40. Utilize audio-vi'sual aids ^4.12 


3.46 


e 


41. Incocporatd* lousiness and' 
tndiistrial nanxaals in ' * 
A i.4/ ' curricuiuD ' 2./4 


2. bD> 


J . /O - 


42. Utilize results 6f - \ . 
3 . 70 ^ acnxevement tcrsts * 2 . 4id 


1 * 
2 . 71 


•■ 3.43 


. ' 43. Copi>iete a tx«>~year coxirse 
2.98 of studv 1.82'* 


1; 70 




• , 44. Organiz^ a t^e^lv plan of y 
4.21 instruction '3.93 


3.61 




< . ^uonsuL ucu a sys ueri or 

reporting student progress tp 
4 . ub Suuaenus anu paxenus ^ . /x ^ 




4-21 


4-35 46. Locate instructional materials 3.69 






4.4z 4/. oexecu insuT ucuxonax nauexxaxs .^.cjl 




« 

b^ - 


46'. Contact reading resources and 
1.63 ^Xablication houses • 2.19 ' 


.. . 2.19 ■ 


4.38 


4.18 49. Construct a lesson plan -4.12 




3-24 


Classroom rtanageisent 
3.41 50. ^ ^5ive a lecture " 2.74^ 


•I— « 

3.14 . 



id 
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caiPE'PsycY' 



freqiiency 
'^ar.'^icaoned 



Disadvantaaed 



4.60 



3-99 51. . Present 'a deoonstxation 



4.19 



3.52 
3.44 



4.33^ 



3.67 



5?; Conduct a student 
4* 36 conference 



; 53. Design and orgzmize the 
physical plan- 6f a class- 
3-75 ' roan 



3.55 



2.32 



2.58. 



4.12 



4.18 



*54. Group st^udents for mall 
group instruction' 



3.66 



3.73 



3.81 



4.02 



55. Develop a svstem pf material 
storage 



2.86 



3.04 



3^.60 



— 

56., Develqg^a schedule for clean- 
3-68 . ing work ctreas 



3.60. 



3.95 



4.26 



57. Itoderate student discussion 
3-92 of sensitive issues , 



^ 58. Pr.eb^e a, schedule of 
4.11 activities 



3.05 



3.83' 



3.17 



3.77 



4«63 



4.36 59. Chart stiideat progress 



4.16 



4.07 



4.44 



4.42 



,60. Identify eaotional factors 
^ ^th&t affect classroom envi- 
4.46 ronnent 



4.41 



61. Develop a "system, of record- 
ing attendance 



4.10 



4.S7 



3.97 



4.45 



4.71 



62 . . Detemine 6f |ectivcness of 
4.52 instruction 



4.00 



4.03 



4.60 



4>0Q 



\ 63. Utilize available classrocm 
4.37 , facilities' 



64. Operate' audio-visual eqxiip- 
4.04 . > ment 



4.66 



3.67 



4^43 



3.48 



3.14 



.3,56 



r 



4.40 



/- 



^:22 > 65. Inplenent team ^eachi^q 



66. §1:in\;late learning throxjgh 
> •^bred.nstomiig" ^ ^buzz 
■ groups", and "question box 
3^26 • techniques" 



3.27 



4.11 • 



€7. E&ploy orgil questioning 
techniques 



3.00 



4.51 



2.32 



2.61. 



4.05 



3-. 74 



/ 68,^\^)loy role-playing and 

3«51 ^ s rh ulatioh techniques 



3.02 



2^ 



3.72 



$9. Employ pjfoject aethod of 
3.58 learning 



3.^00 



2>86 



3.10' 



70. Establish a student tutoring 
3.67 program. 



2.43 



2.78 



3t93 



3.79 



4.04 



71. # Utilize problen-solvii^g a 
strategies . 



3.23 



Coordination 
72. Construct a procedure for 
job relocation or rotation 



3.56 



3.05 



3.51 



2.36 



4,24 



3i65 



73. ^ Evaluate student progress at 
a trciininq station 



3.79 



2.87 



3.87 



3.48 



74. Identify entry level jobs in 
the cocnunitv - 



2.58 



2.35 



3.58 



3.95 



,•75. Develop a process *2md a pro- 
c^ure for student ^electi<^n 



2.21 



2.53 



Inpartant ^ ^ Frequency 

EsLDdicapped Disadvantaged ^ CCytPETErxry Hamdlce^^ped 1)iseidvantogred 



1 

3.38 


76. Condxict a successful hone 
3.22 visitation g 2.16 


1:79 


3.9*5 


77* Conduct a pzurent^bgacher 
3.68- . conference - 2.23 


2.05 


4.03 


78* Establish a* policy and pro^ * 
3.47 cedure for job placebent ' 2.32 


1.98 


4.03 


79* Conduct a ^acher-to— teacher 
3.82 conference 3.47 


2.89 


•3.68 


80. Co&rdinate * activities with 
3.40 participating schools 2.64 


2.09 


3.49 


81 . Develoo ouhlic relations , 
3.46 ' literature - 2.14 


1.90 


4.03 


82 . DgvgIoo g*-?'ripnf*L'Vyan ncT 

3.72 . '•^lans' 2.92 


2.54 


3.38 


3.05 in- school progress '2.24 


r.95 


3 


84. Inform enployers of their 


1.82 


3 .89 


85. Infom parents of their 

4Q irp<»Don';'^hi3.ities 1 .97 


2.15 


4.09 - 


86. Involve the family as a pri- 
nary source o^ student rein- 
3.70 ' forcenent 2.2? 


2.35 


'3.70 


87. *Inforn school officials of 
3.51 their responsibilities 2.21 


2.17- 


3.81 * 


Renediation ^ 
^ 88. Identify einotional factors « 
' \7hich co.itribute to reading 
4 32 ^ difficulties 2.46 


3.31 . 


i 

3.89 


89^. Identify intellectual factors 
4:35 ^ difficulties 2.50 


^ 3.17 • 


3.89 


90-. A^QeQQ student readinc 
4.36 level 2.3l 


• 3.03 


3.G8 


4.23 91. Diagnose reading problens 2.26 


2.81 


3.69 


9? Pi!*pQCT*iHA 3rf»nedial math 
4.04 activities .2.65 


2.95 


3.63 


9*^ PTPQr*r'iVift i^A'^pdial rfiadinct. 
4.20 activ^ies * • 2.68 


3.30 


3.63 


94* A<;sesQ student cu' lorehension 
3.92 of math concepts 2.69 


2.^8 


3^65 


95 Doviee alternative nethods 
3.91 ' of grading 2^50 


i.79 


• OA 


96. Incorporate world of -^/ork 
ft^^ into math instruction 3.r^3 


2.95 




97. Evaluate student reading 
4.14 progress 2.<16 


2.99 


3.74 


98. Identify physical factors 
* which contribute to 
4.20 reading difficulti^ 2.41 


2.88 


3.75 


99. Adninister appropriate diag- 
4.01 nostic redking tests 2.07* 


2.33 


3.71 


100. Diagnose specific reading 
4.06 difficulties 2.39 


2.56' . 
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■ Irnort^t 



^ Profruency- ; 



3-74 



3,78 



4.08 



3.81 



3.92 



3.86 
3,82 



3.32 



3.«64 



3.89 



4.16 



3.72 



3.86 



4.00 



3*94. 



3.86 
3.68 



3.58 



3.76 



3.90 



101. Identify educational factors 
that contribute to reading 
> difficulfiea * 



Handicappcj 



102. Interpret results of 
. V vocational tests 



'2.41 



^ DiAfvantaqed 
1^*^ 2.82 



103. \Devise problem-solving 
>echhicmes 



2.06 



104. Identify syttptcms of 
ag abuse 



3.35 



105. Ldcate help for drug 
revLated problet^s^^^ 



2.69 



2.37 



106. DeVelop valug^ clarification 
strategies * 2.91 

107. Identifying counseling 
technioue 2.70 



108. Inforuj students of s{4iolar- 
^ — ' -ships a nd .grants avsailable * 2.00 
10^* Conduct orientation for 
availaible acadenic and 
vocational programs 2.29 



110. Identify requirements of 

local VQca^oh al ^rocframg ''v^,2^ . 



2.09 



T.09 



2A1. 



2.17 



2.61 



2.19 



4.24 



111. Assess the ability of. 

individu^r^to modify his 
or her behaviob 



7 



3; 46 



1.29 
2.49 



/•4.19 



\ 



3.84 



112. Direct students into 
alternative protjrraraa 



2.51 



/ 



/ 
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EPDA Project 
Results - Conclusions ' 

1. Sixty-six (66) competencies, or 59% of the 112 competencies. were 
perceived by all 3 programs as being of considerable importance 

, (3.70+ mean score). 

2. Seventy-six (76) competencies, or 68% of the 112 competencies, were 

• Pf"^*^ ^^'^ OWE teachers as being of considerable importance 

(3.70+ mean score). -"^ 

3. Teacher responsesstj:0tiily suggest that, in terms, of teacher training 
needs, the 3 pjogfaos are more alike than different. 

4. As indip^d by teacher and supervisor response, all 112 comptencies 
were pferceived as necessary and valid. 

5. All -three programs require teachers to possesl''j;ompetencies in a 
variety of instructional ar6as . Perhaps the difference between the 
special needs teacher and the academic teacher lies not in the nature 

of their skills but rather in the scope and direction of the competencies 
required of their position. Increased roles for the special needs ' 
teacher. ' 

6. All competencies identified are obsetvable and performance "oriented. 

7. Educators working within each 'ot tl\e three' programs surveyed were " 
cooperative and sensitive to the project goals. 

8. Response rate, as broken .down by geographical areas, was well 
distributed and representative of Ohio's program placements. 

9. Ohio's present certification requirements for OWA and OWE teachers 
were further supported through this study. 

The majority of ^oject conclusions and recommendations were based 
upon iinportance scale of the survey. Analysis of the frequency 
scalfe was deemphadlzed due to natujre of many conpetendies . 

A significant number of competencies related to remedial instruction 
were ranked high by all three groups. 

12. Low priorities were given to the "traditional" components of 
vocational education programs (i.e., advisory groups, youth 
organization, program review). Teacher rating of these components' 
was lower than supervisor rating. 



10. 



11. 
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Project Recomaendatlons' v 



1. Based^AqJon the similarity of responses by, all three groups^ ^^ut 
paj^ticularly 1c5Wa and OUE, separate preservice and ihservlce 

^ ^ogramming could be viewed^as a duplication of effopts* Future 
programming should con^^^^ extending beyond the boundaries of a 
given program. ThlSstudy suggests a need tO consider joint pro^am- 
• ,ming (OWA, OWE, Special Needs) in regards to common competenci^^ 

2. Based on the results of this competency survey, these 112 competencies 
could be used in designing Aiture preservice and inservice programs ♦ 

3. S()ecific courses related to remediation as'^well as other areas of 
education may prove beneficial to. vocational teachers of .the 
handicapped and disadvantaged (J..e^, special education and 
counseling). ^ < 

4. Priorities of teachers and supervisors must be underscopd so as to ^ 
facilitate communication between both groups* 

5. Preservice and. inservice progranming should include an orientation 
to, and Jthe structure of^ vocational education in Ohio* 

6. Prospective teacher, candidates need to be aware of the variety of ' 
competencies pjrior to assuming a teacher position in one of the "thrft 
programs researched. 

7. The competency list could prove jiseful to local supervisors for 
inservice programing. 

8* The competency list may facilitate one form of evaluation of 
university teacher edilcatiori programs* 

9. Future research should examine the extreme responses to given 
* competencies and determine the rationale behiijd such responses* 
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